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CENTURY OF CHANGE - LEADERSHIP AND RESILIENCE
IN AN UNCERTAIN AND DISRUPTIVE WORLD ORDER

The 21st century is witnessing an unprecedented pace of transformation driven by rapid technological
advancements, geopolitical shifts, environmental challenges, and evolving socio-economic paradigms. This
“Century of Change” is characterized by volatility, uncertainty, complexity, and ambiguity (VUCA),
compelling organizations, institutions, and leaders to rethink traditional approaches and embrace
resilience asa core capability.

In this dynamic landscape, leadership is no longer confined to decision-making and governance—it has
evolved into a multidimensional role that demands adaptability, foresight, ethical grounding, and the ability
to navigate disruptions while creating sustainable value. Resilient leadership today involves not only
responding effectively to crises butalso anticipating change, fostering innovation, and building systems that
can thrive amidstuncertainty.

This conference aims to bring together thought leaders, academicians, industry experts, and policymakers
to deliberate on strategies that enable organizations and institutions to remain agile, competitive, and
future-ready. It will explore how leadership paradigms are transforming in response to disruptive forces
and how resilience can be institutionalized across sectors.

Al - Ambition to Execution: Can Al Run the Factory Floor?

The manufacturing sector is undergoing a paradigm shift with the integration of Artificial Intelligence (Al),
Industrial IoT, robotics, and data-driven decision-making systems. While Al has moved beyond conceptual
ambition to practical implementation, a critical question remains—can Al truly run the factory floor?

The session seeks to evaluate whether Al can independently manage complex manufacturing ecosystems or
whether a hybrid model—combining human intelligence with artificial intelligence—offers a more
sustainable path forward. It will also highlight real-world case studies, best practices, and the roadmap for
achievingintelligent, efficient, and resilient manufacturing systems.

Future-Ready Academic Ecosystem Amid Technological Disruption

The education sector is experiencing significant disruption due to emerging technologies such as Al,
machine learning, virtual labs, digital platforms, and personalized learning systems. These changes
necessitate a reimagining of the academic ecosystem to prepare learners for an uncertain and rapidly
evolving future.

This session will focus on building a future-ready academic ecosystem that s flexible, interdisciplinary, skill-
oriented, and aligned with industry needs.The session will also emphasize the importance of collaboration
between academia, industry, and government in shaping an ecosystem that is resilient, inclusive, and
capable of addressing global challenges.

Design Your Destiny

The valedictory session titled “Design Your Destiny” serves as a reflective and forward-looking culmination
of the conference, emphasizing the power of individual vision, purposeful action, and resilient mindset in
shapingone's future in an increasingly dynamic and uncertain world.

In an era defined by rapid technological disruption, evolving career landscapes, and unprecedented
opportunities, destiny is no longer a matter of chance—it is a matter of conscious design. This session
underscores the idea that individuals, institutions, and leaders must move beyond passive adaptation and
actively craft their pathways through clarity of goals, continuous learning, and strategic decision-making.

“Design Your Destiny” is a call to action—urging every participant to become the architect of their own
success story, contributing meaningfully to society while building a future that is both fulfilling and
impactful.
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TV Narendran Fax : 91-11-24626689
President o Website: www.aima.in

Message

My compliments to the Ghaziabad Management Association (GMA)on the occasion of their 36th National Annual
Convention.

The theme, “Century of Change — Leadership and Resilience in an Uncertain and Disruptive World Order,” captures the
reality of the times we are living in. The pace and scale of change across economies, technologies, and global
alignments are reshaping how organisations think, operate, and grow.

In this environment, leadership must move beyond predictability. It calls for the ability to navigate ambiguity, make
informed choices under pressure, and sustain direction even as circumstances evolve. Resilience, therefore, is not
only about absorbing disruption, but about building organisations that can respond with agility while staying anchored
inlong-term purpose.

Such shifts require continuous reflection and exchange of ideas. Conventions like this provide an opportunity to step
back from immediate demands, engage with diverse perspectives, and reassess approaches to leadership and
decision-making in a changing world.

I commend GMA for curating a theme that is both relevant and thought-provoking, and for bringing together voices that
will enrich this important discussion.

Wishing the convention insightful discussions and meaningful takeaways.

TV Narendran

President

All India Management Association
&

CEO &Managing Director

Tata Steel Limited
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The National Annual Convention 2026, themed “Century of Change — Leadership and Resilience in an
Uncertain and Disruptive World Order,” captures the spirit of a world in transition—where disruption is
constant and adaptability defines success.

For India, this century represents a transformative opportunity. As the nation advances towards becoming a
global economic powerhouse, the need for visionary leadership, resilient institutions, and responsible
management practices has never been greater. The ability to balance rapid technological progress with
inclusive and sustainable growth will shape the trajectory of our collective future.

Since 1982, the Ghaziabad Management Association has been guided by its vision of transforming society by
facilitating excellence in management practices and technology. This commitment continues to drive our
efforts in building meaningful linkages between academia, industry, and professionals—creating a vibrant
ecosystem of knowledge, innovation, and capability development.

This Convention serves as a platform to reflect, deliberate, and reimagine leadership in the Indian and global
context. It encourages a shift towards agile thinking, ethical decision-making, and resilience as a core
organizational strength—qualities essential for navigating uncertainty and leading change.

As India steps confidently onto the global stage, institutions like GMA have a vital role in shaping leaders who
are not only competent, but also conscious of their responsibility towards society. The journey ahead calls for
collaboration, foresight, and an unwavering commitment to excellence.

This souvenirreflects our shared vision and aspirations for a future that is dynamic, inclusive, and resilient.

Dr T. R. Pandey
President
Ghaziabad Management Association
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Alm A ALL INDIA MANAGEMENT ASSOCIATION
ALL INDIA MANAGEMENT ASSOCIATION Management House, 14 Institutional Area

Lodhi Road, New Delhi - 110 003
Tel. : +91 11 2463 5012 (Direct), 2464 5100, 4312 8100

Rekha Sethi Fax : +91 11 2462 6689
Director General E-mail : rsethi@aima.in, Website: www.aima.in
Message

It gives me great pleasure to contribute to the souvenir brought out on the occasion of Ghaziabad Management
Association's 36th National Annual Convention.

GMA has been a consistent and valued part of the AIMA network, contributing to the development of management
capability and professional engagement in the region. Through its programmes and initiatives, it has created
opportunities for learning, exchange, and interaction within the local management community.

The theme of this year's convention, “Century of Change — Leadership and Resilience in an Uncertain and Disruptive
World Order,” is closely aligned with the challenges organisations are encountering today. As operating environments
become more complex, there is a growing need to build systems and processes that are responsive, adaptable, and
aligned with long-term objectives.

Forums such as this Convention play an important role in examining these issues in a practical context, enabling
participants to engage with ideas that are relevant to their organisational and professional realities.

Many congratulations to the GMA team for sustaining this initiative and for its continued contribution to the broader
management ecosystem.

My best wishes for the success of the Convention.

Rekha Sethi
Director General
Alllndia Management Association
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Rajesh Sinha Profile

Managing Director And Strategic Advisor Chief Guest
To President C&F: John Deere India Put

Rajesh Sinha is an experienced leader in the manufacturing and operations sectors, currently serving as
Managing Director and strategic advisor to the President of C&F at John Deere India Pvt. Ltd. since
November 2024. Previously, Rajesh held several key positions at John Deere from July 2010 to December
2024, including Vice President of Manufacturing for Earthmoving and Sr. Vice President of the tractor
business in India. Earlier in Rajesh's career, a significant tenure at TATA Cummins Limited as Plant
Manager TCL-2 laid a strong foundation in management roles. Rajesh holds a Bachelor of Engineering
degree in Mechanical from Amravati University, earned between 1987 and 1991.

In this role, he oversees business operations across manufacturing, marketing, engineering, IT, research
and development, and supply chain management, while also providing global support to John Deere
facilities worldwide. Rajesh’s vision and thinking have led to cost efficiencies, supply chain strategies,
manufacturing capabilities, and operational excellence leading to a competitive edge and delivering
superior value to customers globally.

He has played a transformational role both in India and during his assignments in the United States and
Singapore, significantly contributing to expanding and strengthening business opportunities worldwide. In
the C&F role Rajesh’s foresight and strategic thinking have been instrumental across the enterprise in
preventing cost escalation, driving operational excellence, and advancing the transformation of
manufacturing facilities toward smartindustrial and lean manufacturing principles

Rajesh serves as a Board Member and Executive council on several India and global organizations and has
several accolades and awards to his credit

Prior to joining John Deere, Rajesh served as a Project Leader Tata Cummins responsible for investments

in Phaltan in Maharashtra. Prior to Joining Tata Cuming, he worked at TEXMACO and as a GET.
In recognition of his distinguished contributions to industry and global operations, the Deccan Chamber of

Commerce, Industries & Agriculture (DCCIA), Pune, hasconferred him the prestigious “DCCIA Award for
Lifetime Achievement 2025.”

3
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Atul B. Lall Profile

Vice Chairman and Managing Director Distinguished Guest of Honour
Dixon Technologies (India) Limited

Mr. Atul B. Lall is the Vice Chairman and Managing Director of Dixon Technologies (India) Limited which is 50,000
crores revenue. He holds a Master's Degree in Management Studies from the Birla Institute of Technology and
Science, Pilani. Since the inception of Dixon Technologies, he has been instrumental in steering the company to
its leadership position in the Electronics Manufacturing Services (EMS) Industry. He is responsible for driving the
overall business operations of the Dixon Group, with a strong focus on innovation, expansion, and operational
excellence. With over 31 years of experience in the EMS industry, his forte lies in the introduction of new product
segments and the rollout of scalable expansion strategies.

Beyond his leadership at Dixon, Mr. Lall serves as a board member for other group companies, holds the position
of Independent Director on the Board of Happy Forgings Limited, Non-Executive Director of Adityalnfotech
Limited, Non-Independent Director at Max Estates, and is a member of the Governing Board of Plaksha University.
He has also served as President of the Electronic Industries Association of India (ELCINA) from 2023-2024.

He was appointed as Chair of the FICCI Committee on Mobile Manufacturing for 2025 & 2026, further
strengthening his contribution to policy and industry leadership.

Mr. Lall has been recognized with numerous accolades, including the “Electronics man of the year Award” by
ELCINA for 2025, Distinguished Alumnus Award (2025) by BITS Pilani, “India's Best CEOs — Consumer
Durables” award (2024) by Fortune India, and the “Man of Electronics” award (2022) by CEAMA

He is an avid reader and the author of the book 'Gita and India Inc.".
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Prof. (Dr.) Raj Singh Profile
Vice Chancellor, Distinguished Guest of Honour
Bennett University,
Greater Noida

Dr. Raj Singh is the Vice Chancellor at Bennett University (promoted by the Times Group and A+ accredited by the
NAAC), Greater Noida, adjacent to New Delhi. Till recently, he was the Vice Chancellor of JAIN (Deemed-to-be
University) Bangalore. With 44 years of experience including 31 years in education and over 15 years as Vice
Chancellor, he has headed prestigious Universities including Amity University—Jaipur and Gwalior, G D Goenka
University-Gurgaon. Earlier he was the Pro-Vice Chancellor at Amity University NOIDA for 5 years, Deputy
Director General and Head of the prestigious Amity Business School and Head of ICFAI Business School (IBS)
New Delhifrominceptionin 1995. He has been advisor to many Universities and served the Indian Air Force from
1981-1994.

A passionate teacher, researcher, consultant, trainer, astute academic administrator, speaker and education
intrapreneur, Dr. Singh has done his Masters in Economics, CFA (Chartered Financial Analyst) and PhD in
Strategic Finance. Known for his oratory skills and innovative approach to Higher Education, he is a TEDx
speaker!

An expertin NEP implementation, Dr. Singh has developed unique models for universities so as to take education
tothe intersection of research and practice.

Atrainer and consultant to Indian and Multinational companies, he has trained over 6000 teachers in schools as
well as higher education. Dr. Singh has published and presented many research papers and delivered keynote
addresses in over 100 conferences and has been a panelistin many TV shows. Featured as one of the movers and
shakers on Daily World Post and “My Icon” on FM channel in 2016 & 2017. He represented India at the
International Design Summit held in Milan, Italy in 2013

A member of the first Governing Gouncil of Rajasthan Science Congress, he has been Awarded for exemplary
Education Leadershipin2012, 2016, 2017, Peter Drucker Memorial Award 2020 and LOSD Excellence Award for
Educational Governance 2023.Dr. Singh is a voracious reader, a fitness freak and is a badminton and cricket
enthusiast.

A member of the Academic Advisory Board of L&T EduTech, he was the Vice Co-Chair, ASSOCHAM, Karnataka
Chapter and was appointed as chairman of a task force of ministry of sports and youth affairs, government of
India.
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Dr. Amit Sareen Profile
Dean Corporate Relations, Distinguished Speaker
IMT Ghaziabad

Dr. Amit Sareen
Dean-Corporate Relations & Campus Experience at IMT Ghaziabad

Education
Bachelor of Engineering with specialization in Electronics and Communication Engineering from Indian

Institute of Technology, Roorkee (First Class).

MBA, Faculty of Management Studies, University of Delhi (First Class).

PhD—PhD in Management from Gautam Buddha University, Greater Noida

Currently working as Dean — Corporate Relations & Campus Experience at IMT Ghaziabad

Over 31years experience in Industry and Academics. /ndustry experience includes Tata Consultancy
Services (TCS) and Aircel. Worked in the areas of Business Relationship Management, Program Management,
Operations, IT, HRM, Organization Change Management, Talent Acquisition, Academic Interface Development,
Account Management and General Management. Took Leadership Roles in the New York based operations of
TCS at GE Fairfield, The Bank of New York (BNY), a leading bank.

Later also worked on development of academic relationship with the State University of New York (S.U.N.Y.)
Interacted with the President, Provost and Senior Faculty of the State University of New York for developing
academic relations between the University and TCS. Worked on behalf of TCS with Senator Hillary Clinton and
opened and established a new office &training centre in New York State for TCS.

Academic Experience includes working as Director at Institute of Management Technology Dubai. Worked as
Dean (Accreditations, Rankings & QA) &Dean (Academics) at Institute of Management Technology Ghaziabad.
Earlier worked as Director& Professor at a leading Business Schoolin New Delhi.
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Ms. Aditi Sharma Profile
Chief Manufacturing Officer Distinguished Speaker
UNO Minda Group

A transformational leader with 30+ years of experience across global manufacturing and supply chain
ecosystems, currently serving as Chief Manufacturing Excellence Officer at Uno Minda Group.

| drive end-to-end manufacturing transformation—integrating operational excellence, quality, digitalization,
and governance to build future-ready, high-performance organizations.

Across leadership roles at global organizations such as Schneider Electric, Vedanta Resources, Cummins
Inc., Ford Motor Company, General Electric, and Dell Technologies, | have led large-scale transformations
across geographies, cultures, and complex business environments.

My core focus areas include:

. Manufacturing Excellence & Operational Transformation

. Global Supply Chain Strategy

e Quality Transformation & Zero Defect Culture

e Digital Manufacturing (Industry 4.0)

e ESG/EHS Leadership

e Organizational Turnarounds & Capability Building
Beyond corporate leadership, | actively contribute to industry development through associations with

ASSOCHAM and Confederation of Indian Industry Manufacturing Council, along with forums in transport
logistics and supply chain.

| am passionate about building resilient, sustainable, and future-ready manufacturing ecosystems, while
developing high-performance teams that deliver long-termvalue.
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Shantanu Maheshwari Profile

Vice President Distinguished Speaker
Reliance Intelligence

Shantanu Maheshwari is a product and business leader with 10+ years at Amazon and now at the forefront of
India's Al revolution at Reliance Intelligence, building Jio Bharat IQ — Bharat’s Al app.

An exceptional academic pedigree — B. Tech in Computer Science from IIT Kanpur (JEE All India Rank 75),
research at New York University where he was awarded a patent on iPhone spell-check, and MBA from IIM
Ahmedabad (Top 5%, DAAD Scholar with an exchange semester at the University of Mannheim, Germany).

He spent a decade at Amazon — 10 Years, 4 Fast-Track Promotions. He was country manager of Amazon
Echo &Alexa Smart Home, where he led go-to-market for Alexa & Echo (40+ devices), scaling itto India's #1
voice assistant with 70% segment share. He spearheaded the only country-specific Echo ever created globally
— a battery-powered device built exclusively for Indian consumers. He then led Product & Business at
Amazon’s Seattle HQ where he led the Amazon Custom program WW, enabling consumers to customize and
personalise products on Amazon across 10 countries. He is currently leading Al product development and
strategy for Jio Bharat 1Q — India's Al Super-App, building voice-first Al experiences for Jio's 450M+
subscribers in Indian languages.

Shantanu has shipped Al at every layer — from building the only country-customised Echo hardware through
Amazon's global supply chain, to deploying generative Al tools across 10 countries, to now building India's
largest consumer Al platform. He has lived the full arc from Al ambition to execution — at factory scale and a
billion-user scale.

https://www.linkedin.com/in/shanmah/
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Dr Mohit Dayal Gupta Profile
Director (Prof.), Cardiology, Distinguished Speaker
GB Pant Hospital,
New Delhi

Dr Mohit Dayal Gupta, MD, DM, FACC, FRCP

Interventional Cardiologist | Professor | Researcher | TEDx Speaker | Consciousness & Leadership
Speaker

Dr Mohit Dayal Gupta is a globally recognized Interventional Cardiologist and Director—Professor of
Cardiology at GB Pant Hospital, New Delhi, one of India's leading tertiary-care academic institutions. He also
serves as Cardiologist to the Parliament of India, providing cardiovascular care to senior national leaders.

He received his medical degree from the University College of Medical Sciences, Delhi, followed by
residency and super-specialty training in Internal Medicine and Cardiology at Maulana Azad Medical
College, New Delhi. Throughout his academic career, Dr Gupta was awarded multiple gold and silver medals
for academic excellence.

Dr Gupta is a four-time TEDx speaker and an elected Fellow of the American College of Cardiology (FACC),
European Society of Cardiology (FESC), Royal College of Physicians, Edinburgh (FRCP), and the
Cardiological Society of India (FCSI).

He has authored over 150 peer-reviewed publications in leading national and international journals. His
current work includes exploring the impact of Rajyoga meditation on biological aging and cardiovascular
resilience.

Beyond medicine, Dr Gupta is a widely sought-after keynote and leadership speaker and delivered talks at
premier global institutions including Oxford and Cambridge Universities.
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e R Dr. T.R. Pandey Profile
President, GMA &

1 %‘ﬂ: i Director, Ajay Kumar Garg Institute of Management
v. Ghaziabad

Dr. T. R. Pandey is a distinguished academic leader, strategist, and institution builder, currently serving as the
Director of Ajay Kumar Garg Institute of Management (AKGIM), Ghaziabad. With deep expertise in Strategy and
Macroeconomics, he brings a rare blend of academicrigor and industry insight to management education.

An accomplished professional with a strong foundation in Economics and Business Management, Dr. Pandey
earned his doctorate from Lucknow University. His career spans both industry and academia, having held key
roles with leading organizations such as Tata Motors (formerly TELCO), Karvy Consultants, and ICFAI. This
diverse experience enables him to bridge the gap between theoretical frameworks and real-world business
challenges.

Beyond academics, Dr. Pandey is an active contributor to executive education and industry development. He
regularly conducts Management Development Programs (MDPs) and provides strategic consultancy to
organizations across sectors. His scholarly contributions include numerous research publications in reputed
national and international journals. A visionary leader, Dr. Pandey has played a pivotal role in transforming
AKGIM into a center of excellence by setting high academic and institutional benchmarks, especially during
times of regulatory and environmental challenges in higher education. His leadership reflects a commitment to
quality, innovation, and relevance in management education.

He is widely recognized for his contributions to governance and policy, serving on theBoards of Studies and
Academic Councils of several universities. He is also an Independent Director on corporate boards, certified by
the Ministry of Corporate Affairs, Government of India. Additionally, he is a member of the National Education
Committee at PHD Chamber of Commerce and Industry.

In 2025, Dr. Pandey was elected President of the Ghaziabad Management Association, further strengthening his
role as athought leader shaping the future of management practices and education.

16}
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Umang Gupta Profile
| Sr. Vice President - GMA &
\ . e Director - Operations WIKA Ghaziabad,

Calibration Service Business WIKA India
WIKA Instruments India Put. Ltd.

| define myself as a seasoned professional in operations management who has been leading the charge as the
Director Operations for Ghaziabad based manufacturing plant at WIKA India for over 18 years and Director
Operations of Calibration Service Business India. With my career spanning over two decades, my professional
expertise lies in managing sustainable plant operations extensively, driving sustainability initiatives, enhancing
operational efficiency, ensuring compliance with global standards, and championing the “Make in India” initiative.

Leadership at WIKA India — Strategic Direction and Global Impact

At WIKA India, | have been instrumental in driving operational excellence and sustainable growth. My portfolio of
responsibilities encompasses strategic planning, business development, finance, people management, supply
chain optimization, and the deployment of lean and Kaizen methodologies, all underpinned by rigorous quality
standards. | have consistently championed environmentally responsible practices, embedding initiatives that
reduce the company’s carbon footprint and align with India’s Net Zero aspirations.

Among my key achievements are the acquisition and seamless integration of Godrej Calibration business, the
establishment of a world-class manufacturing facility in Ghaziabad, and the successful execution of international
line transfers from Germany, China, Poland, and Switzerland. | have led global projects in collaboration with CoEs
and GBUs, transforming a loss-making entity into profitability and within last three yearstripled turnover.
Additionally, | have overseen the creation of new laboratories and the modernization of acquired facilities,
significantly enhancing WIKA India’s technical and service capabilities.

As an Operations Leader, | have designed and implemented local manufacturing and sourcing strategies that align
with India’s national agenda of self-reliance and economic growth. By adopting global standards and best
practices, | have ensured that WIKA Group maintains its competitive edge on the international stage.

Beyond my corporate role, | bring a wealth of experience as Senior Vice President of the Ghaziabad Management
Association, having participated in multiple international leadership programs such as High Impact Leadership
Training, SEALA. | also serve as a Member of the Board of Studies Committee and hold a patent for the Hysteresis
mechanism of Pressure Switch in India, Germany, and the USA.

[17}
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Shailendra Singh Profile

Hony. Secretary, GMA &

GM (Works),

International Tobacco Co. Ltd.,
Meerut Road, Guldhar,
Ghaziabad.

Shailendra Singh is a result oriented professional with 25+ years of progressive accomplishments in leading
Operations', Quality Assurance, SCM & project management initiatives with Global FMCG majors. He is B-Techiin
Mechanical engineering & MBA from IMT Ghaziabad with Specialization in Operations& Finance.

He has Started his career as a GET in U.P Twiga Fiber Glass in 1999 & commissioned India's first E-Glass Fiber
Manufacturing plant in Sikandrabad UP, thereafter, joined Coca-Cola India & instrumental in transforming Coke
Nazibabad plant as one of the best Productive plants out of total 56 Plants of Coca-Cola in India. At present he is
associated with Godfrey Phillips India Limited & heading Ghaziabad plant as General Manager -Works &
recognized as strong strategic planner, problem solver & persuasive leader.

He is Out-of-the box thinker with proven track record of establishing processes, streamlining workflow and
creating teamwork environment to enhance Inclusive Growth

He is associated with FICCI as Quality excellence auditor&a Certified Six Sigma Black Belt from WIPRO: with in-
depth knowledge of Quality concepts such as 6 Sigma, Kaizen, TQM, 5S, FMEA, Lean, HACCP & TPM.

He is born & bought up in Ghaziabad & an alumnus of DPS Ghaziabad, he would love to engage with Ghaziabad
Industries &Academia as an Industry mentor & can supportthemintheir growth Journey.
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CA. (Dr.) Rajesh Agarwal Profile
Hony. Treasurer - GMA &

Chief Financial Officer

Ghaziabad Precision

Products Private Limited

CA (Dr.) Rajesh Agarwal (CFC) having more than 20 years rich experience in the domain of manufacturing
industry, is a qualified Chartered Accountant, Law Graduate, MBA and certified professional by M, Lucknow.

Before joining GPP, he had worked with various renowned industries handling Finance, Accounts, Legal
Compliance and Secretarial related matters etc.

2]

E



[<®

0
3
ms]

Ghaziabad Management Association

Pankaj Kr. Jain Profile

Chief Quality Officer
Shriram Pistons & Rings Ltd.

A dedicated and seasoned Technical Professional with over 33 years of experience in the Indian automotive
sector. Currently serving as the Chief Quality Officer at Shriram Pistons & Rings Limited, with a distinguished
career history at reputed organizations including Hero Motors.

Expert in strengthening and scaling business and operational performance through a robust combination of
profit orientation, strategic goal derivation, and international expertise. Proven track record in executing
Greenfield projects, managing high-volume production for global OEMs, and fostering a culture of innovation and
sustainability.

## Core Competencies

» Operational Leadership: Strengthening and scaling manufacturing plant performance and financial growth.

» Technical Expertise: Comprehensive expert level knowledge about- Hot/Cold Forging, Steel & Aluminum
Machining, Surface Coatings, Cast Iron Foundry and Heat Treatment processes for Steel, Cast Iron and

Aluminum alloys.
» Strategic Growth: Expert in capacity expansion, global OEM business acquisition, and end-to-end project

management.
¢ Quality & Lean Systems: Orchestrates Quality Strategy across multiple manufacturing plants for Engine

Auto Components
¢ People Development: Expert in talent identification, cross-functional leadership, and building high-

performance teams.

## Education & Certifications

 Executive Education: [IM Ahmedabad Alumni (Leadership Programme).

* [International Training: Trained at AOTS, Japan in Lean Machine Systems.
 Engineering Degree: Bachelor of Engineering (Mechanical), Poona University, Pune.
« Certification: Certified Six Sigma Black Belt (ACMA).

## Key Differentiators
"His Leadership is defined by a commitment to business sustainability and adaptability. By blending technical

mastery with strategic ambition, he transform manufacturing plants into profit-oriented, world-class facilities
that consistently exceed organizational and customer expectations."

20}
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Dr. Sapna Rakesh Profile

Director

G.L. Bajaj Institute of Management
and Research (GLBIMR),

Greater Noida

Dr. Sapna Rakesh is a senior academic leader with 30+ years of experience in management education,
research, and institutional leadership. Her work spans marketing, leadership, sustainability, and consumer
behavior, with publications in leading ABDC and Scopus-indexed journals (Emerald, Taylor & Francis, Sage,
Springer).

She currently serves as Director at GL Bajaj Institute of Management & Research and has previously held
Director roles at IPEM Ghaziabad, ITS Ghaziabad, and IMS Ghaziabad (UC Campus). Dr. Rakesh is actively
engaged with professional bodies including the All India Management Association, and contributes as a
reviewer for international journals and conferences.

She has also trained professionals at organizations such as the Royal Bank of Scotland, NTPC Limited, and
Cipla. Her work has been recognized with honors including the Education Excellence Award and Rashtriya
Shiksha Gaurav Puraskar.
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CA (Dr.) Rakesh Chharia Profile

General Secretary
IMS Group of Institutions
Ghaziabad

CA (Dr.) Rakesh Chharia is a renowned Chartered Accountant with around 40 years of professional experience
and holds a PhD in Financial Management. He serves as the Managing Trustee of IMS Ghaziabad Group of
Institutions and Managing Director of the Chharia Group of Companies. He is also a National Council Member
of All India Management Association (AIMA) and is associated with leading industry and education bodies
including Education Promotion Society forIndia (EPSI), Confederation of Indian Industry (Cll) and Uttar Pradesh
Technical Institutions Federation (UPTIF).

In recognition of his contribution towards education and skill development, he has received several prestigious
honours such as Best Edupreneur of the Year, Change Maker of the Year, RashtriyaShikshaRatan and Best
Educationist. He was also conferred with the Award of Honor for excellence in promoting higher education by
Hon'ble Senior Judge of the Supreme Court of India, Sh. Ashok Bhushan, and Hon'ble Judge of the Allahabad
High Court, Sh. Ashok Kumar.
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Rahul Agrawal Profile

Executive Director
Ghaziabad Management Association

Rahul Agrawal is an engineer with a degree of BE (Mechanical engg) & M.Tech (Machine Design) from IIT
Madras and Masters in Business Administration from IGNOU.

He started his career with Hindustan Aeronautics Ltd, Bangalore, worked in Bajaj Auto Ltd. and Sriram Pistons &
Rings Ltd, Ghaziabad

In his last assignment, he served as Executive Vice Presidentin Moser Baer India Ltd.
Currently, he is working for Ghaziabad Management Association as Executive Director.

He has a working experience of 37 years in various industries for setting up manufacturing units and new
Businesses with extensive knowledge of manufacturing of air craft, automobile, Data storage devices and LED
lighting.

In addition to establishing & managing 'state of the art' manufacturing facilities, he has successfully
established world class quality standards and helped organizations in getting various awards in all fields across
alllevels.

Rahul Agrawal is also certified Lead auditor of ISO 9001 and 45001. He has also been one of the certified
examiner for Ramakrishana Bajaj National Quality Award on the lines of Malcom Baldrigde Model, set up by
Indian Merchant of Chambers, Mumbai.
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Ghaziabad Management Association

BRIEF HISTORY AND OBJECTIVES OF GMA I

HISTORY:

Ghaziabad Management Association was setup in 1982 as a Registered Society and was formally inaugurated by Late
Shri Sitaram Jaipuria. During the short span of its existence, GMA has taken deep roots in the industrial city of
Ghaziabad and has become an important forum of the Industries and Management & Engineering colleges to share
their experience and ideas to further the cause of management. This was possible through the strenuous effort of Late
Dr. C. B. Gupta, Founder Director of Institute of Management Technology & Founder President of GMA.
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The activities of GMA, Registered under Societies Act, got a further fillip after securing the permanent affiliation to the
Apex national body All India Management Association, New Delhi.

VISION:
TRANSFORMING SOCIETY BY FACILITATING EXCELLENCE IN MANAGEMENT PRACTICES AND TECHNOLOGY

MISSION:
TOFACILITATE INDIVIDUALS AND ORGANIZATIONS REALIZE THEIR POTENTIAL

OBJECTIVES:

o To facilitate amongst the members exchange of knowledge, experiences and ideas on effective management
techniques.

e Tomake available benefits of its activities and facilities to public at large.

e Topromote education intheory and practice of management and related subjects.

e Tomaintain liaison with other corporate associations, business organizations, chamber of commerce etc.

e Tocollaborate and cooperate with local chapters of other professional bodies.

e Topromote and disseminate information and share experiences on modern management principles and practices.
e Toprovide expertadvise to the members and industrial houses at large on specific management problems.

e Totake advantage of facilities and schemes available with AIMA.

o Toinstitute and establish awards and prizes to encourage management research and practices in manufacturing
and services industry besides holding various competitions for young managers.

ACTIVITIES:

e Keeping the above objectives in view, the GMA has, within a very short time of its existence, successfully
conducted:

e (Over300 lecture meetings/plant visits/seminars/panel discussions/dinner meetings etc.

e Prominent speakers of provincial and national fame were invited for lecture meetings / seminars.

e Activities of the Association are published in the local press for the benefit of a wider cross section of management
personnel at various levels of corporate bodies.

[551
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ANNUAL CONVENTIONS :

First Annual Convention was organized on a large scale on 26th Feb. 1988 wherein Mr. Sam Pitroda, Technical
Advisorto the then Prime Minister was the Chief Guest and 8 eminent speakers participated.

The Second Annual Convention held on 17th Feb. 1989 was inaugurated by Dr. G. K. Suri, the then Director
General, National Productivity Gouncil, New Delhi and addressed by many prominent speakers.

The Third Annual Convention held on 14th April 1990 was inaugurated by the then Commissioner Meerut
Division, Shir Desh Raj Singh.

The Fourth Annual Convention was inaugurated by Shri Shiromani Sharma, IAS, the then Secretary Ministry of
Heavy Industries, GOI, on 13th July 1991.

The Fifth Annual Convention held on 18th July 1992 and was inaugurated by Mr. R. C. Bhargava, Chairman Cum
Managing Director, Maruti Udyog Ltd.

The Sixth Annual Convention held on 30th Sep. 1993 and was inaugurated by Dr. Abid Husain, IAS, Vice
Chairman, Rajiv Gandhi Foundation.

The Seventh Annual Convention held on 7th Oct. 1994 was inaugurated by Mr. M. K. Rao, EX-Chairman Railway
Board and Principal Secretary to GOI.

The Eighth Annual Convention was held on 7th Oct. 1995 and was inaugurated by Dr. B. P. Nilaratana, IAS, District
Magistrate, Ghaziabad.

The Ninth Annual Convention was held on 21st Sep. 1996 and was inaugurated by Mr. Subodh Bhargava,
Chairman, Eicher Good Earth Ltd.

The Tenth Annual Convention was held on 20th Sep. 1997 and was inaugurated by Mr. M. K. Modi, Managing
Director, Modi Pon Ltd.

The Eleventh Annual Convention was held on 21st Nov. 1998 and was inaugurated by Mr. K. L. Chugh, Chairman
Emeritus, ITC & Cosmos International Ltd.

The Twelfth Annual Convention was held on 27th Nov. 1999 and was inaugurated by Mr. K. K. Nohria, CMD,
Crompton Greaves.

The Thirteenth Annual Convention was held on 16th Dec. 2000 and was inaugurated by Mr. Gurcharan Das, Sr.
Consultant and Ex-CEQ, Proctor & Gamble India Ltd.

The Fourteenth Annual Convention was held on 1st Dec. 2001 and was inaugurated by Mr. Satish Kaura,
Chairman, Samtel Group of Industries.

The Fifteenth Annual Convention was held on 18th Jan. 2003 and was inaugurated by Dr. J. J. Irani, Tata Steel.

The Sixteenth Annual Convention was held on 20th Feb. 2004 and was inaugurated by Mr. R. Gopalakrishnan,
President AIMA, and Executive Director, Tata Sons Ltd.

The Seventeenth Annual Convention was held on 26th Feb. 2005 and was inaugurated by Mr. A. K. Taneja,
President, ACMA & Shriram Pistons & Rings Ltd.

The Eighteenth Annual Convention was held on 4th March 2006 and was inaugurated by Dr. Surinder Kapur,
CMD, Sona Koyo Steering Systems Ltd.

The Nineteenth Annual Convention was held on 17th March 2007 and was inaugurated by Dr. (Mrs.) Kiran Bedi,
IPS, DG, BPRD.

The Twentieth Annual Convention was held on 14th & 15th Nov. 2008. Chief Guest was Mr. Sudhir Jalan, Co-
Chairman, Rieter India. It was inaugurated by Mr. S. K. Swamy, President, AIMA.
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The Twenty First Annual Convention was held on 4th December. 2009. Chief Guest was Mrs. Sushma Berlia,
President Apeejay Stya & Svran Group.

The Twenty Second Annual Convention was held on 29th January 2011. Chief Guest was Prof. R. S. Nirjar, former
Chairman AICTE & Ex- Vice Chancellor, Gautam Buddha University, Greater Noida

The Twenty Third Annual Convention was held on 21st January 2012. Chief Guest was Justice 0.P. Verma, Ex C.J.
Kerala High Court, Ex Governor Punjab and Haryana, Ex Lokayukt & Chairman Human Rights Commission,
Himachal Pradesh.

The Twenty Fourth Annual Convention was held on 16th February 2013. Chief Guest was Mr. D. Shiv Kumar,
President AIMA and Sr. V P (India, Middle East & Africa) Nokia. The Guest of Honour was Mr. Kunwer Sachdev, MD,
Su-Kam Power Solutions.

The Twenty Fifth Annual Convention was held on 22nd February 2014. Chief Guest was Mr. N. Sambasiva Rao,
Director (Marketing), KRIBHCO Ltd., and Guest of Honour & Keynote Speaker, Mr. A. K. Taneja, MD & CEQ Shriram
Pistons & Rings Ltd.

The Twenty Sixth Annual Convention was held on 21st November 2015. Chief Guest was Dr. K K Agarwal,
Chancellor KR Mangalam University, and Guest of Honour & Keynote Speaker, Mr. Samir Nagpal, CEQ Refracories,
Dalmia Bharat Group; and Mr. Sharat Jain, President & Co-Founder, Rechargeitnow.com, respectively..

The Twenty Seventh Annual Convention was held on 21st January 2017. Chief Guest was Mr. Sameer Gupta,
CMD, Jakson Group, and Guest of Honour & Keynote Speaker, Mr. Vipin Tyagi, Exec Director & Chairman of the
Board, C-DOT, and Mr. Anurag Batra, Chairman & Editor in Chief, BW/ Business World, respectively.

The Twenty Eighth Annual Convention was held on 20th January 2018. Chief Guest was Dr. Nalin Shinghal,
MD,Central Electronics Ltd. and Guest of Honour was Dr. T S Parmar, CEO, Albert David Ltd.

The Twenty Ninth Annual Convention was held on 19th January 2019. Chief Guest was Mr. Ramesh Vaswani,
Director Intex Technologies Ltd. and Guest of Honour was Dr. Prabhat Kumar, Former Commissioner of Customs &
Excise and Author on Artificial Intelligence.

The 30th Annual Convention - was held on 31st May, 2020. Chief Guest was Mr. Sanjay Kirloskar, President AIMA
& Chairman and Managing Director, Kirloskar Brothers Limited and Guest of Honour was Ms. Rekha Sethi, Director
General, AIMA.

The 31st Annual Convention was held on 28th March 2021. Chief Guest was Mr. C. K. Ranganathan, Senior Vice —
President AIMA & Chairman & Managing Director, Cavin Care P Ltd.

The 32nd Annual Gonvention was held on 7th May2022. Chief Guest was Dr. Indrajit Ghosh, Global Chairman,
MSME Chamber of Commerce & Industry, India.

The 33rd Annual Convention was held on 22nd April, 2023. Chief Guest was Ambassador Dr. Deepak Vohra,
special advisorto Prime Minister

The 34th Annual Convention was held on 8th June, 2024. Chief Guest was Mr. Shiv Shivakumar, Operating
Partner, Advent International Private Equity and Former Chairman, PepsiCo India.

The 35th Annual Convention was held on 24th May, 2025. Chief Guest was Mr. Ravi Venkatesan, Chairman of the
Global Energy Alliance, and Former Chairman of Microsoft India, Cumins India, Bank of Baroda and
Co-Chairman - Infosys Limited.
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MEMBERSHIP:
The GMA has over 330 Individual Members at Sr. Management Level, 31 Corporate Members and 20 Institutional
Members including:

LIST OF CORPORATE MEMBERS

1. Aisu Robotics And Automation 17.  Mahaveera Build Tech Pvt. Ltd.

2. Albert David Limited 18.  Merino Industries Ltd.

3 Alpinetech Business Solution Pvt. Ltd. 19.  Micromatic Grinding Technologies Ltd.
4. Anu Extrusions Pvt. Ltd. 20  N. K. Industries

5. C.D. Engineering Co. 21.  Rimaco Industries

6.  Carbon Light Pvt. Ltd. 22.  Shriram Pistons & Rings Ltd.

7. Continental Carbon India Ltd. 23.  Spacechem Engineers Pvt. Ltd.

8. Dabur India Ltd. 24.  Spectra Produscts Private Ltd.

9.  Diagnostic Automation & Controls Systems P, Ltd. 25. Tata Steel Ltd.

10.  DKY Sales Pvt. Ltd. 26. Toshi Automatic Systems Pvt. Ltd.
11.  Dynamik Finchain Pvt. Ltd. 27.  Unichem Laboratories Ltd.

12.  Ganesh Hospital Pvt. Ltd 28.  Utsah Engineering P, Ltd.

13.  Ghaziabad Precision Products (P) Ltd. 29.  Vimal Organics Limited

14.  Good Luck Steel Tubes Limited 30.  Wika Instruments India Pvt. Ltd.
15.  International Tobacco Co. Ltd. 31.  WPIL Ltd.

16. Inclusive Recycling Foundation

LIST OF INSTITUTIONAL MEMBERS

1. ABES Business School 13.  Institute of Management Studies

2. Ajay Kumar Garg Engineering College 14.  Institute of Technology & Science

3. Ajay Kumar Garg Institute of Management 15. Integrated Academy of Management And Technology
4. Babu Banarsi Das Institute of Technology (INMANTEC)

5. CHRIST 16. Institute of Professional Excellence & Management
6. HRIT University 17.  Jaipuria School of Business

7. Human Resource Development Centre 18.  KIET (Deemed to be University)

8.  IMS Ghaziabad 19.  Meerut Institute of Technology

9.  IMT-Center for Distance Learning 20.  Mewar Institute of Management

12.  Indirapuram Institute of Higher
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PAST PRESIDENTS B
S. No. NAME & ADDRESS S. No. NAME & ADDRESS
1. Late Dr. C. B. Gupta 8. Mr. V. K. Talwar
(Founder President) 423, Sector 16 A,
B-25, Ashok Vihar, Phase |, Faridabad (Haryana)
New Delhi
9. Late Mr. V. K. Uppal
2. Mr. 1. C. Agarwal Sr. Vice President
Chairman Godfrey Philips India Ltd.
Ghaziabad Precision Products (P) Ltd. 49, Community Centre
D -32, B. S. Road Indl. Area, Friends Colony,
Ghaziabad — 201009 New Delhi 110025
Ph: 0120-2866416-18 Ph: 011-26832155, 26836468
Fax: 0120-2866419 Fax: 011-26840775, 26835803
3. Late Mr. S. P. Vidyarthi 10. Mr. K. N. Rattan
Management Consultant
4, Mr. 8. S. Verma CQP Consultants
Corporate Advisor “PRASHANT!I”,
Ginni Filaments Ltd. C-1876, Ansal’s Palam Vihar
G-63, Sector-56, Gurgaon — 122017
NOIDA-201301 Ph: 0124-2368538, 4071117
Ph: 0120-2582492, 2582887
11. Mr. P. K. Gupta
5. Mr. Vinay Singhal C - 101, Sector — 44,
Managing Director Noida
SJV Consultants Ltd. (M) 9811010057
(C-5/44, Safdarjang Development Area, E-mail: pkg1956@yahoo.com
New Delhi-110016
Ph: 011-26522001 12. Mr. S. K. Agarwal
7, Institutional Area,
6. Late Mr. R. N. Dhingra Sec - 32,
Managing Director Gurgaon — 122001
Macht. Technologies Pvt. Ltd. E-mail: satish.agarwal@apollotyres.com
D-137, Site-1, B S Road Indl. Area,
Ghaziabad 13. Mr. Dipak Sen
Ph: 0120-2866567 B 25/1, Nandan Kanan,
Fax: 0120-2866259 Santoshpur,
Kolkata — 700075
1. Late Dr. V. D. Mehta Ph: 033-2416-7108
Managing Director
Shree Nath Techno Products P, Ltd. 14. Mr. N. K. Dhand
Bunglow Plot No. 94, Chairman

Dashmesh Colony Township,
Rajpura, Punjab — 140401
Ph: (0) 01762-652684

Micromatic Grinding Technologies Ltd.
C - 27, Meerut Road Industrial Area
Ghaziabad — 201003

Ph: 0120-2712137, 169, 179

Fax: 0120-2717823
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Ph: 0120-3253831
23. Mr. Amit Agarwal
17. Dr. D.P. Ghosh Managing Director
D-502, ATS Greens — 1, Ghaziabad Precision Products Pvt. Ltd.
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24. CA. (Dr.) Rakesh Chharia
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Indian Institute of Management Ghaziabad
Rai Pur,
Chhatisgarh 25. Mr. Dharmendra Singh
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CEQ A4-AG, Indl. Area,
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Jasola, New Delhi - 110025 26. Mr. S. K Tiwari
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Former Managing Director
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36, Sanik Farms off Ashoka Avenue,
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GOVERNING COUNCIL I

Mr. I. C. AGARWAL

Chairman

Ghaziabad Precision Products Pvt. Ltd.
D-32, Bulandshahar Road, Industrial Area,
Ghaziabad - 201 009

Mr. Sharad Aggarwal

CEO

Godfrey Phillips India Ltd.

5th Floor, Omaxe Square, Jasola,
New Delhi - 110025

Gp. Capt. Dr R K Agarwal

Director General

Ajay Kumar Garg Engineering College
27th KM Milestone,

Delhi - Meerut Expy,

Ghaziabad, Uttar Pradesh

CA. (Dr.) Rakesh Chharia
General Secretary

IMS Group of Institutions
Ghaziabad

Mr. S. K Tiwari
Vice-President-Manufacturing

Indofil Industries Limited

Kalpataru Square - 4th floor, Kondivita Road,
Off Andheri Kurla Road, Andheri (East),
Mumbai 400059
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Mr. N. K. Dhand

Chairman

Micromatic Grinding Technologies Ltd.
C-27, Meerut Road Industrial Area,
Ghaziabad

Mr. Arun Kr. Aggrawal
Director, Vimal Organics Ltd.
CC-35, Avantika, Phase - 1,
Ghaziabad

Mr. Amit Agarwal

Managing Director

Ghaziabad Precision Products Pvt. Ltd.
D -32, B S Road Indl. Area,
Ghaziabad

Mr. Dharmendra Singh

Ex. Deputy Executive Director
Shriram Pistons & Rings Ltd.
A4-AB, Indl. Area,

Meerut Road, Ghaziabad
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EXECUTIVE COMMITTEE 2025-2027

OFFICE BEARERS I

Dr. T. R. Pandey

President — GMA &

Director

Ajay Kumar Garg Institute of Management
27th KM Milestone, Delhi - Meerut Expy,
Ghaziabad, Uttar Pradesh

Mr. Umang Gupta

Sr. Vice President — GMA &

Director - Operations WIKA Ghaziabad,
Calibration Service Business WIKA India
WIKA, Instruments India Pvt. Ltd.

Plot No. B-20 & 21, Industrial Area, Site — 3,
Meerut Road, Ghaziabad

CA. (Dr.) Rajesh Agarwal
Hony. Treasurer — GMA &
Chief Financial Officer
Ghaziabad Precision
Products Private Limited
D-32, Bulandshahar Road
Industrial Area, Ghaziabad

Mr. Shailendra Singh

Hony. Secretary — GMA &

GM (Production),
International Tobacco Co. Ltd.
Meerut Road, Guldhar,
Ghaziabad

Mr. Pankaj Jain

Vice President — GMA &
Chief Quality Officer

Shriram Pistons & Rings Ltd.
A4-A6, Indl. Area,

Dr. Hemant Ahuja

Vice President — GMA &

Director

Ajay Kumar Garg Engineering College
27th KM Milestone, Delhi - Meerut Expy,

PO Adhyatmik Nagar, Meerut Road, Ghaziabad
Ghaziabad
Mr. 8. K Tiwari Mr. Dharmendra Singh

Immediate Past President - GMA & Past President - GMA &

Vice-President-Manufacturing Ex. Deputy Executive Director
Indofil Industries Limited ' Shriram Pistons & Rings Ltd.
Kalpataru Square - 4th floor, Kondivita Road, A A4-AG6, Indl. Area,
Off Andheri Kurla Road, Andheri (East), Meerut Road, Ghaziabad

Mumbai 400059, Maharashtra, India

Mr. Rahul Agrawal

Executive Director

Ghaziabad Management Association
406-408, Ansal Satyam Building,
RDC Raj Nagar,

Ghaziabad
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EXECUTIVE COMMITTEE MEMBERS I

Mr. Achal Pandey

Director - Head of Operations
Continental Carbon India Ltd.

A —14, Industrial Area No. 1,
South Side of GT Road Ghaziabad

Dr. Amita Srivastava

Director

Brencis- Center for Research Training
E-24, New Arya Nagar,

Ghaziabad

Dr. Binkey Srivastava

Prof. & Dean

KIET School of Management &

Associate Dean — RG & AR, AKTU, Lucknow
13Km. Stone, Delhi — Meerut Road, Ghaziabad

| Mr. Nitin Saxena
‘| Dean - Academics

INMANTEC Institutions

| Delhi — Hapur By Pass(NH-9),
Near Dasna Flyover,

Udyog Kunj, Ghaziabad

Mr. Punit Kumar Kapoor
Partner

APK Identification

129 B, NSEZ. Phase -11,
G. 8. Nagar. Noida -201305

Mr. Alok Ranjan Choubey

AGM - HR

Unichem Laboratories Ltd.

C-31 & 32, Meerut Road Industrial Area,
Ghaziabad

CA. Anil Agarwal
Anil K. & Associates
Il F/54, Nehru Nagar,
Ghaziabad

Dr. Madhuri Mukherjee

Joint Secretary

Gram Niyojan Kendra

Plot No. 25, Khasra No. 93,
Sadigpur alias Kazipura,

Near Jaat Chowk, Ghaziabad
13Km. Stone, Delhi — Meerut Road,
Ghaziabad

Poonam Singh Parihar

Secretary & Sr. Manager Operations
Sustainable Development Society &
Mobius Foundation

301, Antariksh Bhawan, KG Marg,
Cannaught Place, Delhi

Mr. R. K. Mahajan

C.0.0.

Micromatic Grinding Technologies Ltd.
G-27, Meerut Road,

Industrial Area, Ghaziabad
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Mr. S. K. Verma

Financial Consultant
(EX-DGM, Synd. Bank)
703, Livingston, Supertech,
Crossing Republic,
Ghaziabad

Mr. Satyavir S. Sharma

Principal Partner

System Dynamics

(Management Consulting Service Enterprise )
J-5, HIG Duplex, Govindpuram, Hapur Road,
Ghaziabad

Mr. Shashwat Goel
General Secretary

Dr. Sapna Rakesh
Director

GL Bajaj Institute of ABES Group
Management & Research, 19Km. Stone, Delhi — Hapur
Greater Noida By Pass Road,
NH-24, Vijay Nagar,
Ghaziabad

Dr. Vibhuti Tyagi
HOD - MBA

Mr. Virendra Singh
Retd. UP Jal Nigam

Raj Kumar Goel Flat No. Q - 501,
Institute of Technology VWIP Addresses,

5th Km. Stone, Raj Nagat Extension,
Delhi — Meerut Road, Ghaziabad

Ghaziabad.

Mr. Yaduvar Goel

Sr. Manager

R&D & Strategic Business

Kasuya GPP Auto Products

A-22, Meerut Road, Industrial Area,
Ghaziabad
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1. REFRESHER COURSE OF ENERGY AUDITORS & ENERGY MANAGERS
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Two days’ workshop for Refresher course of certified energy auditors and energy managers of BEE was organized by
Ghaziabad Management association in association of Green Tree Global on 19-20th April 2025 at IMT, Ghaziabad.
Under the Energy Conservation Act, 2001, the Energy Conservation Building Code & Refresher Course has been
launched by the Bureau of Energy Efficiency (BEE), Government of India. 30 nos of participants in the workshop were
practicing Energy Auditors, Energy Managers, and subject experts, along with eminent trainers and industry
professionals. Dr. R K Yadav GM (Green Energy) and Accredited Energy Auditor. Indraprastha Power Corporation
Limited, Delhi Govt., Dr. Anil Kumar Goyal, lITD, Accredited Energy Auditor , Ministry of Power and Dr. C S Azad , Energy
Auditor and Lead MSME Energy Efficiency Program , Bureau of Energy Efficiency were the trainers.

2. THELEADERSHIP CODE—-AWORKSHOP ON LEADERSHIP COMPETENCIES

Ghaziabad management Association organized one MDP on “The Leadership Code — A Workshop on Leadership
Competencies” on July 12th 2025 at ABES Business School, Ghaziabad. The workshop focused on five key leadership
domains that form the bedrock of effective leadership: Personal Mastery — Cultivating self-awareness, presence, and
emotional intelligence, Strategic Agility — Understanding the bigger picture and adapting to change, People Leadership —
Building trust, inspiring teams, and enabling performance, Execution Excellence — Driving results with discipline, focus,
and ownership, Organizational Stewardship — Leading with integrity and creating long-term value. Participants were
engaged in scenario-based reflections, leadership self-assessments, and discussions to enhance their understanding
and practice of leadership. 10 participants from industry and institution attended highly interactive and thought-
provoking workshop which offered deep insights into what sets high performing leaders apart in today’s dynamic
business environment. The resource person was Sonia Jaitly, a Psychotherapist & Master Trainer.

3. LEADING FOR TODAY AND TOMORROW’

GMA conducted a Management Development Program on ‘Leading for Today and Tomorrow’ on 26th September at
Ajay Kumar Garg Institute of Management. The session was led by Mr. Satish Kumar, International Facilitator,
Consultant, Executive Coach, and Lead Trainer. Key topics included leadership styles and behaviour’s, effective
communication, feedback techniques using the IDEAS model, and conflict management strategies. The program,
attended by 16 participants from various industries and institutions, was highly appreciated. Mr. Kumar also presented
books to outstanding participants.

4. FINANCE FORNON-FINANCE

Ghaziabad Management Association organised a session on Finance for Non — Finance on November 6th 2025 at GMA
conference room, Ghaziabad. The objective of the session was to enable managers from non-finance backgrounds to
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understand key financial concepts, interpret financial information, and make decisions that positively impact
profitability, cash flow, and business value. It is planned in two sessions to cover all topics of finance. Session 1:
Understanding Financial Fundamentals. It covered: Why finance matters for every manager, Understanding basic
financial terms — revenue, cost, profit, and cash flow, Decoding financial statements: Profit & Loss, Balance Sheet,
Cash Flow, Key financial concepts: fixed vs. variable costs, contribution margin, break-even, cost control. The
takeaways were: Grasp of how business activities translate into financial results, Ability to read and interpret core
financial statements, Awareness of cost behavior and its impact on profitability. The session was taken by CA DK
Arora which was attended by 9 participants from across industries. The follow up session is planned on Dec 20th,
2025.

5. FINANCE FOR NON-FINANCE

Ghaziabad Management Association organised second session of series of MDP on Finance for Non — Finance on
23th Dec 2025 at GMA conference room, Ghaziabad. The objective of the session was to Applying Finance in
Managerial Decisions in using financial ratios to assess business performance, budgeting and variance analysis for
performance monitoring, financial implications of operational decisions (pricing, credit, inventory, etc.), Basics of
investment decisions — payback, ROI, and evaluating projects. The session was very interactive and participants could
gain ability to connect managerial actions with financial outcomes, improved confidence in participating in financial
discussions, understanding how to use finance as a tool for better business decisions and awareness of how to
evaluate investments and initiatives from a financial perspective. The session was taken by CA DK Arora which was
attended by 9 participants from across industries.

6. PERSONAL BRANDING

KIET School of Management (KSOM), in collaboration with the Ghaziabad Management Association (GMA), organized
a Management Development Program (MDP) titled “Personal Branding- Knowing Yourself, Leading with Impact,
Communicating with Clarity and Inspiring Teams for Excellence” atthe KIET (Deemed to be University) campus on 27th
Dec 2025. The program was designed to strengthen managerial excellence, focused on building a strong professional
identity, enhance leadership effectiveness, and fostering authentic communication in today’s dynamic workplace. The
MDP featured insightful sessions by renowned experts: Dr. Shankar Goenka, Managing Director, WOW Factors India
and TEDx speaker. His approach integrated self-assessment tools and reflective exercises to help participants align
personal aspirations with organisational goals. Dr. Binkey Srivastava, Dean, KSOM, led a specialized session on “Mind
over Mood Leadership”. The event witnessed 30 participants from corporate professionals, business leaders,
entrepreneurs, and academic provosts engaged in sessions emphasizing self-awareness, emotional intelligence,
active listening, conflict resolution, and persuasive communication.

7. HANDS-ONTRAINING PROGRAM IN INDUSTRIAL ROBOT PROGRAMMING & OPERATION

Ghaziabad Management Association organised an MDP on “Hands-on training program in Industrial Robot
Programming & Operation on 28-30th Jan 2026 at AKGEC, Ghaziabad. This program covered the important aspects
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of application of Industrial Robotics for the automation of the Industry. The major focus areas were Types and
Applications of Robots, Robot Controller and Mechanical Unit General Safety Protocol in Robot Handling, Manual
Jogging using different modes of Robot Mastering Techniques Tool and Base Calibration Program. Creation &
Execution using Motion Blocks. Understanding and using of Advance Programming Concepts. Understanding of
Simulation Software for offline programming Live Demonstrations: Material Handling, Arc & Spot Welding, Robotic 3D
Laser Cutting and Robotic Milling. The participants were able to Understand the structure, types, and safety protocols
of industrial robots Operate and jog robots using real-time control interfaces Perform accurate robot mastering and
calibration using EMD and reference tools Develop and execute basic to advanced robot programs using RPL Create
and simulate robotic applications in offline environments Implement practical robotic applications like material
handling, spot welding, arc welding, and 3D laser cutting Troubleshoot robot programs, perform maintenance, and
manage backups and error recovery.
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1. SESSION ON BRAIN/MENTAL HEALTH
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Ghaziabad Management Association has organized a talk on Brain/Mental Health on 4th April 2025 at IPEM,
Ghaziabad. The session was taken by Dr Prof (Brig) YS Sirohi. Dr. Sirohi is professor Medicine and Neurology. A brief
introduction to the structure and function of Brain and its components was given by Dr. Sirohi. He also deliberated on
the types of disorders affecting the brain and three commonest disorders affecting the brain in public viz. Stroke,
headache and fits. Dr. Sirohi also deliberated upon Mental Disorder and explained about Anxiety and Depression. Dr.
Sirohi also stressed upon How one can look after his Brain by Daily Life Diet, Stress, Exercise, Mental-Activity and Seek
help early. 165 Student, faculty members and other GMA members attended the session.

2. HRCONCLAVE 2025 “FUTURE OF HR: TALENT, Al & SKILLS”

A “HR Conclave 2025 on “Future of HR: Talent, Al & Skills” was organized by Ghaziabad Management Associationin
association with IPEM , Ghaziabad on 12th April, 2025. The purpose of the conclave was To discuss future-ready skills
needed by both HR professionals and the wider workforce, To rethink strategies for attracting, developing, and retaining
top talentin an Al-driven world, To promote continuous learning and agile L&D programs to future-proof the workforce,
To discuss the evolving role of HR in balancing automation with the human touch., To Address concerns around
fairness, bias, and transparency in Al tools used in HR., Create a platform for HR leaders, academia, and tech experts to
share insights and best practices and Position HR as a key driver of change and innovation within organizations.
Students found the conclave to be insightful, engaging, and highly relevant to the current and future and scope of
Human Resources. The integration of Al in HR practices, evolving talent needs, and up skilling strategies were
particularly appreciated. The conclave was attended by 145 students, faculty and GMA members.

3. 2NDINTERNATIONAL CONFERENCE ON SUSTAINABLE BUSINESS PRACTICES & INNOVATIVE MODELS

An International Conference on Sustainable business Practices & Innovative Models was organized by Christ
University in Collaboration and sponsored by Ghaziabad Management Association on 23-24th April 2025. During the
conference 6 panel discussions were held. One of the panel discussion on theme “Innovative Business models for
scalable impact in Achieving UN sustainable Development Goals” was conducted by Dr. Abhinav Priyadarshi
Tripathi, with 5 panelists. One of the panelists was Mr. Rahul Agrawal, ED GMA. The deliberation was on Al-Powered
business models solving SDG guidelines and sustainability manufacturing a reality in 2025 versus industries still
chasing Profits over Planet. Over 200 delegates including faculties and students from various universities participated.
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4. NATIONAL CONFERENCE ON THE AGI RACE: BALANCING TECHNOLOGICAL ADVANCEMENTS, GEOPOLITICAL
STABILITY, ECONOMIC SECURITY AND ENVIRONMENTAL SUSTAINABILITY

The National conference was organized by IMS Ghaziabad in collaboration of Ghaziabad Management Association on
25-26thApril 2025 at IMS Ghaziabad. The conference received an overwhelming response with 170+ research paper
presentations and 120+ poster entries, featuring participation from 22+ esteemed institutions across India.
Participants presented across 11 dedicated tracks in the areas of Marketing, Finance, Human Resource, Operations,
and Business Analytics. A panel discussion was conducted. The difference between Al and AGI were discussed. AGlis
still theoretical and can do equal to cognitive capability. Therefore AGI is the next big leap in Al and AGl is a strategic
frontier. AGIis changing corporate diplomacy and it can lead to control of global defense systems, economies, which
is a serious geopolitical clout. A global cooperation, ethical guidelines and inclusive access is needed to avoid force of
division and not a unity.  The panel discussion which was moderated by Dr. Jolly Phillips, and the panelists were Dr.
Kshitij Sharma, (Head, Ericsson , Mr. Sachin Shrama (Ass Dir, KPMG), Ms. Garima Nanduri (CIO & Founder, Pb
Financial Services), Dr. Kiran Preet (Head HR, Ship Global), Prof. Rakesh Raut (Professor, [IM Mumbai — online) and
Rahul Agrawal (ED GMA).

5. THEAIGENERATION: LEADING, LIVING & LEARNING WITH Al

Ghaziabad Management association has organised a session on “The Al Generation: Leading, Living & Learning
with Al” at Mewar Group of institution on 29th April 2025. The resource person was Mr. Anshu Bhartiya from IBM. He
explained on What is Al, Al Building Blocks, How is Al being used, Popular Tools & Platforms, Prompt Engineering,
Capabilities vs. Limitations, Ethical & Business Implications and Human Intelligence vs Al. The session was very
interactive with lot of quizzes prepared by the resource person. It generated huge interest and learning about Al. Total 78
nos including students, faculty members and GMA members attended the session.

6. 35th NATIONAL ANNUAL CONVENTION

The 35th National Annual convention of Ghaziabad Management Association, which is a flagship event of the
association was held on 24th May 2025 in Hotel Sarovar Portico, Greater Noida (West) on the theme “Embracing The
Future —Indiatogether”.

Mr. Ravi Venkatesan, Chairman of the Global Energy Alliance for People and Planet (GEAPP), Former Chairman of
Microsoft India, Bank of Baroda, Cummins India and co chairman of Infosys was the Chief Guest, while Mr. Richard
Rekhy, Vice Chair Grant Thornton was the Guest of Honour and keynote speaker of the event. There were more than 270
delegates at the event. The program began with the lighting of the lamp. In his opening address, President of GMA
Mr. SK Tiwari, GM — Godfrey Phillips India Ltd, welcomed all the guests and delegates and explained the convention
theme in brief.

In his keynote address, Mr. Richard Rekhy setting the tone on a powerful story of ambition, innovation and unmatched
potential. How India needs to be turbocharged for next level growth for embracing the future for India together - the
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convention theme. Chief Guest Mr. Ravi Venkatesan emphasized on Entrepreneurship which must be goal for every one
sitting here. He called for making Ghaziabad best city in UP/India by making more entrepreneurs. Thereafter, the annual
souvenir of the association was released by the honorable guests.

The leaders of the business and experts of the subjects were there to speak on various topics in two technical sessions:
Leveraging technology for competitiveness and Balancing Disruptions with Basics.

Mr. Vikramaditya Singh Malik, Municipal Commissioner Ghaziabad Nagar Nigam was the chief guest of the valedictory
session which was chaired by CA. (Dr.) Rakesh Chharia. Dr. Uma Singh, Sr. Technical Director, University of Manitoba
addressed audience on Health & Happiness of better tomorrow. The program concluded with prize distribution to
award winners and mementos to sponsors of the event. The vote of thanks was given by Mr. Rahul Agrawal, Executive
Director, GMA.

7. BUILDING DIGITAL CONFIDENCE IN MSMEs

Ghaziabad Management Association, in collaboration of MSME Business Forum India, organized one Seminar on
“Building Digital Confidence in MSMEs: Secure, Scalable, Trusted.” on 21st June 2025 at Hotel Ramada by
Wyndham, Ghaziabad. The seminarfocused on bringing together industry experts, technology enablers, and forward-
looking MSMEs to discuss practical, scalable, and secure ways to embrace digital tools and build long-term resilience.
The seminar was conducted in the form of two panel discussions. 1st Panel discussion was on the main theme with
panelists of CA. Kavita Kapoor - Podcaster, Mr.Supriyo Mookherjee , CEQ - Modulus Media Services Pvt. Ltd. , Mr.
Vedansh Gautam - Founder - Hindustan Vyapar, and Moderated by Kavita Adhikary - Head - Operations & Global
Partnerships. Second panel discussion was on — Digitization Drives Scalable Growth. The panelists were — Ms. Preeti
Sinha, Deptt. of Animal Husbandry & Dairying (Gol), TBA, Ms. Rimjhim Saikia - MD -Tatvik Ayurveda & Wellness Pvt Ltd
, Anshu Bhartiya - Risk Consultant at IBM and Moderated by - Ravi Nandan Sinha - Director MSME Business Forum
India. 91 participants registered while 77 actually attended.

8. INTERNATIONAL CONFERENCE ON CONVERGENCE OF APPLIED SCIENCE
INENGINEERING TECHNOLOGY (COASET)

Ghaziabad Management Association organized two day International conference in association with The Department
of Applied Sciences & Humanities, Ajay Kumar Garg Engineering College, Ghaziabad, and the Institution of Electronics
and Telecommunication Engineers (IETE), Noida Centre on 27th and 28th June 2025. The conference was on
"Convergence of Applied Sciences in Engineering & Technology (COASET-2025)". The conference was centered
around six multidisciplinary themes:- Relevance of Applied Mathematics in Engineering & Technology, Relevance of
Chemistry in Engineering, Recent Trends & Scope of Physics in Engineering, Strategic Management & Interpersonal
Communication, Artificial Intelligence and Embedded Systems and Renewable Energy Sources and Energy Storage
Solutions. The conference featured six technical sessions, with 28 papers presented online and 35 presented offline. A
total of 147 abstracts were submitted, out of which 117 were accepted. Subsequently, 95 full papers were received and
73 were selected for oral presentation after a rigorous single-blind peer review process. The valedictory session was
graced by AVM P K. Srivastava, along with Brig. V. K. Pandey and Shri G. P Singh.
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9. STRATEGIC COLLABORATION FOR PPM REDUCTION

A vendor meet was organised by M/S Wika Instruments Pvt Ltd and Ghaziabad Management Association on August
7th, 2025 at Wika, Ghaziabad. The main key focus areas of the meet were: Discussion on upcoming opportunities,
addressing challenges and streamline processes, and exploring cost optimization and value addition. GMA, ED, Rahul
Agrawal gave an insight on local manufacturing ecosystem. Quality Council of India (QCI) explained how to enhance
MSME Competitiveness through ZED & Lean Schemes.The outcomes of the meet were: Clear Roadmap for future
engagement, Mutual understanding of priorities and timelines. The meet was attended by 50 noes. Mr Ankur Malik and
Mr Sharad Dutt were from QCI.

10. THE Al: LEARNING WITH Al

Ghaziabad Management Association organised a session on 'The Al: Learning with Al' on 17th September at Mewar
Group of Institutions, Ghaziabad. Mr. Prashant Khairnar, Deputy Executive Director and Chief Digital Officer at Shriram
Pistons and Rings Ltd., served as the speaker. He discussed the fundamentals and applications of Al, highlighting the
concept of Agentic Al as a creative and powerful tool that amplifies human capability and automates tasks. The session
was attended by 85 participants, including students, faculty, and GMA members. GMA

11. WHAT NEEDS TO BE DONE TO MEET THE NATIONAL TARGET OF BECOMING A DEVELOPED COUNTRY BY 2047

GMA organised an online session on 'What Needs to Be Done to Meet the National Target of Becoming a Developed
Country by 2047' on 19th September, led by Mr. Krishna Kalra, Past President of AIMA. Mr. Kalra highlighted key
reforms driving India's growth, including GST 2.0, digitisation, the Digilocker initiative, and the indigenisation of
defence systems. His insightful address sparked an engaging discussion, with active participation from 73 members
representing industry and academic institutions.

12. THE Al GENERATION: LEADING WITH ARTIFICIAL INTELLIGENCE

GMA organised an orientation program on 'The Al Generation: Leading with Artificial Intelligence' on 30th
September at Babu Banarsi Das Institute of Technology, Ghaziabad. The session covered the fundamentals, goals,
applications, and limitations of Al, along with its impact on R&D, workflows, and manufacturing. The speaker also
discussed how engineers can effectively adopt Al and avoid common pitfalls. Around 90 students actively participated,
making it an engaging and insightful session.

13. DISHA-GSTAT

Ghaziabad Management Association organised a program in collaboration of Ghaziabad Bar Association on Nov 13th
2025 at INMANTEC, Ghaziabad. The objective was to address the intricate issues of GST and their resolutions through
newly formed GSTAT. This is the right time to be acquainted about digital platform for'GSTAT' as well as the relevant law,
procedure and manual under which the 2nd Appeal shall be filed, heard and decided by 'GSTAT" as the functioning of
'GSTAT" is going to start from December, 2025. Members of GST Appellate Tribunal - the highest judicial forum
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envisaged in GST law, HON'BLE Sri Vivek Kumar, Sri AK Rai and Sri Arvind Kumar were the chief Guest. More than 200
persons form Ghaziabad Bar association, GMA and other industries/ institutions attended.

14. INTERNATIONAL CONFERENCE IC-BRIGHT 2025

An International Conference on Business Resilience, Innovation, Growth and High-Tech Transformation (IC-BRIGHT
2025), was organised on November 13th, 2025 at Ajay Kumar Garg Institute of Management in association of
Ghaziabad Management association. The contemporary business landscape is undergoing unprecedented
transformation. The advent of Artificial Intelligence, Blockchain, FinTech, Industry 5.0, Cyber security, Green Tech, and
Human-Al Collaboration has redefined global enterprises, raising urgent questions about resilience, innovation, and
sustainable growth. Through IC-BRIGHT 2025, the aim was to provide a powerful platform where renowned
academicians, eminent policymakers, corporate leaders, and research scholars from across the business landscape
will deliberate and present their research papers on these emerging paradigms. Dr Hrivansh Chaturvedi (Chief Guest),
MrMahesh Munjal (Guest of Honour), Dr Shankar Goenka, Dr Wolf Berger were the main speakers.

15. SPECTRA 2K25: AN INTER INSTITUTIONAL MANAGEMENT FEST

An Inter Institutional Management Fest was organised by the Management Department of IPEM under the aegis of the
Institution's Innovation Council (IIC), in collaboration with the Ghaziabad Management Association on the November
14th, 2025 at IPEM, Ghaziabad. SPECTRA is organized every year to bring together bright minds from various
institutions to showcase their talent, creativity, and leadership. SPEGTRA 2K25 features engaging events such as
Planpreneur (Business Plan Competition), Office Drama (Role Play), Brand Manthan (Brand Quiz), Reel to Real
(Message Behind the Movie), and Scam-Sham (Case Study Presentation). 26 teams from across NCR participated in
the fest.

16. ADVANCED COMPUTING AND EMERGING TECHNOLOGIES (ACET) 2025

The Second international conference on Advanced Computing and Emerging Technologies was organised by Ajay
Kumar Garg Engineering College in association of Ghaziabad Management association on 20-21st Nov 2025 at
AKGEC, Ghaziabad. Distinguished speakers, including Prof. Amita Dev, Prof.(Dr.) Raghvendra Kumar Chaudhary (IIT
Kanpur), and Chief Guest Prof.(Dr.) S.N. Singh (Director, ABV-IIITM Gwalior) highlighted the rapid technological
revolution and the global impact of emerging innovations. The conference featured international insights from experts
such as Prof.(Dr.) Shuai Li (Finland), Col. L.S. Chauhan (Indian Army), Mr. Rahul Ottade (USA), Mr. Kanhiya Manuja
(Canada), and Prof.(Dr.) Akshay Rathore (Singapore), covering breakthrough in Al, sustainability, digital
transformation, and automation. With a record 1,172 paper submissions worldwide and only 200 selected after
rigorous review, ACET-2025 emerged as one of India's most competitive conferences. The valedictory session, graced
by Prof.(Dr.) Mohd Rihan (Director General, NISE), emphasized innovation for national development.
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17. AWARENESS SESSION ON POSH

Ghaziabad Management Association celebrated International Women's Week in this series GMA organised Second
programme on Awareness of POSH on12th March at WIKA Instruments Pvt. Ltd. The resource person was Sonia
Jaitly. The workshop was attended by 44 employees of Wika.

18. AWARENESS SESSION ON FINANCIAL LITERACY FOR FEMALES

Ghaziabad Management Association celebrated International Women's Week in this series GMA organised Third
programme on Awareness of Financial Literacy for females was organised on 13th March 2026 at Hotel WALK,
Ghaziabad. Resource persons were Ms. Vasundhara Goyal and Ms Ambika Bajpai of HDFC AMC. The workshop was
attended by 33 females of GMA

19. WORKSHOP ON SELF-DEFENCE TECHNIQUES BY KARATE

Ghaziabad Management Association celebrated International Women's Week in this series GMA organised Fourth
programme on A workshop on Self-defence Techniques by karate for Girls was conducted on 14th March 2026 at
Ram Chameli Chadha Girls college. The resource person was Mr. Anil Gupta, karate instructor with multiple black belts
with vast knowledge and experience in Karate. 73 girls attended and learnt various techniques for self-defence.

20. AWARENESS SESSION ON WOMEN SAFETY & PREVENTION OF CRIME AGAINST WOMEN

A session on Women safety / Prevention of crime against women was conducted on 16th March 2026 at ABES
school of Business. The resource person was Ms Sheela Chaudhary, DSP, CDIL, Ghaziabad. 140 students attended the
session.
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COMPETITIVE ACTIVITIES

1. SHODH: INTER-INSTITUTE PAPER PRESENTATION COMPETITION

Department of Management Studies, RKGIT in association with GMA organized SHODH 2024-25 an Inter-Institute
Student Paper Presentation Competition on June 4th, 2025 at RKGIT, Ghaziabad on the topic Sustainable Development
and Growth-Challenges, Issues & Practices (SDG 2025). GMA is organizing SHODH continuously since 2018. On this
occasion Graduate & Post-Graduate students from different colleges participated and presented their research work.
SHODH at an initial level is an effort to appreciate student participation in the booming field of research and let the
students identify the importance of research in their curriculum. A total of both internal and external 60 participants
from different colleges such as M.M.H. College, ABESIT, ITS, KIET Ghaziabad, Kanpur Institute of Technology, IMT
Meerut etc. took part in the event. Chief Guest Dr. Arvinder Kaur (Dean, University School of Automation & Robotics at
GGSIU) shared her valuable insights and practical exposure to the participants. The SHODH 2024-25 ended with the
prize Distribution Ceremony to the participants. The winner was Mahima Miyan & Anshika Jain of ITS, Ghaziabad.1st
Runner-up were Tanishka Tyagi & Manya Singh of ABESIT Ghaziabad and 2nd Runner-up were Anjali Singh & Sejal
Mishra of MMH College, Ghaziabad.

2. BUSINESS QUIZ COMPETITION — MANTHAN 2025

Ghaziabad Management Association and RKGIT organized MANTHAN -2025, Business Quiz Competition, on Nov
26th, 2025. Manthan is being organised since 2012 continuously. There was an overwhelming response from various
colleges throughout various regions across NCR. In all, 52 students from various colleges turned up on the final day.
The quiztook place inthree phases. The first phase was a written round out of which 15 teams were selected for the 2nd
Phase. Seventeams competed for the grand finale. This phase also had various rounds related to different aspects of
business. It consisted of questions related to the economy, brands, audio-visual recognition, and product-related
questions. Inthe last roundi.e., 'RAPID FIRE ROUND” changed the whole scenario, which gave us the final winners for
MANTHAN'2025. It was full day event and this was adjudged by distinguished faculties and industry leaders. A Cash
prize of Five Thousand rupees was given to Winner of INMANTEC, three thousand rupees of 1st runners-up of AKGIM,
and Two Thousand rupees of 2nd runners up of Christ University. The winners were also felicitated with the winner
trophies and all the participants with a participating certificate.

3. BESTPRACTICES ON PROCESSES OF IMPROVEMENT FOR SUSTAINABILITY

Ghaziabad Management Association has organized a competition among industries on “The Best Practices on
Processes of Improvement for Sustainability” on 5th Dec 2025 at IMT, Ghaziabad. Eight teams from various
industries participated and shared their best practices on process of improvement for sustainability. The presentations
were made in three categories: Productivity improvement (TPM, Kaizen, 5S), Quality Initiatives (Zero Defects, Six
sigma, TQM) and ESG (Energy saving, Maintenance, CSR initiatives). Winner: Ghaziabad Precision Products Pvt Ltd -
Quality Improvements. 1st Runners up: Shriram Pistons & Rings Limited - Continuous Process Improvement through
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Associate Skill Enhancement & Technology. 2nd Runners up: Wika Instruments Pvt Ltd - ESG- Energy saving &
conservation. The jury was Mr Sudhir Mittal: An lIT Kanpur Graduate and Entrepreneur, Mr Dinesh Agrawal: A principal
Consultant at Consocia Advisory & GEO of the Sashakt Development and Empowerment Foundation (SDEF) and Mr
Sumit Joshi: Plant Head— SMSC (Minda Corporation Limited) Noida, SPARK Minda Group.

4. CHANKYA

Ghaziabad Management Association (GMA) organized “CHANKYA” at KIET School Of Business, Ghaziabad on
15-16.01.2026. The session was taken by Sri Chandrashekar Restogi. The Game was conducted by ALL INDIA
MANAGEMENT ASSOCIATION. Hypothetical case scenario is presented to the participants. They have to take
decisions to maximize the winning criteria. Every round newer development is intimated to them like strike by labour,
increase in cost price etc. Case was on a particular industry that has been developed taking into view the real world
conditions. The teams competed among themselves in the virtual market created, by deciding on the pricing &
advertising of the product, taking bank loan to maintain the cash flow, buy plant & machinery etc. All team members
were required to take decision to out-perform their competitors by appropriately procuring Raw material, pricing their
goods and selling in the market to maximize their After Tax Profit. Seven teams participated in the game. The eventis
spread over two days and is played on data divided in five quarters. The team from AKGIM was the Winner, Wika
Instruments Pvt Ltd, was the First runners up and Shriram Pistons & Rings Limited Ghaziabad was second runners up.

5. SHODH: INTER-INSTITUTE PAPER PRESENTATION COMPETITION

Department of Management Studies, RKGIT in association with GMA organized SHODH 2024-25 an Inter-Institute
Student Paper Presentation Competition on June 4th, 2025 at RKGIT, Ghaziabad on the topic Sustainable Development
and Growth-Challenges, Issues & Practices (SDG 2025). GMA is organizing SHODH continuously since 2018. On this
occasion Graduate & Post-Graduate students from different colleges participated and presented their research work.
SHODH at an initial level is an effort to appreciate student participation in the booming field of research and let the
students identify the importance of research in their curriculum. A total of both internal and external 60 participants
from different colleges such as M.M.H. College, ABESITITS, KIET Ghaziabad, Kanpur Institute of Technology, IIMT
Meerut etc. took part in the event. Chief Guest Dr. Arvinder Kaur (Dean, University School of Automation & Robotics at
GGSIU) shared her valuable insights and practical exposure to the participants. The SHODH 2024-25 ended with the
prize Distribution Ceremony to the participants. The winner was Mahima Miyan & Anshika Jain of ITS, Ghaziabad.1st
Runner-up were Tanishka Tyagi & Manya Singh of ABESIT Ghaziabad and 2nd Runner-up were Anjali Singh & Sejal
Mishra of MMH College, Ghaziabad.
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INDUSTRIAL VISITS

Ghaziabad Management Association has organized an industrial Visitin Wika Instruments Pvt. Ltd. on 6th of May 2025.
From world-class variety to high repeatability models, Wika entire product range comes with a variety of features and
specifications that are well-suited for any kind of applications. All critical parts are manufactured in-house at Ghaziabad
facility. After a brief presentation about Wika, Mr. Umang Gupta, Head operation took all members to the facility tour.
The facility was a very neat and clean with 25% female employees working on machines. 26 members visited WIKA.

1. INDUSTRIAL VISIT AT WIKA

2. INDUSTRY VISITTO SHRIRAM PISTONS AND RINGS LTD

GMA organised an industry visit to Shriram Pistons and Rings Ltd on 27th September for the students of IPEM,
Ghaziabad. 49 students visited the industry. The industry is an art of facility depicting foundry and manufacturing of
Aluminium, Cast Iron and various other heat treatment processes. Students appreciated the visit and expected such
type of regular visits of the industries, who are member of GMA.

3. INDUSTRY VISIT AT WIKA INSTRUMENTS

An Industry Visit was organised by Ghaziabad Management Association at Wika Instruments Pvt Ltd, Ghaziabad for
MBA students of AKGIM on 20/21st Nov 2025 in two batches of 30 students each. The purpose of the visit was to
provide students with practical exposure to real-world project. A presentation on the company's global presence and
product portfolio including an overview of major projects undertaken at the Ghaziabad plant, Explanation of the project
initiation process, feasibility analysis, and stake holder engagement, Insights into the timeline planning (Gantt charts),
resource allocation, budgeting, and monitoring systems used at WIKA. A plant tour followed the session, where
students observed: Assembly line processes, Calibration and quality inspection units, ERP and project-tracking
systems, Safety and compliance practices. The visit helped students gain several practical insights, including: Project
Planning & Execution, Quality Management, Risk Assessment, Technology Integration, Cross-functional Coordination.

4. INDUSTRY VISIT AT DABUR INDIA LIMITED

Ghaziabad Management Association organised an industry visit for second year MBA students of Raj Kumar Garg
Institute of Technology, Ghaziabad at Dabur India Limited, Ghaziabad on Nov 28th, 2025. Plant head Mr Gurmeet
Singh addressed the students and explained the complexity of FMCG Giant, manufacturing of about 1100 products and
its approx. 2500 SKUs. Mr Singh also told the revenue for the FY 2024-25 of Rs 12,563 Cr. A plant visit of
manufacturing and packing area was shown by Dabur officials. 40 students and two faculty members came for the
visit.
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5. INDUSTRY VISIT OF AKGIM STUDENTS AT SPRL

GMA organized An Industry visit to Shriram Pistons & Rings limited on 12th Dec 2025 for the students of AKGIM,
Ghaziabad. 49 students visited the industry. Shriram pistons & Rings Ltd is the largest manufacturer and exporter of
Pistons, Rings, & Engine valve in India. The industry is an art of facility depicting foundry and manufacturing of
Aluminum, Cast Iron and various other heat treatment processes. Students appreciated the visit and expect such type
of regular visits of the industries, who are member of GMA.

6. INDUSTRY VISITATITC

Ghaziabad Management Association organised an Industry Visit at International Tobacco Company on 19th Dec
2025 at ITC, Ghaziabad. This is highly automated industry, producing millions of cigarettes in an hour per machine. The
critical specification is maintaining the humidity of 13.5% RH in the process. ITC manufactures all brands of Wills,
Marlborough etc. The new variety of cigarette is clove brand. The shop producing clove brand has a very strong aura of
clove. 10 executive members of GMA visited the facility.
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OTHER ACTIVITIES

A Cervical Cancer Awareness session was organized by Ghaziabad Management Association on 19th April 2025 at
RCCVC, Ghaziabad. The session was taken by Dr. Madhu Gupta, member of GMA women council. 43 teachers and 48
students attended the session. It was knowledgeable about the disease and cure. Many questions were asked by
participants.
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1. CERVICAL CANCER AWARENESS

2. CERVICAL CANCERDETECTION CAMP

GMA organized “Cervical Cancer Detection Camp” Tenth in the series of cancer detection camp in association with
CARTE, and “Beautiful Tomorrow” Trust on 23rd April 2025 at CARTE, Shastri Nagar, Ghaziabad. Dr. Smita first
explained the importance of Detection of this disease of Cervical Cancer in females. After their consent, the test was

conducted on patients. GMA is planning to continue this camp every month to cover large society.
3. Cervical Cancer VACCINATION Camp

Ghaziabad Management Association organized a Cervical Cancer Vaccination Camp on 19th May 2025 at Arya
Kanya Inter College, Modinagar. An awareness session of cervical cancer was conducted on 15th-16th May and then
consent form was collected with girls parent's signatures for vaccination. Total 117 girls were vaccinated. Dr. Madhu
Gupta from Beautiful trust tomorrow administered vaccine. Dr. Sonika Jain from Uthan Foundation, Modinagar helped
in organizing the camp.

4. YOGADAY CELEBRATION

The 11th International Yoga Day was organized by Ghaziabad Management Association in collaboration with IMS UC
Ghaziabad on 21st June 2025. The Chief Guest was Sri Keshav Prasad Maurya, Deputy Chief Minister of Uttar
Pradesh. Around 5000 persons including Faculty, Students, GMA members and govt. officials participated to celebrate
Yoga Day.

5. YOGA DAY CELEBRATION

The 11th International Yoga Day was organized by Ghaziabad Management Association in collaboration with IPEM on
21st June 2025 at IPEM, Ghaziabad. YOGA INSTRUCTOR was —Yogacharya Santoshji. About 45 participants
assembled to celebrate YOGA.

The Yoga session started with systematic practice of the Suraya Namaskar. Different "ASANAS" of standing, sitting and
lying position were performed under the instructions and supervision of Yogacharaya. During the yoga session the
yogacharyaiji also taught ASANAS for the persons working in offices in sitting position and also for house wives and
faculty members.
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6. 42nd ANNUAL GENERAL BODY MEETING

Ghaziabad Management Association Conducted its 42nd Annual General Body Meeting on July 26, 2025 at Hotel
Fortune grazia, Ghaziabad. AGM was attended by 57 persons including Council and Executive committee members.
A)  Theactions taken on last MOM of 41st AGM held on 3rd August 2024 were explained by

Executive Director, Mr Rahul Agrawal

B) The annual report of activities was presented by Dr. TR Pandey. 72 programs were conducted by GMA from Sept
2024 to June 2025.

C) Mr. Shailendra Singh, Hony, Treasurer of GMA, presented the Annual Audited Accounts for the year ending 31st
March 2025 along with its highlights. After discussion on some points and consequent clarifications, the same
were unanimously approved.

D) As perthe agenda, elections to the posts of President, Sr. Vice President, Hony. Secretary and Hony. Treasurer
were conducted for a term of two years 2025-27. Mr. Arun Aggrawal, Member Governing Council & Past
President of GMA was nominated to function as returning officer and conducted the election.

- Dr. TR Pandey, Director AKGIM was elected as President.
- Mr. Umang Gupta, Head operations, Wika Instruments India Pvt. Ltd. Was elected as St. Vice President.

- Mr. Shailendra Singh, GM(Works), International Tobacco Co. Ltd Ghaziabad was elected as the
Hon' Secretary; and

- CA(Dr) Rajesh Agrawal, CFO, Ghaziabad Precision Products Ltd was elected as Hon' Treasure.

E) Theimmediate outgoing President, Mr. SK Tiwari highlighted his lasttwo yrs tenure with some of the salient points
asunder:

1. Total 57 new members of diverse field of professionals were added in GMA family.

2. A women Council was formed in Dec 2023 & started celebrating International women's day since March 2024,
felicitating powerful women from Institutes, industries and society.

3. Amajorinitiative on Cervical Cancer: Awareness (4 nos), detection camps (9nos) and Vaccine (120 girls) were
provided.

4. Membership cards were issued to GMA members which will benefit them in terms of Discounts in
hotels/restaurants, medical diagnosis and doctors, grocery, apparel retailers.

5. Twooutdoortournaments in badminton and Cricket matches were organised.

6. E-waste recycling was initiated by collecting, recycling and disposing ecologically the electronic/ electrical
wastes.

T
~

The newly elected President Dr. TR Pandey gave direction for next year:

Expansion of footprint with new corporate and institutional members.

More Relevant and Promising Technical & Management Workshops for everyone

MSMEs Forum: Micro, Small & Medium Enterprises through Training, networking and Policy Advocacy

W~
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Association of/with Associations: Collaborating with various Local Industry and Trade Bodies to Foster Effective
Outcome.

Ghaziabad Entrepreneurship Mission (GEM) by GMA

Focus on Industry Institutes Interaction Council (llIC)

Emphasis on 5 Cs Guiding Principles for GMA, i.e. Context, Collaborate, Co-Create, Communicate and
Consolidate.

N oo

G) The meeting ended with a vote of thanks by Past President Mr. Dharmendra Singh.
7. 44th GMA'S FOUNDERS DAY

GMA celebrated its 44th Founders' Day on 25th September at Carte, Ghaziabad. The occasion was graced by Founder
Members Mr. I.C. Agrawal and Dr. N.K. Dhooper, President Dr. T.R. Pandey, Past President Mr. S.K. Tiwari, Secretary Mr.
Shailendra Singh, Executive Director Mr. Rahul Agrawal, and members Mr. Virendra Singh and Ms. Sonia Agrawal. To
mark the celebration, Dr. Amita Srivastava led a tree plantation drive

8. BADMINTON TOURNAMENT 2025

Ghaziabad Management Association organized a Badminton tournament on 15th Nov 2025 at Indoor stadium at
RKGIT, Ghaziabad. This was the second tournament in successive year. It was only for double matches and 16 teams
of Industries/institutions and GMA members with their family members participated. The champions among male
teams were Shriram Pistons comprising of Mr Pankaj Jain /Jagat Singh Bhandari while runners up was also from
Shriram Pistons comprising of Mr Dhirendra/Kamal singh Rawal. Ms Ruchika/Ms Priyanshi Mauraya from RCCVC was
the winner from female team while runners up were Ms Kushi Tyagi/Ms Anica Ahuja.

9. HINDON RIVER BANK CLEAN-UP DRIVE

Ghaziabad Management Association organised a Hindon River Bank Clean drive in collaboration of HOPE Foundation
on Sunday 16th Nov 2025 at Hindon River Ghat, Ghaziabad. The Ghats were very dirty post Chhath Puja held last
month. About 45 members from GMA and Hope foundation cleaned Ghat for approx. two hrs and collected about 150
kg waste. The members were provided gloves, masks, instruments and garbage bags.

10. CRICKET MATCH

Ghaziabad Management Association has organized “CRICKET MATCH” on 7th Dec 2025 at ABES Cricket Stadium,
Ghaziabad. Total 8 teams participated from institutes, corporate and individual members. The matches of 5 overs each
were played. The final match was played between Goodluck Steels and AKGEC. The match was very exciting of high
scoring with lot of sixes and beautiful ground catches. Finally Goodluck Steels was the winner. The match was attended
by family members of GMA members also. A trophy to winner and runners up was awarded. The awards for best
fielder, batsman, and bowler were also given. All the players were awarded the medals.
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11. APPEAL FOR HELP IN SAVING RIVER HINDON

GMA organized the Mass HINDON CLEAN UP DRIVE on 22nd January (on occasion of 2nd Pran Pratishtha
Anniversary), At Chhat Ghat (River bank opposite to Hindon Cremation ground) in collaboration of HOPE Foundation in
the effort to reduce severe pollution. Free bags/rakes/shovels/masks/gloves were provided to all volunteers. Over 100
nos participants joined the cleaning drive to collect approx. 300 bags.

12. OUTBOUND PICNIC/FAMILY GET-TOGETHER OF GMA MEMBERS

Ghaziabad Management Association organized "An outbound picnic of Family get-together” on 7th March, 2026 for its
73 members and their families at Chokhi Dhani, Meerut. At assembly point to start the picnic, tea and cookies were
arranged by one of GMA's corporate member, KGAP. At Chokhi Dhani, members were greeted by Kachi—Ghodi & Tilak.
Started with tea/coffee, snacks, Kadi kachori, Hot Bajra Roti. It was full of fun like Rajasthani Cultural Program -
Ghoomar Dance, Kalbeliya Dance, Magic Show, Puppet Show, Rajasthani Choupal, lokgeet, Bhopa-Bhopi, Mehandi,
Head Massage, Handicraft Shop, Astrologer & Lakh choodiwala. Rural sports included Camel ride, Tractor ride,
Bullock cart ride, Carrom, Archery, Air Gun, Gulel were enjoyed. There was an also major attraction of Adventure
Sports Zip Line. Tambola game, organised by GMA was enjoyed by members with exciting prizes. Members thoroughly
enjoyed the sumptuous rajsthanifood sitting on floor. On the occasion of international women day, gift was given to all
females presentthere. Five lucky draw prizes were also given.

13. WOMEN'S HEALTH CHECK-UP FOR GMA MEMBERS

On the occasion of International Women's week a program organized by GMA for Women's Health Check-up for the
females of GMA members on 8th March ending on 15th March at Manipal Hospital, Ghaziabad.

14. INTERNATIONAL WOMEN'S DAY

Ghaziabad Management Association celebrated “International Women's Day” on 19th March 2026 at IMS UC,
Ghaziabad. GMA had invited the nominations of women who have significantly contributed to society in 8 different
domains: Sport Excellence, Entrepreneurship, Arts, Music & Creative, Education Pioneer, Environment/sustainability
Champion, Social Welfare and Women leader Award, Young women Award (Added this year). Total 31 nominations
were received and 8 were chosen by jury members of GMA Women Council, to be specially awarded with a certificate,
Memento and a prize. Others nominees were also facilitated with a certificate and a token of appreciation. Chief Guest
was Ms Kalpana Saxena, IPS, DIG, Meerut. Keynote speaker Dr Riacha Bhardwaj, Lead: Gov. Partnership & Policy,
addressed the audience on women wellness. A panel discussion was also conducted on the theme of “Give To Gain” by
Moderator Dr Sapna Rakesh, Director, GLB. Chairperson of women council and panellists of Prof Shalini Rahul Tiwari
(Associate Prof-IMT), and Ms Karishma Manchanda (Associate VP- Vetex Group).
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Ghaziabad Management Association has taken an initiative on Entrepreneurship to Create "Ghaziabad
Entrepreneurship Mission (GEM)". GEM's aims are: To own and steer the ecosystem development for entrepreneurship
growth. In this series an Awareness Session organised on18th November 2025 at AKGIM The objective is to identify,
train, mentor, and launch 50 young entrepreneurs in Ghaziabad at first go. To select interested students for GEM, GEM
awareness sessions were conducted in 7 GMA Member institutions: RKGIT, BBDIT, AKGEC, AKGIM, IPEC, IPEM,
RCCVC from 9th Oct to 18th Nov 2025. The students were asked to submit Founder Fit test. Total 266 students
submitted the online test to selecttop 100 students for cohort and 6 weeks boot camp.

2. INAUGURATION OF GHAZIABAD ENTREPRENEURSHIP MISSION (GEM)

The grand inaugural ceremony of the Ghaziabad Entrepreneurship Mission was organised on 10th January 2026 by the
Ghaziabad Management Association at Ram Chameli Chadha Vishwas Girls College. Ghaziabad witnessed a
significant moment in its youth and entrepreneurship journey as 100 selected students formally stepped into the world
of entrepreneurship, committing themselves to become future job creators rather than job seekers. Addressing the
gathering, Uttar Pradesh Cabinet Minister for IT & Electronics, Sunil Kumar Sharma said the programme is the first
organised district-level programme of its kind in the state and would play a crucial role in building a self-reliant and
developed India by enabling youth to lead enterprise-driven growth. Special guest Mr Abhinav Gopal, Chief
Development Officer, Ghaziabad, said that the event marked the beginning of Ghaziabad’s journey towards becoming a
start-up hub. The top100 students were awarded a sweat shirt with GMA logo.
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DESIGN YOUR DESTINY: PERSONAL LEADERSHIP
IN AN UNCERTAIN CENTURY

Ambrish Kumar Atray
Civil Engineer

Abstract
In a rapidly changing world shaped by technological disruption and global uncertainty, individuals must

actively shape their future rather than passively adapt to circumstances. This paper presents “Design Your
Destiny” as a framework for personal leadership built on vision, adaptability, resilience, and courage. It
highlights resilience as a critical quality for transforming challenges into opportunities and sustaining
growth during uncertainty.

The paper explores practical frameworks such as goal setting, reflective learning, innovation, and risk
management that help individuals create meaningful personal and professional paths. It also examines
technology as both a challenge and an enabler of learning, innovation, and opportunity. The study concludes
that continuous learning, emotional intelligence, and adaptability are essential for long-term success and
positive societal contribution.

Keywords: Personal Leadership, Resilience, Adaptability, Self-Leadership, Innovation, Emotional
Intelligence, Technology, Future Readiness

Introduction

The twenty-first century is defined by rapid transformation driven by artificial intelligence, automation, digital
ecosystems, climate change, and global instability. In such an environment, uncertainty has become a permanent
reality. As traditional paths to success continue to evolve, individuals can no longer rely solely on external systems for
direction and security.

The concept of “Design Your Destiny” emphasizes personal agency and conscious action in shaping life outcomes. It
encourages individuals to move from passive adaptation toward proactive self-leadership. By developing clarity of
purpose and the ability to respond effectively to change, people can navigate uncertainty with confidence and direction.

Personal Leadership in Times of Uncertainty

Personal leadership is the ability to take responsibility for one's decisions, actions, and long-term direction despite
changing external conditions. In uncertain times, it becomes an essential life skill that enables individuals to remain
purposeful and effective.

Four core qualities define strong personal leadership: clarity of vision, adaptability, courage, and resilience. Vision
provides direction and aligns actions with long-term goals. Adaptability allows individuals to adjust strategies
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according to changing situations. Courage helps bridge the gap between intention and action, especially when
outcomes are uncertain. Resilience enables people to recover from setbacks, learn from failures, and continue
progressing.

Individuals who cultivate these qualities are better equipped to make sound decisions, manage uncertainty, and
achieve sustainable personal and professional growth.

Resilience: The Core of Destiny Design

Resilience is the ability to recover from adversity, adapt to change, and maintain progress during difficult
circumstances. Intoday's uncertain environment, resilience is not only a defensive quality but also a proactive strength
thattransforms obstacles into opportunities for growth.

Resilience includes adaptability, emotional intelligence, and continuous learning. Adaptability helps individuals
respond effectively to changing situations. Emotional intelligence supports stress management, self-control, and
healthy relationships during challenging periods. Continuous learning encourages a growth mindset, allowing
individuals to acquire new skills and remain relevant in evolving environments.

People who embrace resilience view challenges as opportunities for innovation, self-improvement, and long-term
success.

Inspiring Examples of Destiny Design

History and contemporary society offer many examples of individuals who shaped their destiny through vision and
determination. Mahatma Gandhi demonstrated moral courage and resilience by leading India's freedom movement
through non-violence and self-discipline. Steve Jobs showed how persistence and innovation can transform setbacks
into extraordinary success after returning to Apple and rebuilding it into a global leader.

Kalpana Chawla inspired millions by pursuing her dreams beyond social limitations, while Elon Musk represents bold
risk-taking and perseverance in transforming industries. Mary Kom symbolizes determination and resilience in
overcoming socio-economic barriers through discipline and dedication.

These examples reinforce the idea that destiny is shaped through conscious effort, resilience, and sustained
commitment.

Frameworks for Self-Leadership

Designing one's destiny requires disciplined action supported by practical frameworks. Goal setting is one of the most
effective tools, particularly through SMART goals that are Specific, Measurable, Achievable, Relevant, and Time-
bound. Clear goals improve focus, motivation, and progress tracking.

Risk management is equally important in uncertain environments. By anticipating challenges and preparing
alternatives, individuals can maintain momentum during disruptions. An innovative mindset further strengthens self-
leadership by encouraging creative thinking and problem-solving in both personal and professional life.
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Reflection and feedback also play a crucial role in growth. Regular self-assessment and constructive feedback
improve self-awareness and decision-making. At the same time, maintaining balance between professional ambitions
and personal well-being ensures sustainable success and long-term fulfillment.

Technology as an Enabler

Technology functions as both a disruptor and an enabler in modern society. While rapid innovation can make traditional
skills outdated, it also creates opportunities for learning, entrepreneurship, and professional growth.

Digital literacy has become an essential competency across industries. Online learning platforms and virtual education
systems have expanded access to knowledge and skill development. Similarly, remote work and digital collaboration
tools have increased flexibility and improved work-life balance.

Technology has also encouraged digital entrepreneurship by reducing barriers to starting businesses and reaching
global audiences. Individuals who use technology strategically are better positioned to adapt, innovate, and shape their
future successfully.

Challenges in Designing Destiny

The journey of designing one's destiny is often accompanied by obstacles that test commitment and perseverance.
One major challenge is the fear of failure, which can prevent individuals from taking risks or pursuing ambitious goals.
However, failure should be viewed as a learning experience that strengthens future decisions.

Limited resources such as financial constraints, lack of education, or restricted professional networks can also slow
progress. Yet digital platforms and alternative learning opportunities increasingly allow individuals to overcome these
barriers through persistence and creativity.

External disruptions including economic instability, technological change, pandemics, and geopolitical uncertainty

may also alter planned paths. In such situations, adaptability and resilience become critical for sustaining progress.
Overcoming these challenges requires a proactive mindset, creativity, and determination. Individuals who remain

flexible and resilient can continue moving forward despite uncertainty.

Conclusion

“Design Your Destiny” is more than a motivational idea; it is a practical call for individuals to take ownership of their
future. In a world marked by constant change, waiting for ideal conditions is no longer effective. Instead, individuals
must act with clarity, resilience, and adaptability.

Continuous learning, emotional intelligence, and innovation are essential for navigating uncertainty and seizing
opportunities. Personal leadership not only contributes to individual success but also creates a positive impact on
communities and society.

Ultimately, destiny is shaped not by chance but by conscious choices, disciplined effort, and the willingness to
embrace change. By developing resilience and committing to lifelong growth, individuals can transform uncertainty
into opportunity and create meaningful, fuffilling lives.
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FUTURE READY ACADEMIC ECOSYSTEM
AMID TECHNOLOGICAL DISRUPTION

Dr. Akanksha Gupta

Associate Professor, Inderprastha Engineering College
Prof. (Dr.) Sadhana Gupta

Principal, Inderprastha Engineering College

The world today is experiencing a rapid wave of technological disruption that is transforming almost every aspect of
human life, and education is no exception. From artificial intelligence and machine learning to digital platforms and
virtual classrooms, technology is reshaping how knowledge is created, delivered, and consumed. In such a dynamic
environment, the traditional academic system, which once relied heavily on fixed curricula, physical classrooms, and
standardized teaching methods, is no longer sufficient. There is a growing need to build a future-ready academic
ecosystem, one that is flexible, inclusive, innovative, and capable of preparing learners for an uncertain and ever
evolving world.

A future ready academic ecosystem does not simply mean introducing new technologies into classrooms. Rather it
involves a comprehensive transformation of the entire education system, including teaching methods, curriculum
design, assessment strategies, institutional structures, and the roles of educators and learners. It emphasizes
adaptability, continuous learning, and the development of skills that are relevant in the modern world.

One of the most significant impacts of technological disruption on education is the shift in the way knowledge is
accessed. Inthe past, students relied primarily on textbooks and teachers as their main sources of information. Today,
the internet provides instant access to a vast amount of knowledge. Online courses, educational videos, digital
libraries, and interactive platforms have made learning more accessible than ever before. This has reduced the
dependency on traditional methods and has empowered students to take charge of their own learning.

However, this abundance of information also brings challenges. Students must now learn how to filter, analyse, and
apply information effectively. This is why critical thinking and digital literacy have become essential components of
modern education. A future ready academic ecosystem must focus on equipping students with these skills so that they
can navigate the complexities of the digital world.

Personalized learning is another important aspect of a futureready ecosystem. Every student has unique abilities,
interests, and learning styles. Technology makes it possible to tailor education to individual needs through adaptive
learning systems and datadriven insights. These systems can track a student’s progress, identify areas of
improvement, and provide customized learning paths. This approach not only enhances understanding but also
increases student engagement and motivation.

[561
&




Ghaziabad Management Association

[<¥

0
3
>

In addition to personalization, flexibility is a key characteristic of modern education. The concept of learning is no
longer limited to a specific time or place. With the rise of online and hybrid learning models, students can learn at their
own pace and according to their own schedules. This is particularly beneficial for working professionals, lifelong
learners, and individuals who may not have access to traditional educational institutions. Blended learning, which
combines face-to-face instruction with digital tools, offers the best of both worlds by maintaining human interaction
while leveraging technological advantages.

Another major shift in the academic ecosystem is the growing emphasis on skillbased education. In the past,
education systems often focused on memorization and theoretical knowledge. While these are stillimportant, they are
no longer enough in a world that values innovation and problem solving. Employers today are looking for individuals
who can think critically, communicate effectively, collaborate with others, and adapt to change. Therefore, a future
ready academic ecosystem must prioritize the development of these skills through experiential learning, project based
assignments, internships, and real world problem solving activities.

The integration of emerging technologies is also playing a crucial role in transforming education. Tools such as
virtual reality and augmented reality are making learning more interactive and immersive. For example, students can
explore historical sites, conduct virtual science experiments, or visualize complex concepts in three dimensions.
Similarly artificial intelligence is being used to automate administrative tasks, provide intelligent tutoring, and offer
realtime feedback. These innovations not only enhance the learning experience but also improve efficiency within
educational institutions.

Despite these advancements, the role of teachers remains central to the academic ecosystem. However, their role is
evolving. Instead of being mere transmitters of knowledge, teachers are becoming facilitators, mentors, and guides.
They help students develop critical thinking skills, encourage curiosity, and support independent learning. In a
technology driven environment, the human connection between teachers and students becomes even more important.
Emotional support, ethical guidance, and personal mentorship cannot be replaced by machines.

To support this transition, it is essential to invest in teacher training and professional development. Educators must be
equipped with the skills and knowledge required to effectively use new technologies and adopt innovative teaching
methods. Without proper training, even the most advanced tools may not yield meaningful results. Institutions must
create a culture of continuous learning for teachers, encouraging them to experiment, collaborate, and grow.

Another important element of a future-ready academic ecosystem is lifelong learning. The rapid pace of technological
change means that skills can quickly become outdated. As a result, individuals must continuously update their
knowledge and acquire new competencies throughout their lives. Educational institutions must move beyond
traditional degree programs and offer flexible learning opportunities such as short courses, online certifications, and
micro-credentials. This will enable learners to upskill and reskill as needed, ensuring their relevance in the job market.
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Collaboration between academia, industry, and government is also crucial. Educational institutions must work
closely with industries to understand current trends and future skill requirements. This collaboration can lead to the
development of relevant curricula, internship opportunities, and research initiatives. Government policies should
support innovation, provide funding for digital infrastructure, and ensure that education remains accessible and
inclusive.

However, the journey toward a future-ready academic ecosystem is not without challenges. One of the most pressing
issues is the digital divide. While technology has the potential to make education more accessible, not everyone has
equal access to digital resources. Students in rural or economically disadvantaged areas may lack internet
connectivity, devices, or technical support. This inequality can widen the gap between different sections of society.
Addressing this issue requires targeted efforts from governments and institutions to provide affordable and reliable
accesstotechnology.

Another challenge is the ethical use of technology. As educational systems increasingly rely on data and artificial
intelligence, concerns about privacy, security, and bias come into play. It is important to establish clear guidelines and
ethical frameworks to ensure that technology is used responsibly. Students and educators must also be made aware of
these issues and encouraged to use technology in a safe and ethical manner.

Resistance to change is another barrier that cannot be ignored. Many institutions are deeply rooted in traditional
practices and may be hesitant to adopt new approaches. Changing mindsets and organizational cultures takes time
and effort. Leadership plays a key role in driving this transformation by promoting innovation, encouraging
experimentation, and creating a supportive environment for change.

Infrastructure is another critical factor. Building a future-ready ecosystem requires investment in digital tools, high-
speed internet, smart classrooms, and secure platforms. Without adequate infrastructure, the benefits of technology
cannot be fully realized. Governments and private organizations must work together to develop and maintain this
infrastructure. Assessment methods also need to evolve. Traditional examinations that focus on rote memorization are
not suitable for evaluating modern skills. Instead, assessments should focus on understanding, application, creativity,
and problemsolving. Continuous assessment, peer evaluation, and projectbased evaluation can provide a more
accurate measure of a student’s abilities.

Furthermore, inclusivity must remain at the heart of the academic ecosystem. Education should be accessible to all,
regardless of gender, socio-economic background, or physical ability. Technology can play a significant role in
promoting inclusivity by providing assistive tools, multilingual content, and flexible learning options. However,
deliberate efforts are required to ensure that no one is left behind.

Looking ahead, the future of education will be shaped by how effectively we can balance technology with human
values. While innovation is essential, it should not come at the cost of empathy, ethics, and social responsibility.
Education must not only prepare individuals for careers but also for life as responsible citizens.
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In conclusion, a future-ready academic ecosystem is a necessity in the age of technological disruption. It requires a
shift from traditional approaches to more flexible, personalized, and skilloriented models of learning. It involves the
integration of technology, the transformation of teaching roles, and the promotion of lifelong learning. Atthe same time,
it must address challenges such as the digital divide, ethical concerns, and resistance to change.

The goal is to create an education system that is not only efficient and innovative but also inclusive and humane. By
embracing change and working collaboratively, we can build an academic ecosystem that empowers learners to thrive
in a complex and rapidly changing world. Such a system will not only contribute to individual growth but also to the
overall development of society, ensuring a brighter and more sustainable future for all.
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BACK TO BASICS, FORWARD TO SUSTAINABILITY
- IXORA'S GUIDE TO CONSCIOUS LIVING

Sonia Agrawal
Proprietor, Ixora

At Ixora, we’ve always believed that the smallest seeds can create the biggest change. A plant in a pot, a child learning
to care for soil, aterrace turning green, these are not just lifestyle choices, they are quiet acts of resilience.

In a world facing uncertainty whether due to conflict, disrupted supply chains, or environmental stress the way we live
matters more than ever. What if our homes could become self-sustaining ecosystems? What if waste could turn into
energy, sunlight into fuel, and leftovers into nourishment for the soil? This is not a distant dream. It is something we can
begin, right where we are.

The Power of Biogas - From Kitchen /Industrial Waste to Cooking Flame:

Imagine your daily kitchen waste vegetable peels, fruit scraps not as something to discard, but as a source of energy.
Biogas systems make this possible by converting organic waste into clean cooking fuel. At Ixora, we see biogas as
more than technology it’s a mindset shift. It closes the loop between what we consume and what we return to the earth.
Eveninuncertaintimes, when gas supplies may fluctuate, a small biogas unit can keep a household running steadily. In
a disrupted world, biogas offers a decentralized energy solution for households and industries can produce their own
fuel, reducing reliance on commercial energy sources. Additionally, biogas production helps manage efficiently,
making it a practical and sustainable solution for both urban and rural setting.

Kitchen scraps, vegetable peels, and even garden waste can be fed into a biogas unit, where microorganisms break
them down in an oxygen-free environment to produce methane-rich gas.This gas can be used for cooking, reducing
dependence on LPG or electricity—resources that may become unreliable during crises

And what remains after the process?
Rich organic slurry that feeds your plants, completing a beautiful cycle of life.
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Solar Cookers: Harnessing the Sun’s Abundance

The sun is the most reliable energy source available to us. Solar cookers utilize sunlight to prepare meals without
requiring fuel, electricity, or fire. Whether it’s boiling, steaming, or slow cooking, solar cookers can handle a variety of
tasks with zero operating cost.

In times of uncertainty when fuel shortages or rising prices strain households solar cooking becomes an invaluable
alternative. It is especially useful in regions with abundant sunlight, offering a clean and safe method of food
preparation.

Beyond resilience, solar cooking also promotes healthier lifestyles by
reducing indoor air pollution and preserving the nutritional value of food e _/'r ST i
through gentle cooking. There is something deeply grounding about |
cooking with the sun. Solar cookers bring us back to a slower, more
mindful way of preparing food one that doesn’t rely on external fuels or
rising energy costs.
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For families, it becomes more than just a cooking method it's an
experience. Watching food gently cook under sunlight, teaching children :
about renewable energy, and embracing a rhythm that aligns with | %
nature. In times when resources may feel uncertain, the sun remains

constant. And learning to use it is both empowering and liberating.

-
handle fr t2nspanation wooden body

Home Composting: Closing the Loop

Waste management often becomes a major challenge during disruptions. Home composting offers a simple solution
by turning organic waste into rich, fertile soil. Instead of relying on external waste collection systems, households can
manage their own waste efficiently. Composting reduces landfill burden, lowers greenhouse gas emissions, and
supports home gardening by providing natural fertilizers.

Atthe heart of every Ixora, it’s a simple lesson: there is no “waste” in nature. Everything transforms. Home composting
is one of the easiest ways to bring this philosophy into daily life. Kitchen scraps become nutrient-rich soil, ready to
nourish your next plant, your terrace garden, or even a small herb pot by the window. In a disrupted world, where waste
systems may fail or fertilizers become expensive, composting becomes a quiet but powerful act of independence. It
gives you control over your waste, your soil, and ultimately, your food.

when one unit is full,
use other units
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Building Green Homes, One Habit at a Time
Resilience doesn’t come from big, complicated systems it grows from small, consistent habits.

Acompostbininthe corner.

A solar cooker onthe balcony.

A biogas unit quietly working in the background.

Afew plants thriving on homemade fertilizer or a terrace kitchen garden.

An eco-friendly Factory or College campus.

Together, these create a home that is not just sustainable, but self-reliant. At Ixora, we see this every day children
getting their hands dirty with joy, families reconnecting with nature, and discovering the power of growing their own
greens.

A Gentle Shift Towards Preparedness

Preparing for uncertainty doesn’t have to feel overwhelming. It can start with something as simple as saving your
vegetable peels, or trying solar cooking on a sunny afternoon.These are not survival tactics driven by fear. They are
mindful choices driven by awareness, care, and responsibility.

Ixora’s Vision for Tomorrow

We envision homes that grow their own food, manage their own waste, and generate their own energy however small
the scale. We envision children who understand soil before screens, and communities that thrive through shared
knowledge. Because in the end, resilience is not built overnight. It is grown just like a plant with patience, care, and the
right environment.

Conclusion: Planting Hope in Uncertain Times

In a world that feels unpredictable, returning to simple, sustainable practices gives us something invaluable control,
connection, and hope. Biogas, solar cooking, and composting are not just solutions, they are a way of living that brings
us closerto nature and to ourselves.

Atlxora, we don’tjust grow plants. We grow resilience.
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MANUFACTURING - FROM AMBITION TO EXECUTION:
CAN Al ACTUALLY RUN THE FACTORY FLOOR?

Ayush Agarwal
Founder & CEO, Tanaashi Technologies | Pioneer in SME Digital Transformation

The Reality Check
We often hear that Al is coming to replace everything. But on the ground, Al isn't a replacement for automation; it’s an
upgrade. Think of it this way: if automation provides the muscles, Al provides the nerves.

In India, we’ve seen a massive shift from the manual shop floors of the 90s to today’s hybrid plants. But moving to a
"smart" factory isn't about flipping a switch; it’s about "data plumbing," trial runs, and making sure the new tech doesn't
break the systems that actually keep the lights on.

ATrip Down Memory Lane: The 1990s Shop Floor

Back in the early 90s, Indian manufacturing was a different world. It was labour-intensive and loud. You had skilled
operators hovering over manual lathes and grinders.

e The"Database": A literal whiteboard in the manager's office.

e Quality Control: A quick visual check by a veteran eye.

e The Back Office: Everything lived in Tally or a series of chaotic Excel sheets.

That "pragmatic" mindset—doing a lot with a little—is still part of the DNA of Indian manufacturing today. It's why we
don’tjustthrow away old machines; we look for ways to make them smarter.

THE MANUFACTURING TRANSITION: 1990s to Today
Graphic 1 — 1990s shopfloor 4 Graphic 2 — modern automated shopfloor

Warm. desar- § i d [ood 1ones Subthe cala CHNEs and MES
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1990s: manual macines, paper kogs, Tally and Excel. Today: CMCs, PLCs and MES crexisting with legacy offica .wsten?

(2]



Ghaziabad Management Association

[<®

)
3
>

Automationvs. Al: Knowing the Difference
It's easy to lump these together, but they do very different jobs.

Feature Automation (The Doer) Al (The Thinker)

The Goal Safety, speed, and doing the same thing every time. Predicting what happens next and optimizing.
The Logic "[fthis, thenthat." (Rule-based) "Based onthe data, this is likely." (Probabilistic)
The Tool Robots, PLCs, and fixed controllers. Machine Learning models and smart cameras.
The Role [tfollows orders and keeps the line moving. [t watches, learns, and suggests improvements.

The Bottom Line: Automation tells the machine how to move; Al suggests when to move it or how to tweak it for a better result.

Where Al Actually Adds Value (Without the Hype)
Where does Al actually earn its keep? Here are the real-world wins:

1.

Predicting the "Oops": Instead of waiting for a bearing to explode, ML models listen to vibrations and tell you to fix
it before the line goes down.

Better Eyesight: Smart cameras catch surface defects that a tired human eye might miss after eight hours on the
shift.

Taming the Excel Chaos: We all know the "Tally and Excel" reality. Al can actually parse through those messy
ledgers to find patterns in your inventory and cash flow.

Smarter Tuning: Al can nudge your process parameters just a tiny bit to save 5% on energy—uwhich, at scale, is a
massive win.

Can Al Run the Show Alone? (Short Answer: No.)
Al'is a brilliant supervisor, but it’s a terrible safety officer. It makes "best guesses" based on data, but you don't want a
"best guess" when it comes to a high-speed robotic arm or a safety interlock.

Why we still need the old-school stuff:

Real-time Safety: You need hard-wired controllers (PLCs) for instant stops. You can't wait for a "model" to
process a safety breach.

Reliability: Al can make a decision, but you still need robust hardware to actually move the metal.

The "Messy Data" Problem: Most plants have machines from different eras. Getting them all to talk to an Al in the
same language is a huge hurdle.

The "Indian Reality": Cost and Common Sense
For atypical Indian SME, "Digital Transformation" sounds expensive. And itis. Between the high upfront costs, the lack
of engineers who understand both Al and heavy machinery, and thin margins, the hesitationis real.
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The path forward isn't a "total overhaul." It’s a "phased pilot." Don't automate the whole plant. Fix one line. Prove the
ROI. Then move to the next.

“Let’s look at how we actually move from "messy ledgers" to "intelligent actions."

1. The "Data Plumbing" Problem: Turning Chaos into Structure

Most factories don't have a single "source of truth." They have a mix of handwritten production logs, PDF invoices, and
Tally entries. The first deep dive is into Automated Data Extraction.

Modern Al agents use a mix of Computer Vision and Natural Language Processing (NLP) to digitize this.

e The Process: A worker snaps a photo of a handwritten maintenance log. The Al doesn't just "read" the text; it
understands the context. It knows that "Spindle-3"is an asset and "vibration high" is a status.

* The Result: This unstructured data is converted into a systematic table. Suddenly, that handwritten note from
Tuesday is searchable and can be cross-referenced with the electricity bill or the output records in Tally.

2.The Brain: RCA and NBA
Once the data is clean, we move into the "Analytical Layer." This is where Al moves from being a calculator to being a
consultant using two main frameworks:

Root Cause Analysis (RCA) vs. Next Best Action (NBA)
Feature Root Cause Analysis (RCA) Next Best Action (NBA)
The Question "Why did our profitability dip lastmonth?" | "How do | fix the margin for the next batch?"

The Data Need Historical Tally records, downtime logs, Currentinventory levels, market demand, and
and energy bills. machine health.

The Output Areport showing that high humidity Arecommendation to adjust the kiln
led to more rejects. temperature by 2 degrees.

In the Indian manufacturing context, this is huge for Thin Margins. If the Al looks at your Tally data and realizes that your
"Net Sales" are dropping specifically on Tuesdays because of a logistics bottleneck, that’s RCA. If it then tells you to
ship on Monday night instead, that’s NBA.

3. The Hybrid Architecture: Where the Rubber Meets the Road

We can'tlet Al control the machines directly for safety reasons. Instead, we use a Supervisory Layer.

How itlooks in practice:

1. The Foundation (PLCs): These are the "Certified Controllers." They handle the millisecond-by-millisecond
motion. If a human walks into a restricted zone, the PLC cuts the power instantly. No Al required.

2. The Brain (Al Agent): This sits on top. It looks at the "big picture." It sees that the raw material is slightly more
abrasive today, so it sends a new "setpoint" to the PLC.
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3. The Digital Twin: Before that setpoint is ever sent to a real machine, it’s tested in a virtual simulation (a Digital
Twin). This ensures the Alisn't hallucinating a "solution" that would actually damage the hardware.

4.The Tally-Al Bridge: Preserving the Audit Trail

One of the biggest fears in Indiais "Compliance." You can'tjust let an Almess with your accounting.

The humanized way to handle this is the Dual-Ledger Approach:

The Official Ledger: Tally remains the "God-source" for statutory accounting, GST, and audits. It stays clean and

human-verified.

e The Analytics Mirror: Al creates a "shadow" version of these records. It cleans them, normalizes them, and uses
themto run"What If" scenarios.

This gives you the best of both worlds: the flexibility to experiment with Al-driven forecasting without risking a headache

during tax season.

The Next Step: Building the Feedback Loop
The ultimate goal is to have the shop floor (the machines) and the front office (the Tally/Excel records) talking to each
otherin real-time.
Is there a specific part of this chain that feels like the biggest "bottleneck" in your experience? Is it getting the data
offthe paperlogs, oris it getting the managers to trust what the Al is telling them?
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The Verdict
Al won't magically solve your engineering problems. But if you layer it on top of solid automation and clean up your
data, it becomes a powerful tool. It turns those old machine signals and scattered Excel records into actual productivity.

The Game Plan:

1. Start Small: Pick one problem (like downtime) and measure it.

2. Fixthe Plumbing: Get your sensors and data organized before you buy the fancy software.

3. Stay Hybrid: Let the PLCs handle the safety, and let the Al handle the optimization. Keep a human in the loop to
make the final call.

Manufacturing is still about grit and engineering—Al is just the best new tool in the toolbox.
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NAVIGATING THE GREAT SHIFT: LEADERSHIP AND
RESILIENCE IN A WORLD THAT REFUSES TO STAND STILL

Manoj Yadav
ADM Solar Power & Infrastructure Pvt. Limited

Introduction: When Stability Became an lllusion

In early 2020, something unusual happened, it wasn’t just a crisis, it was a revelation. Organizations that had spent
decades perfecting efficiency suddenly found themselves struggling to respond. Supply chains stalled, carefully
crafted plans became irrelevant overnight, and decision-making slowed at precisely the moment when speed was
most critical.

This disruption exposed a fundamental truth:what made organizations successful yesterday is not what will make them
resilienttomorrow.

We are witnessing what can be described as a “great shift’a convergence of technological acceleration, geopolitical
shifts, climate challenges, and evolving human expectations.In such a world, resilience is no longer about survival.lt is
aboutreinvention.

A New Reality: Beyond VUCA

For decades, leaders relied on the concept of VUCA -Volatility, Uncertainty,Complexity, and Ambiguityto interpret a
changing environment. It provided a useful lens in a world where disruption, though present, was still somewhat
manageable.

However, today’s reality feels sharper and more intense.

A more fitting description is BANI:

 Brittle— Systems thatappear strong can collapse suddenly under stress
e Anxious - Constantuncertainty creates stress across organizations

* Non-linear—Small events cantrigger disproportionate consequences

* Incomprehensible — Even with data, clarity is often elusive

This shift has profound implications.

Resilience today is no longer about “bouncing back” to a previous state. That state may no longer exist. Instead, it is
about “bouncing forward”adapting, learning, and emerging stronger. Leaders must therefore move beyond trying to
control uncertainty and instead learn to operate effectively within it.
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Rethinking Leadership: From Control to Connection

The traditional model of leadership was built on authority, hierarchy, and control. It worked well in stable and predictable
environments. Butin today’s dynamic world, control is often limited and sometimes illusory. Modern leadership is less
about having all the answers and more about creating conditions where the right answers can emerge.

This requires afundamental shift:

* From command and control to connect and collaborate

e Fromrigid planning to adaptive thinking

*  From hierarchy-driven authority to trust-based leadership

Leaders are no longer just decision-makers.They are enablers, facilitators, and sense-makers, helping their teams
navigate ambiguity and act with confidence.

The Three Dimensions of Resilient Leadership
Resilient leadership is multi-dimensional. It is not just about strategy, but also about thinking patterns and human

connection.

1. Strategic Resilience: Thinking in Possibilities
Traditional planning focused on predicting a single future and aligning resources accordingly. Today, that approach is
increasingly inadequate.Leaders must prepare for multiple possible futures.

Example:
During the COVID-19 crisis, Tata Group rapidly reconfigured parts of its operations to support healthcare infrastructure

and national needs. This demonstrated that true resilience lies in flexibility and responsiveness, notrigid adherence to
plans.

Strategic resilience is not about certainty, itis about preparedness.

2. Cognitive Resilience: The Ability to Unlearn
In arapidly changing world, past success can become a constraint.One of the greatest challenge’s leaders face is not
learning new things, but letting go of outdated assumptions.

Example:
Microsoft, under the leadership of Satya Nadella, transformed its culture by shifting from a “know-it-all” mindset to a

“learn-it-all” mindset. This cultural shift played a critical role in revitalizing the organization and driving innovation.
Cognitive resilience is ultimately about adaptability of thought.

3. Emotional and Cultural Resilience: The Human Factor
While systems and strategies are important, organizations are ultimately driven by people.In times of uncertainty,
employees look to leaders not just for direction, but for stability, trust, and reassurance.
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Example:
Infosys has consistently invested in large-scale employee reskilling and digital learning initiatives, ensuring its

workforce remains relevant in a fast-changing technological landscape.
When people feel secure and valued, they are more willing to innovate and adapt.

The Indian Context: A Unique Opportunity
India stands at a unique crossroads. With a young workforce, increasing digital adoption, and a culture of adaptability,

the country is well-positioned to lead in this era of transformation. Concepts like jugaad reflect an inherent ability to
innovate under constraints. However, the next phase of growth requires moving from informal innovation to
structured, scalable systems.

The opportunity lies in:

e Bridging skill gaps

e Building globally competitive capabilities

e Leveragingresilience as a strategic advantage

Indian leaders are not just responding to change but they are increasingly shaping it.

Conclusion: From Resilient to Antifragile
Inthe 20th century, leaders managed stability. Inthe 21st century, they must design for instability.

The future belongs to those who lead through disruption, not avoid it. However, the real shift is not just external but also
itis deeply internal. Leadership today is as much about mindset as it is about strategy. Organizations that will endure are
not those that merely respond to change, but those that anticipate, absorb, and evolve because of it. This is the
essence of becoming antifragile and growing stronger with every disruption faced, a concept popularized by Nassim
Nicholas Taleb.

Inthis “century of change,” resilience is no longer a capability reserved for crises; it is a way of thinking, operating, and
leading every day.
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CENTURY OF CHANGE: LEADERSHIP AND RESILIENCE
IN AN UNCERTAIN AND DISRUPTIVE WORLD ORDER

Vishwas Gautam
Assistant Professor
Inderprastha Engineering College (IPEC)

The twenty-first century has developed a stubborn habit of defying our expectations. For decades, the global narrative
was one of steady, predictable progress—a linear climb toward greater innovation, deeper integration, and incremental
growth. But that story has ended. Today, we find ourselves in the midst of a chaotic convergence of technological,
geopolitical, and environmental disruptions that refuse to fit into the old, neat patterns of the past.

By early 2026, we have moved firmly into what observers call the “NAVI” era: Non-linear, Accelerated, Volatile, and
Interconnected. As the International Monetary Fund has noted, uncertainty is no longer a passing phase; it is the
structural condition of our time.

This is no longer a passing phase in the economic cycle; it is the structural condition of our time. The world is in an
“interregnum”—a turbulent bridge between an old order that is fading and a new one that has not yet fully taken shape.
What distinguishes this interregnum from past transition periods is the sheer velocity and interconnectedness of
disruption. Things happen faster, feedback loops tighten, and shocks in one corner of the globe ripple through markets,
supply chains, and societies in ways that feel almost instantaneous.

Amid this turbulence, traditional leadership models have lost their usefulness. The old stereotype—a top-down,
command-and-control leader sitting in a corner office, making decisions based on carefully prepared reports and
long-range forecasts—is no longer credible. Organizations and nations that cling to rigid hierarchies, fixed strategies,
and slow decision-making processes find themselves perpetually a step behind the crisis. In contrast, those that build
adaptability and resilience into their DNA are the ones that survive, and in some cases, actually thrive.

Leaders today are no longer just decision-makers; they are navigators of ambiguity, architects of transformation, and
guardians of endurance. Their job is not merely to steer the ship through calm waters but to keep it afloat—and
moving—through constant storms..The central question is no longer “How do we maintain stability?” but “How do we
harness disruption and turn itinto a source of strength?”

The anatomy of a disruptive world order

To understand leadership in the Century of Change, it is first necessary to grasp the nature of the world leaders are
operating in. Geopolitical rivalries, such as those between the United States and China, are not just about power; they
are about control over critical technologies, supply chains, and data flows.
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In this environment, disruption is not an exception; it is the default. Events unfold in non-linear ways, where small
triggers can produce outsized effects. Organizations that once designed their systems around efficiency and
predictability are now forced to build in redundancy, flexibility, and learning capacity. This shift is not cosmetic; it is
existential.

Geopolitical fragmentation: from globalization to “friend-shoring”

One of the most visible manifestations of the Century of Change is the erosion of predictable globalization. Trade is no
longer driven purely by efficiency. It is increasingly shaped by the desire to reduce dependence on potentially
adversarial or unstable partners. The concept of “friend-shoring” has become mainstream—relocating production
and sourcing to countries that are considered politically aligned or at least less risky. Vietnam, India, and Mexico, for
example, have seen a surge in foreign investment as companies seek to diversify away from over-reliance on any
single geography. Inresponse, corporate leaders have had to rethink how they design and manage their supply chains.
Multi-sourcing—relying on multiple suppliers rather than a single source—has become a standard practice.

McKinsey and other strategy firms now advise companies to broaden their corporate strategy to account for not only
traditional issues like tariffs and trade agreements but also political risk, regulatory divergence, and the risk of
sanctions or export controls. Supply-chain footprints, R&D locations, and talent strategies are all being re-evaluated
through this lens. Crisis playbooks, which were once treated as low-priority documents, are now central to operational
planning.

The US-Chinarivalry and critical tech supply chains

Perhaps the most defining fault line in the current world order is the rivalry between the United States and China. What
began as an economic competition has evolved into a broader contest over technology, security, and influence.
Semiconductors and artificial intelligence have emerged as the frontline of this rivalry, with both sides seeking to
secure control over critical nodes in the global technology ecosystem.Export controls, tariffs, and investment
restrictions have become commontools.

The weaponization of trade: subsidies, sanctions, and political risk

Trade has always carried political undertones, but the current era has seen a marked intensification of what can be
described as the “weaponization” of economic tools. Subsidies, tariffs, sanctions, and export controls are no longer
exceptional measures; they have become regular instruments of statecraft. For business leaders, this means that
political risk is no longer a peripheral concern; it is central to strategic planning. Capital expenditure decisions,
investmenttimelines, and market-entry strategies must all be evaluated through the lens of potential state intervention.

In response, companies are building more flexible and diversified networks. Regional hubs are being created,
partnerships with non-adversarial countries are being prioritized, lobbying and policy engagement have become more
systematic, with firms seeking early insights into regulatory and legislative developments.
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The result is a shift away from purely efficiency-driven models toward what can be described as “antifragile”
systems—structures that actually strengthen under stress. Rigid, highly optimized supply chains may be cheaper in
the shortterm, but they are vulnerable to shocks. More resilient models, which incorporate redundancy, flexibility, and
multiple pathways, may be more costly to build, butthey are better equipped to withstand disruption.

Middle-East instability and the energy—logistics nexus

The Middle East remains a critical flashpoint in the global order, with implications that extend far beyond the region
itself. Conflicts in the Red Sea, the Strait of Hormuz, and other key maritime chokepoints have the power to disrupt a
significant share of global trade. When shipping routes are threatened, energy prices spike, insurance costs rise, and
delivery times lengthen. Estimates suggest that even a limited disruption in these corridors can delay or reroute roughly
10-12 percent of global trade.

For corporate leaders, this means that energy and logistics are not just operational concerns; they are strategic ones.
Companies are building buffers into their supply chains, securing alternative suppliers, and diversifying energy
sources. Liquefied natural gas (LNG) from countries like Qatar or the United States is being used to reduce dependence
onany single route or supplier. Commodities are being hedged more aggressively to protect against price volatility.

The evolving nature of leadership in the twenty-first century

As the external environment has changed, so too has the nature of leadership. The traditional corporate leader, defined
by technical expertise, hierarchical authority, and a focus on control, has been increasingly replaced by a new
archetype: the adaptive, emotionally intelligent, system-thinking leader. One of the most important evolutions has been
the move from command-and-control to adaptive leadership. Adaptive leaders recognize that they cannot predict the
future with any certainty, so they focus instead on building the capacity of their organizations to learn, experiment, and
adjust. They encourage decentralized decision-making, empower teams to make calls closer to the point of action, and
fostera culture of continuous improvement.

Strategic agility—combining the precision of digital tools with the judgment of human insight—has become a hallmark
of effective leadership in volatile times.Emotional and social intelligence have also risen to the forefront. In an era where
“hustle culture” is being questioned and well-being has become a priority, the ability to balance ambition with
compassionis no longer a soft skill; itis a core leadership competency.

Leadership is also becoming more systemic. Modern executives are not just running businesses; they are navigating
complex global systems. Ethics and accountability are no longer treated as add-ons; they are modelled at the top and
embedded in the culture.

The leadership agenda for 2026 and beyond
Research conductedin 2026 points to a set of interconnected pillars that define effective leadership in the current era.
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First, leaders must align engagement with performance. Employees no longer respond to purely transactional
incentives; they want to feel connected to a larger purpose. Leaders who can articulate a compelling mission and
connect day-to-day work to that mission are more likely to sustain loyalty and motivation.

Second, Al is being used not just for speed but for discernment. The goal is not to replace human decision-making but
to augment it with deeper, more nuanced insights.

Third, accountability is being treated as a cultural norm. Leaders model ethical behaviour, take responsibility for
mistakes, and create systems where safety and transparency are prioritized.

Fourth, talent experience has become a strategic priority. Leaders are investing in mental health, flexible work
arrangements, and growth opportunities to combat burnout and retain top performers.

Finally, data-driven decision-making has become indispensable. The ability to integrate data into decision-making
processes, while still respecting human judgment, has become a defining feature of resilient leadership.

Building resilient leadership: practical strategies

Leadership in the Century of Change cannot be left to chance. Resilience must be cultivated deliberately, through a
combination of mind set, structure, technology, and culture. The most effective leaders treat resilience as a discipline,
notabuzzword.

A growth mind set is foundational. Leaders who view disruptions as opportunities for learning are more likely to foster
innovation and experimentation. They stress-test their strategies, challenge their assumptions, and encourage teams
totreatfailures as data points rather than disasters.

Organizational agility is the backbone of resilience. Rigid hierarchies give way to flexible structures, where
decision-making is decentralized and teams are empowered to reallocate resources quickly. Psychological
safety—where employees feel safe to speak up, propose ideas, and admit mistakes—is treated as a core enabler of
agility. Inthis environment, polycrises become not just threats but opportunities to accelerate learning and adaptation.

Relationships and networks matter as much as internal structures. In an interconnected world, no organization can go
it alone. Leaders build deep ties with employees, customers, partners, and policymakers, creating ecosystems of
mutual support.

Finally, well-being and sustainability are treated as strategic imperatives. Resilience is not possible without human
energy. Leaders champion work-life balance, mental health programs, and supportive cultures that help employees
endure and thrive in high-pressure environments. At the same time, environmental and social sustainability are
embedded into strategy, recognizing that long-term resilience depends on responsible stewardship of resources.
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Historical lessons in resilience

The idea of resilience is not new. The twentieth century was itself a period of profound upheaval, marked by world wars,
economic crises, and technological revolutions. Yet, some leaders and organizations managed to not only survive but
to emerge stronger. Konrad Adenauer, for example, helped rebuild post-war Germany by focusing on reconciliation,
economic recovery, and institutional reform. His leadership demonstrated that even in the most fractured conditions,
clarity of purpose and long-term vision can guide recovery.

In the corporate world, IBM’s transition from punch cards to computing under Thomas Watson Jr. showed how
visionary leadership and a commitment to learning could carry an organization through fundamental technological
shifts. Watson did not cling to the old model; he invested in new capabilities, restructured the company, and reoriented
it toward the future. The lesson for today’s leaders is clear: resilience is not about preserving the past but about
adapting to the future without losing one’s core values.

As the world moves toward 2030, the demands on leadership will only intensify. Polycrisis—economic, technological,
and ecological—will remain the defining context. The emergence of roles such as “Chief Resilience Officer” reflects
the growing recognition that resilience must be embedded at every level of the organization. All the technology, data,
and strategy in the world will not substitute for the human elements of leadership: empathy, trust, and shared purpose.
In an era of uncertainty and disruption, it is these qualities that will enable leaders to turn chaos into cohesion, and
vulnerability into strength.
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LEADERSHIP BEYOND MACHINES: BUILDING RESILIENT
MANUFACTURING SYSTEMS IN THE AGE OF Al

Ritesh Jain
(B.Tech.: Mech., M.E.: Industrial Met.)

Introduction: A Century of Change at Unprecedented Speed
The manufacturing industry is undergoing one of the most transformative phases in its history. What earlier took

decades to evolve is now changing within a few years. From manual operations to automation, from lean systems to
digital integration, and now towards Artificial Intelligence (Al)-driven decision-making—the pace of disruption is
relentless.

Insuch an environment, one question becomes critical:
Cantechnology alone drive success, or does leadership still remain the cornerstone of resilient manufacturing?

Based on my journey of nearly three decades in manufacturing leadership, | strongly believe that while machines are
becoming smarter, resilience, adaptability, and leadership remain deeply human capabilities.

Sustainable success in manufacturing is not driven by machines alone, but by the people who manage, improve, and
adaptthose systems.

The Changing Face of Manufacturing

Manufacturing has evolved through multiple phases:

¢ Traditional Manufacturing: Focused on volume and manual control

¢ LeanManufacturing: Emphasizing waste reduction and efficiency

e Automation Era: Introduction of CNCs, robotics, and specialized machines

e Digital Manufacturing: Integration of data, ERP, and smart systems

e Al-Driven Manufacturing (Emerging): Predictive, adaptive, and self-optimizing systems

While each phase brought improvements, it also introduced new complexities. Today's manufacturing leaders must
manage not just machines and materials, but also data, uncertainty, and rapid technological change.

Challenges in a Disruptive Environment
Despite technological advancements, several real-world challenges persist:

1. Process Variability
Even with advanced machines, consistency depends on process control, material quality, and human supervision.

[75]
B




[<®

)
3
>

Ghaziabad Management Association

2. Skilled Workforce Gap
Technology adoption is often faster than skill development, creating a gap in execution capability.

3. Cost and Productivity Pressure
Global competition demands continuous improvement in cost, quality, and delivery.

4. Customer Expectations
OEMs expected near-zero defects, traceability, and compliance with global quality systems like VDA and ASES.

5. Uncertainty and Disruptions
Supply chainissues, market fluctuations, and technological disruptions require constant adaptability.
These challenges highlightthat technology is an enabler—but not a substitute for strong leadership.

Leadership: The True Differentiator
Leadership in manufacturing is tested not during stability, but during disruption.

Key Leadership Traits for Today's Manufacturing Leaders:

1.

5.

Decision-Making Under Uncertainty: Leaders must take timely decisions even when complete data is not
available.

People Development: A motivated and skilled team is the backbone of any successful plant.

Continuous Improvement Mindset: Driving initiatives like TPM, Lean, and Six Sigma is essential for sustained
growth.

Crisis Management: Handling breakdowns, quality failures, or customer escalations requires calm and structured
thinking.

Vision forthe Future: Leaders must anticipate change and prepare their organizations proactively.

Al on the Factory Floor: Opportunity and Reality
Artificial Intelligence is often seen as the next revolution in manufacturing. While its potential is immense, its application
must be understood realistically.

Where Al Can Add Value:

Predictive maintenance to reduce machine downtime
Quality inspection using vision systems

Production planning and demand forecasting
Process optimization through data analytics

Where Al Still Faces Limitations:
Handling complex, variable manufacturing conditions

Replacing human judgmentin critical decisions
Adapting to unstructured shop floor challenges
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The Reality:
Al can enhance efficiency, but it cannot replace experience, intuition, and leadership judgment.
The future lies in a collaborative model—where human intelligence and artificial intelligence work together.

Building Resilient Manufacturing Systems
Resilience is the ability to withstand disruptions and emerge stronger. Based on my experience, resilient manufacturing

systems are built on the following pillars:

Strong Process Foundation: Robust processes reduce variability and improve consistency.

Skilled and Empowered Workforce: Investing intraining and development ensures adaptability.
Data-Driven Decision Making: Leveraging dataimproves accuracy and responsiveness.

Continuous Improvement Culture: Encouraging innovation atall levels drives long-term growth.
Leadership Commitment: Sustained focus and direction from leadership ensure alignment and execution.

AN

Lessons from the Shop Floor

Overthe years, afew key lessons have stood out:

e Smallimprovements lead to significant results over time

* People engagementis more powerful than any technology
¢ Rootcause analysisiis critical for sustainable solutions

e Customerfocus must drive every decision

e Adaptability is the key to survival and growth

The Road Ahead: Designing the Future
As we move forward into an era defined by uncertainty and disruption, manufacturing leaders must embrace change

while staying grounded in fundamentals.
The integration of Al, digital technologies, and advanced systems will continue—but their success will depend on how

effectively they are implemented and managed.
The responsibility of today's leaders is not just to run factories, but to build organizations that can evolve, adapt, and

lead in the future.

Conclusion: Leadership Beyond Machines
Machines will continue to evolve. Technologies will continue to advance. But the essence of manufacturing excellence

will always lie in leadership, resilience, and human capability. In this century of change, the true differentiator will not be
who has the best machines, but who can lead, adapt, and build resilient systems in an uncertain world. As leaders, we

must remember:
We do not just operate factories—we design the future.

Bl



Ghaziabad Management Association

[<®

ARTICLE

)
3
>

CENTURY OF CHANGE: LEADERSHIP AND RESILIENCE
IN AN UNCERTAIN AND DISRUPTIVE WORLD ORDER

Dr Amit Jain
Dean, Indraprastha Enineering College, Ghaziabad

The 21st century has emerged as an era defined by rapid transformation, uncertainty, and continuous disruption.
Advances in technology, shifting geopolitical dynamics, global health crises, and environmental challenges have
fundamentally altered how societies function and how organizations operate. In such a volatile and complex
environment, leadership and resilience are no longer optional qualities—they are essential capabilities for navigating
change and ensuring sustainable growth.

The pace and scale of change today are unprecedented. Digitalization, artificial intelligence, and hyper-connectivity
have revolutionized communication, decision-making, and business models. Organizations are no longer bound by
traditional hierarchies, and information flows freely across boundaries. While these developments have created
immense opportunities for innovation and efficiency, they have also introduced significant risks. Economic instability,
supply chain disruptions, political uncertainty, and climate-related challenges have made the global landscape
increasingly unpredictable. The COVID-19 pandemic further underscored how quickly established systems can be
disrupted, forcing leaders to rethink strategies and adapt almost overnight. In this context, change is no longer
occasional—itis constant.

This evolving environment demands a redefinition of leadership. Traditional leadership models, which emphasized
authority, control, and predictability, are insufficient in dealing with today's complexities. Modern leadership requires
adaptability, agility, and a willingness to embrace uncertainty. Leaders must articulate a clear vision while remaining
flexible in execution. Rather than relying on rigid plans, they need to provide direction and empower teams to respond
dynamically to changing circumstances.

Emotional intelligence has also become a cornerstone of effective leadership. During times of disruption, people seek
not only guidance but also reassurance. Leaders who demonstrate empathy, communicate transparently, and actively
listen to their teams are better able to build trust and foster commitment. This human-centered approach strengthens
organizational cohesion and enhances the ability to navigate crises collectively.

Decision-making in uncertain environments is another critical aspect of leadership. Leaders are often required to act
with incomplete information, balancing analytical thinking with intuition. Delayed decisions can have serious
consequences, particularly in fast-moving situations. Therefore, decisiveness, combined with the ability to learn and
adapt quickly, is essential.

[7s]
D




Ghaziabad Management Association

[<¥

0
3
>

Collaboration and inclusivity further define effective leadership in the modern world. Complex challenges cannot be
addressed in isolation; they require diverse perspectives and collective effort. Leaders who encourage inclusivity and
foster collaboration across teams, sectors, and geographies are better positioned to drive innovation and solve
problems effectively. Additionally, ethical and purpose-driven leadership has gained prominence. Stakeholders
increasingly expect organizations to act responsibly and contribute positively to society. Leaders who align their
actions with clear values and long-term purpose are more likely to build trust and sustain success.

Alongside leadership, resilience plays a vital role in navigating disruption. Traditionally viewed as the ability to recover
from setbacks, resilience today encompasses a broader capacity to adapt, evolve, and thrive in changing conditions. It
operates at multiple levels—individual, organizational, and societal.

At the individual level, resilience involves adaptability, continuous learning, and mental well-being. Leaders, in
particular, must cultivate self-awareness and maintain balance to handle the pressures of decision-making. Their
ability to remain composed and optimistic during challenging times sets the tone for their teams and influences overall
organizational response.

Organizational resilience, on the other hand, focuses on the ability of institutions to withstand shocks and maintain
continuity. Agile structures, decentralized decision-making, and empowered teams enable organizations to respond
quickly to change. Digital transformation has become a key enabler of resilience, allowing organizations to operate
efficiently, communicate effectively, and leverage data for informed decision-making. The importance of proactive risk
management and scenario planning has also become evident, as these practices help organizations anticipate
potential disruptions and prepare accordingly.

A strong organizational culture is equally important. Trust, collaboration, and innovation create an environment where
employees feel engaged and motivated to contribute during crises. Furthermore, the diversification of supply chains
has become a strategic priority, reducing dependence on specific regions and minimizing vulnerability to disruptions.

Recent global events provide valuable lessons in leadership and resilience. The COVID-19 pandemic highlighted the
importance of agility, clear communication, and empathy. Organizations that adapted quickly, embraced remote work,
and prioritized employee well-being were better able to navigate the crisis. Similarly, technological disruptions have
demonstrated the need for continuous innovation and upskilling. Leaders who embrace change and invest in new
capabilities gain a competitive advantage, while those who resist risk becoming obsolete. Climate challenges,
meanwhile, emphasize the need for long-term thinking and sustainable practices, as environmental risks increasingly
impact business and society.

Innovation plays a central role in building resilience. It enables organizations to adapt to changing demands, develop
new solutions, and remain competitive. Leaders must foster a culture that encourages experimentation, accepts failure
as part of learning, and invests in research and development. Collaboration with external partners, including startups
and academic institutions, further enhances innovation capacity.
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Despite the importance of technology and strategy, leadership ultimately revolves around people. Effective
communication is critical in reducing uncertainty and building trust. Leaders must clearly articulate decisions and the
rationale behind them. Empowering employees to take initiative fosters accountability and enables faster responses to
emerging challenges. Additionally, diversity and inclusion enhance creativity and problem-solving by bringing varied
perspectives to the table.

In a fragmented and interconnected world, global leadership requires cultural intelligence, ethical responsibility, and
cross-border collaboration. Leaders must navigate diverse cultural contexts and balance competing priorities while
fostering cooperation to address shared challenges.

Looking ahead, several trends will shape the future of leadership and resilience. Hybrid work models will redefine
organizational structures and require leaders to focus on outcomes rather than physical presence. Lifelong learning will
become essential as technological advancements continue to evolve. Sustainability will move to the core of business
strategies, reflecting growing environmental and social concerns. Data-driven decision-making will gain prominence,
complemented by human judgment. Most importantly, resilience will transition from a reactive response to a proactive,
strategic capability embedded within organizations.

In conclusion, the century of change presents both significant challenges and immense opportunities. Leadership and
resilience are the foundations for navigating uncertainty and achieving sustainable success. By embracing
adaptability, fostering innovation, and prioritizing people, leaders can transform disruption into opportunity. Resilience
is not merely about surviving change—it is about thriving in it. With the right mindset and strategies, organizations and
societies can build a future thatis not only resilient but also inclusive, sustainable, and prosperous.
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Al TOOLS FOR A STUDENT-CENTRIC APPROACH
IN LEARNING

Ms. Geetanijli Khurana
Assistant Professor, Department of Commerce,
Ram Chameli Chadha Vishvas Girls College, Ghaziabad

The rapid evolution of artificial intelligence (Al) has transformed the landscape of education, shifting the focus from
traditional teacher-led instruction to a more personalized, student-centric approach. A student-centric model
emphasizes individual learning needs, preferences, pace, and interests, placing learners at the center of the
educational process. Al tools play a critical role in enabling this transformation by offering adaptive learning
environments, personalized feedback, data-driven insights, and enhanced engagement strategies. This write-up
explores how Al tools can be effectively used to support a student-centric approach in learning, highlighting their
benefits, applications, and challenges.

1. Understanding Student-Centric Learning
Student-centric learning is an educational philosophy that prioritizes the needs, abilities, interests, and learning styles

of students. Unlike traditional methods that follow a one-size-fits-all approach, student-centric learning encourages
active participation, critical thinking, and self-directed learning. It promotes flexibility, collaboration, and continuous
feedback.

Altools enhance this model by enabling personalized and adaptive learning experiences. They allow educators to tailor
instructionto each learner, making education more inclusive and effective.

2. Personalized Learning through Al

One of the most significant contributions of Al in education is personalization. Al-powered platforms analyze student
data—such as performance, behavior, and preferences—to create customized learning paths.

Adaptive Learning Systems: These systems adjust the difficulty level of content based on the learner's progress. For
example, if a student struggles with a concept, the system provides additional resources or simpler explanations.

Recommendation Engines: Similar to those used in streaming platforms, Al suggests learning materials such as
videos, articles, or exercises based on student interests and performance.

This ensures that each student learns at their own pace, reducing frustration and improving understanding.

3. Intelligent Tutoring Systems
Al-based intelligent tutoring systems (ITS) act as virtual tutors, providing one-on-one guidance to students.
They offerinstant feedback on assignments and quizzes.
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They identify misconceptions and provide targeted explanations.
They simulate human tutoring by adapting responses based on student input.

These systems are especially beneficial in large classrooms where individual attention from teachers may be limited.

4. Enhancing Engagement and Motivation
Altools make learning more interactive and engaging through gamification, simulations, and immersive technologies.

Gamified Learning Platforms: Al integrates game elements such as rewards, levels, and challenges to motivate
students.

Virtual Reality (VR) and Augmented Reality (AR): Al-driven VR/AR applications create immersive learning experiences,
such as virtual lab experiments or historical explorations.

Chatbots and Virtual Assistants: These tools provide instant answers to student queries, making learning continuous
andaccessible.

Suchtechnologies increase student engagement, making learning enjoyable and meaningful.

5. Data-Driven Insights for Teachers

Altools provide educators with valuable insights into student performance and learning patterns.

Learning Analytics: Al analyzes data to identify strengths, weaknesses, and learning gaps.

Predictive Analysis: It predicts which students are at risk of falling behind, enabling early intervention.
Performance Dashboards: Teachers can monitor progress in real-time and adjust teaching strategies accordingly.
This data-driven approach supports informed decision-making and enhances teaching effectiveness.

6. Facilitating Inclusive Education

Altools contribute significantly to inclusive education by addressing diverse learning needs.

Speech-to-Text and Text-to-Speech Tools: Assist students with disabilities such as dyslexia or visual impairments.
Language Translation Tools: Help students from different linguistic backgrounds understand content.

Customized Interfaces: Al adapts content presentation based onindividual needs.

This ensures equal learning opportunities for all students, regardless of their abilities or backgrounds.

7. Promoting Self-Directed Learning

Al encourages students to take ownership of their learning.

Personal Learning Assistants: Altools guide students in setting goals, tracking progress, and managing time.
Content Exploration: Students can explore topics beyond the curriculum based on their interests.

Feedback Systems: Continuous feedback helps students identify areas forimprovement.

This fosters independence, critical thinking, and lifelong learning skills.
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8. Automating Administrative Tasks

Alreduces the administrative burden on educators, allowing them to focus more on student engagement.
Automated Grading: Al evaluates assignments and provides feedback instantly.

Attendance Tracking: Facial recognition and Al systems automate attendance.

Content Creation: Al assists in generating quizzes, lesson plans, and study materials.

This efficiency supports a more student-focused teaching approach.

9. Collaborative Learning through Al

Altools facilitate collaboration among students.

Al-Powered Discussion Platforms: Encourage peer interaction and knowledge sharing.
Group Learning Analytics: Al monitors group performance and suggests improvements.
Collaborative Projects: Al tools supportteamwork through shared platforms and real-time feedback.
Collaboration enhances communication skills and deepens understanding.

10. Challenges and Ethical Considerations

Despite its advantages, the use of Alin education presents certain challenges.

Data Privacy: Protecting student datais crucial.

Digital Divide: Not all students have access to Al tools and technology.

Over-Reliance on Technology: Excessive dependence may reduce human interaction.

Bias in Al Systems: Algorithms may reflect biases if not properly designed.

Addressing these challenges is essential for the effective and ethical use of Alin education.

11. Future Prospects

The future of Al in student-centric learning is promising. Emerging technologies such as emotional Al, which can detect
student emotions, and advanced adaptive systems will further enhance personalization. Al will continue to support
hybrid and online learning models, making education more flexible and accessible.

Educational institutions must invest in infrastructure, teacher training, and policy frameworks to maximize the benefits
of Al

Al tools have the potential to revolutionize education by supporting a student-centric approach. They enable
personalized learning, enhance engagement, provide data-driven insights, and promote inclusivity. By empowering
both students and educators, Al creates a dynamic and effective learning environment.

However, the successful integration of Al requires careful planning, ethical considerations, and a balanced approach
that combines technology with human interaction. When used thoughtfully, Al can transform education into a more
personalized, inclusive, and engaging experience, preparing students for the challenges of the future.
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BUILDING A FUTURE-READY ACADEMIC ECOSYSTEM
IN TIMES OF TECHNOLOGICAL DISRUPTION

Dr. Neha Maheshwari
Assistant Professor,
Ram Chameli Chadha Vishvas Girls College, Ghaziabad

We are living in a time where change is not just constant—it is fast, unpredictable, and deeply influenced by
technology. From the way we communicate to the way we work, everything is evolving. Naturally, education cannot
remain the same. The traditional system of classrooms, textbooks, and exams is being challenged by a world that
demands creativity, adaptability, and digital skills. In such a scenario, the idea of a future-ready academic ecosystem
becomes not justimportant, but necessary.

At its core, a future-ready academic ecosystem is about preparing students not just for exams, but for life. It is about
creating an environment where learning is flexible, meaningful, and connected to the real world. Technology plays a big
role in this transformation, but it is not the only factor. What truly matters is how we use technology to enhance human
learning, notreplace it.

Education is No Longer One-Size-Fits-All

Think about a typical classroom from a few decades ago. A teacher stands in front, explains a concept, and students
are expected to understand it at the same pace. But every student is different. Some learn quickly, some need time, and
some learn better through visuals or practical experience.

Today, technology is helping us break this “one-size-fits-all” model. With digital tools and smart platforms, learning
can now be personalized. A student who struggles with a concept can revisit it through videos or interactive exercises.
Another student who wants to go ahead can explore advanced topics. This shift makes learning more engaging and
less stressful.

But personalization is not just about technology—it is about understanding students as individuals. A future-ready
system respects different learning styles and encourages students to learn in their own way.

From Rote Learning to Real Understanding

For a long time, education has focused heavily on memorization. Students often study to pass exams rather than to
truly understand concepts. Butintoday's world, simply remembering information is not enough. Information is already
available at our fingertips.

What matters now is how we use that information. Can students think critically? Can they solve problems? Can they
workinteams and come up with creative solutions?
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A future-ready academic ecosystem focuses on these skills. It encourages students to ask questions, explore ideas,
and apply what they learn in real-life situations. Subjects are no longer studied in isolation. For example, solving a real-
world problem might require knowledge of science, mathematics, and social understanding together.This kind of
learning prepares students not just for jobs, but for challenges they have never evenimagined.

The Changing Role of Teachers
With so much information available online, one might wonder: do teachers still matter as much? The answer is
yes—perhaps more than ever.

The role of a teacher is changing from being a source of information to being a guide and mentor. Teachers now help
students navigate through vast amounts of information, think critically, and develop values.

In a technology-driven classroom, a teacher is the one who adds the human touch. They inspire, motivate, and
understand students in ways no machine can. However, to play this role effectively, teachers also need support. They
need training to use new tools and adapt to new teaching methods.

Afuture-ready ecosystem invests notjustintechnology, but also inits educators.

Learning Beyond Classrooms

One of the most exciting changes brought by technology is that learning is no longer limited to classrooms. A studentin
a small town can attend online lectures from experts across the world. Educational videos, virtual labs, and online
courses have opened doors that were once closed.

This has made education more accessible and flexible. Students can learn anytime, anywhere. They can explore their
interests beyond the syllabus and develop new skills.

At the same time, this shift also brings responsibility. Students need to learn how to manage their time, stay focused,
and use digital resources wisely. Education must also teach digital discipline and responsibility.

Rethinking Exams and Evaluation
If learning is changing, then exams should change too. Traditional exams often test memory more than understanding.
They create pressure and sometimes fail to reflect a student's true abilities.

A future-ready system looks at assessment differently. It values projects, presentations, practical work, and
continuous evaluation. Instead of asking “What did you memorize?”, it asks “What can you do with what you learned?”

This approach not only reduces stress but also gives students a chance to showcase their creativity and skills.

Collaboration and Global Exposure
Technology has connected the world like never before. Students can now collaborate with peers from different
countries, learn about different cultures, and gain global exposure.
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This helps in developing open-mindedness and prepares students to work in diverse environments.

The Challenge of Digital Divide
While technology offers many opportunities, it also highlights inequalities. Not every student has access to a good
internet connection, devices, or digital skills. This gap is known as the digital divide.

If we are not careful, technology can increase inequality instead of reducing it. A future-ready academic ecosystem
must ensure that no student is left behind. This means making technology affordable, improving infrastructure, and
providing supportto those who needit.

Education should be inclusive. Progress is meaningful only when it benefits everyone.

Connecting Education with the Real World
Anotherimportant aspect of a future-ready system is its connection with the real world. Students often wonder, “Where
will luse thisinlife?” This question highlights the gap between theory and practice.

By collaborating with industries and organizations, educational institutions can bridge this gap. Internships,
workshops, and practical projects give students a taste of real-world challenges. They help students understand how
their knowledge can be applied.

Such experiences build confidence and make students more prepared for their careers.

Ethics and Responsibility in the Digital Age
With great technological power comes great responsibility. Students must understand the ethical use of
technology—avoiding plagiarism, respecting privacy, and using digital platforms responsibly.

Education must guide students to become not just skilled, but also ethical individuals.

Balancing Technology with Human Values
While embracing technology, we must also be careful not to lose the human side of education. Values like empathy,
ethics, and responsibility are just as important as technical skills.

Technology can provide information, but it cannot teach kindness or integrity. These values come from human
interaction—teachers, peers, and the overall learning environment.

A truly future-ready academic ecosystem balances both: it uses technology to enhance learning while nurturing
human values.

Creating a future-ready academic ecosystem is not an easy task. It requires effort from everyone—educators,
institutions, policymakers, students, and even parents. It involves changing mindsets, updating systems, and
continuously adapting to new challenges.
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But the effort is worth it. Because the goal is not just to create successful students, but capable, confident, and
responsible individuals.

Technology is changing the world at a rapid pace, and education must keep up. But being future-ready is not just about
using the latesttools. Itis about creating an environment where students can grow, think, and adapt.

Afuture-ready academic ecosystem is one that prepares students not just for the next exam, but for the next challenge
in life. It empowers them with skills, values, and the confidence to face an uncertain future.

Inthe end, education is not just about learning facts—it is about shaping futures. And in a world full of disruption, that
responsibility becomes more important than ever.
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“CAN Al RUN THE FACTORY FLOOR? AMID
COMPLIANCE, CAPABILITIES AND LIMITS”

Dr. Sapna Rakesh' and Nishant Tyagi’

'Director, GLBajaj Institute of Management and Research,
Greater Noida, India

*Management Faculty, GLBajaj Institute of Management
and Research, Greater Noida, India

Abstract

Artificial intelligence (Al), if closest to human intelligence, is getting considered across industries for
transforming the manufacturing industry from a traditional-stereotyped automation driven domain to a
business intelligence-driven ecosystem. The ambition of implementing these intelligent systems is to utilize
big data insights, train the machine learning algorithms and make the processes more efficient as well as
pro-active. This article examines the actual contribution of Alforon-ground implications, back-end
operations and floor management through the lenses of industrial standards, adherence to compliances,
operational capabilities and corresponding limitations resulting in constraints.

It aims to explore the actual deployment of Al in predictive maintenance, quality control and production
planning in order to optimize capex (capital expenditure) and opex (operational expenditure) ultimately.
Robotics and quantum computing are the most recent evolutions in this area which aim to help for massive
productions, bulky deals and heavily loaded logistical evaluations. This is the reason, multiple factors
including regulatory constraints, technological glitches and human hours' limitations play a key role for
impacting the final deliverables and outcomes.

Keywords: Artificial Intelligence, Smart Manufacturing, Factory Floor, Risk and Compliance

1. Introduction

The manufacturing industry is undergoing a substantial number of transformations driven by rapid technological shifts
and global competitiveness. Al is helping a lot for monotonous long methodologies like EOQ (Economic order quantity)
model, ABC analysis, Supply chain analytics and others but then also fails up to major extent in other areas like
recommending location of production, Job-shop production, customized manufacturing for luxury segment etc.
Almost every firm worldwide is realising that management recommendations can not be decided purely based on Al
insights, data-driven facts and quantitative conclusions. Frequent brainstorming sessions, hybrid approaches and
manual auditings are conducted to make sure that the production environment remains realistic and favors revenue
based outcomes.
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Al surely has delivered successful applications in the area of autonomous robotics, predictive analysis and big data
based massive calculations using quantum computer systems. This results in a compelling vision of a fully
autonomous manufacturing system but implementation raises many complex bottlenecks specially in dealings with
stakeholders, vendors and suppliers. Indirect distribution channels and reverse logistics require soft skills and micro-
level detailed analysis so that service level agreements do not fail compliances and meet the global standards. Hence,
the concern is whether Alis good only from a branding perspective or actually can run the factory floor? This needs to
be explored further by evaluating limitations and corresponding losses in revenues.

2. From ambition to execution: Evolution of Al for Smart manufacturing facilities

The management policies for intelligent manufacturing eco-systems gained momentum when industrial dynamics
started demanding integration of cyber-physical systems, demand for sync with Internet of Things (I0T) and profit
margins started shrinking. Organizations started investing in self-regulating systems, completely automatic
production machines and data based control systems.

Nestle started using camera based sensors for observing shelf of products, smart home manufacturing sites started
having humidity detectors for robust constructions and BMW decided to utilize Al based deep-learning systems real-
time quality controls on live production lines. All these use-cases justify that Al really helped in saving human hours and
corresponding budgets which ultimately helped in red ocean markets having the lowest profit margin ever. In contrast,
daily inspections still remain manual, sampling methodologies still need judgments of experts and Al itself requires
human interventions for qualitative aspects and an infinite number of unevident errors.

3. Al applications for the Factory Floor

Firms like Siemens or Rolls Royce depend heavily on machine data for predicting future patterns and potential failures.
Also, Al is able to perform end-to-end analysis on temperature, vibration, warranty extensions, product finishing, size
optimization, insulation quality fixes and the listis endless. Today, we can notimagine humans doing this job as Al does
more precisely and saves costin the long run. Startups and the firms with less funding can notinvestinto Al specially in
the initial phase of growth but those business enterprises who have great investors are going for machine data analysis
as this has sustainable rate of returns (RORS) in longer run perspective. Quality checks also get a lot of help as
computer vision systems operate consistently and without a single minute break. The issue with automatic quality
check systems is that inspecting algorithms improves over time through learning. Although, a self-healing automation
system is reducing human intervention(s) but can not completely eliminate human efforts. Only hybrid mode is able to
deliver realistic deliverables by optimizing Al and human efforts together within an eco-system.

Multi-variable analysis for production planning and scheduling is nicely performed using Al based programming
prompts. For example, one central platform can showcase skewness and variation analysis based on multiple factors
including demand fluctuations, resource availability and operational bottlenecks. This could be really time consuming if
done manually. Since, this can be done at such a rapid rate nowadays, waste reduction is achieved making
manufacturing operations more lean. Frameworks like Six sigma, Lean manufacturing and Zero inventory model for
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sure require employees’ feedback, CX0s’ recommendations and managers’ producing guidelines, but at the same
time, Al has saved their lives by making millions of data sets classified, filtered and noise free. Achieving six sigma
defects level has become more rapid as a process in today’s time due to Artificial intelligence based recommendation
systems.

Collaborative robots (also known as Cobots) have further made jobs easy worldwide by working along with human
workers and operators by not just saving their time but also making the processes more safe and friendly for them.

4. Role of compliance(s) in Al-driven manufacturing

Regulatory and industrial standards are taken more seriously today as in the era of globalisation, fair benchmarking is a
challenge. This may include really simple but most critical issues like adherence to safety norms, data privacy rules,
fair quality standards and transparency. To achieve the listed issues, un-biased auditing is required and thus companies
should ideally rely on Al

In contrast, many companies can still not provide their data to Al companies due to confidentiality issues.
Technological readiness is not enough for integrating Al into factory operations. Governance frameworks and ethical
accountability are those two key factors which may spoil relationships and violate contracts resulting in huge penalties.
This is where still human employees are preferred and paid great salaries costing a lotto the companies.

5. Evident Capabilities of Al & Its Achievements
As mentioned above, well known companies like Nestle, BMW, Siemens, Unilever limited etc are already utilizing big
datatotrain their systems resulting in an intelligence far superior to human intelligence.

Rapid analysis of large datasets enables timely and informed decision making. Consistent monitoring of production
systems is another unique characteristic of Al which is unmatchable and would cost a lot if done manually.

Al systems are far more scalable across multiple facilities, sites and processes using effective cloud computing,
information gathering using sensors and making GUIs (Graphical user interface) more mature with the help of 10T
(Internet of things). Also, as compared to humans, errors have been reduced using Al metrics and evaluations resulting
in more accurate and precise decision making. These capabilities position Al as a substantial driver of competitive
advantage in the manufacturing sector worldwide.

6. Possible Limitations of Al on the Factory Floor

The manufacturing industry has many inherent challenges which are making results unrealistic as processes heavily
depend on data insights. Source of data and corresponding quality really impacts deliverables and if go wrong, can
impact break-even ratios, margins and cost-to-serve partially or completely distorted. In addition, Infrastructure as
well as integration requirements can be really expensive and can not be afforded by every sort of manufacturing firm.

Al can only perform well when data sets are structured, the nature of manufacturing processes is highly unpredictable.
This may result into lack of contextual understanding specially for manufacturing critical components and thus require

[0l
&




Ghaziabad Management Association

[<¥

0
3
>

human judgement. Sectors like defense, healthcare and space science rely heavily on human judgements when it
comes to manufacturing critical components and corresponding assembled products.

Cybersecurity is one area, where business enterprises are investing at the highest level worldwide. Increases
connectivity and high synchronization exposes vulnerable systems to threats. This gives rise to higher business risks
and non-adherence to confidentiality benchmarks. As a result, Al can not yet function fully in autonomous mode
specially in those complex manufacturing environments which demand critical decision making.

7. Al-Human Effective Collaborations: Conclusion

The manufacturing industry is in a phase of consistent transformations requiring hybrid eco-systems dependent on
humans and Al complementing each other as per the dynamic environment. Al is needed for data processing, pattern
recognition, massive analysis, future recommendations etc. Humans are needed for ethical inspections, expert
judgements, creativity, stakeholder management and also to help Al platforms for consistentimprovisations.

This synergy leads to an augmented workforce, dynamic decision makings and realistic change management.
Organizations investing in skill development will definitely have realistic and competitive deliverables creating a sync
between development operations and revenue operations.

To conclude, Al has really demonstrated the ability to enhance quality, improve efficiency and optimize operations.
However, Al operates amid compliance needs, growing capabilities and inherent limitations. Alis a powerful enabler for
factory workers, floor managers, machine operations and experts looking forward to better collaborations which can
deal with uncertainties and sudden changes in the industrial dynamics.
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CENTURY OF CHANGE: LEADERSHIP AND RESILIENCE
IN AN UNCERTAIN AND DISRUPTIVE WORLD ORDER

Ms. Akshita Garg
Assistant Professor,
GL Bajaj Institute of Management and Research, Greater Noida

As we confront the challenges of 2026, it is clear we are firmly in the "Century of Change" that history will surely
remember. As a teacher observing the rapid shift in our classrooms and economy, | know that our system is no longer
simply changing; itis defined by multiple, intersecting changes that are redefining the systems of governance, learning
and business. From the rapid, pervasive adoption of artificial intelligence and enterprise automation tools into our work
routines to sophisticated geopolitical realignment, tenuous supply chains and pressing, undeniable environmental
realities, our world is changing. For those educating the leaders of tomorrow and for those leading organisations and
governments today, conventional leadership frameworks are useless. Old playbooks, built on hierarchical structures,
linear projections and evolutionary innovation, are not only ineffective but a recipe for institutional suicide. To succeed
in this brave new world, a fundamental shiftin mindset is needed. This requires leadership that can anticipate and learn
to navigate through volatile environments. To future-proof their business, leaders must abandon the delusion of
stability, learn to live with a permanent storm and rewire their organisational DNA to harness disruption as a core
strength.

To understand the leadership needed for today's world, let's first look at the battlefield. We live in what leading thinkers
now call a VUCAD world, where the classic VUCA (Volatility, Uncertainty, Complexity, Ambiguity) is further intensified
by a constant "D" for Digital Disruption. Volatility: change occurs at lightning pace; economic drivers can flip overnight
based on a technological innovation or geopolitical hotspot. Uncertainty means the tried and true of historical analysis
is no longer a reliable compass for forecasting the future. Complexity is the result of our unprecedentedly
interconnected world, where a local event - be it a regional war or a targeted cyber attack - has immediate,
uncontrollable downstream impacts on global supply chains and markets. Ambiguity confounds us, as information is
plentiful but frequently contradictory, making for a lack of clear and obvious cause and effect.

On top of this, we have Digital Disruption, the rapid advancement of applied Al, machine learning, quantum computing
and automation technologies that are constantly redefining the world of human capital. In this VUCAD world,
responsive leadership is a recipe for extinction. It is not a formula for success to wait for the fog to clear; by then the
territory will have been won by those who were bold enough to act in darkness. This reality demands a new type of
leadership and education: Disruptive Leadership. Disruptive Leadership is often misunderstood to be disruptive in the
sense of chaos or reckless leadership. But it is quite the opposite. Disruptive leaders are those who successfully
navigate and leverage external disruption and proactively disrupt their own internal environment to create a constant
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state of hyper-innovation. They use these to grow exponentially, not fear them. Recent research from organisations
such as the Disruptive Leadership Institute suggests that this approach demands several key skills. First is Cognitive
Readiness and Mental Agility. Disruptive leaders have highly developed critical thinking and problem-solving skills to
manage complex, fuzzy problems without being overwhelmed. They remain psychologically stable in stressful
environments to make important connections others cannot. Second is Innovation Velocity. They establish cultures in
which experimentation is encouraged and expected. They use new digital technologies and create high levels of
psychological safety for individuals and teams to rapidly translate ideas into scalable effects, including the inevitable
"fast failures". Third is Visionary Empathy. In periods of extreme disruption, technology change can often
disenfranchise both employees and students. Disruptive leaders close this gap by envisioning an inclusive future that
shows how new technologies will benefit human potential, creativity and well-being, not just displace human work.
Disruption is now the new normal, rather than the exception, so leaders need to have operational tools designed for
constant change. Perhaps the most popular model to cement its relevance in recent years is the C.R.1.S.1.S. Leadership
Model developed by experts such as Prof. Sattar Bawany. Designed to move leaders from reactive panic to strategic
action, this model seeks to help leaders understand, prepare, and respond to crises. Although the nuanced details of
crisis management differ across industries, the underlying tenets of C.R.1.S.1.S. demand that leaders "unlearn" old
paradigms and "relearn" new skills critical for modern crisis management. Clarity and Communication are essential;
panic flourishes in an information vacuum, and leaders must communicate - even if it is communicating the unknown.
Resilience and Readiness equate to survival; survival no longer implies "bouncing back" to the status quo, but rather
"bouncing forward" with the shocks as the catalyst to evolve the capabilities of the organisation. Knowledge and
Intelligence mean harnessing the power of data analytics and Al to sniff for possible early signals of trouble, knowing
that crisis management begins well in advance through active environmental scanning. Speed and Rapidity mean that
perfection is not the goal; with speed, leaders need to make rapid, high-confidence decisions rather than waiting for
certainty that will come too late. Initiative and Innovation require capitalising on a crisis as a competitive opportunity by
proactively searching for the opportunities lurking in the crisis.

There is only one thing for certain in the "Century of Change": change today is the slowest it will ever get in our lifetime.
We are on an unexplored territory, where past maps cannot provide us with any reliable insights into the future. In this
highly uncertain and disruptive global environment, the role of leadership is no longer about preserving balance,
existing systems or risk. It is about riding the storm. By embracing the most disruptive mindset possible and
strategically applying models such as the C.R.1.S.1.S. model, 21st Gentury leaders can go beyond surviving. They can
create innovative, agile organisations that do not simply react to the VUCAD environment, but bravely transform it,
creating a more resilient, innovative and inherently "human-centred" future for us all.
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DESIGN YOUR DESTINY

Dr Jyoti
Assistant Professor
Ram Chameli Chadha Vishvas Girls College, Ghaziabad

Introduction

In the midst of Century of Change, the idea of "designing your destiny" emerges as both a responsibility and an
opportunity. Destiny is often perceived as something predetermined, shaped by fate or circumstances beyond our
control. However, a deeper understanding reveals that destiny is not merely discovered, it is designed. It is crafted
through choices, actions, mindset, and resilience.

This article explores how individuals can consciously design their destiny by aligning vision with action, embracing
growth, overcoming obstacles, and staying true to their purpose.

Understanding Destiny: Myth vs Reality

Many people believe destiny is fixed, something written in the stars. This belief can be comforting, but it can also be
limiting. If everything is predetermined, then effort seems unnecessary. However, history and human experience tell a
different story.

Destiny is not a rigid script; it is a flexible framework shaped by our decisions. While we may not control our starting
point, our family, environment, or initial circumstances, we have significant control over how we respond to them.

Consider individuals who rose from adversity to achieve greatness. Their lives demonstrate that destiny is less about
fate and more about deliberate action. Itis a product of persistence, courage, and vision.

Thus, designing your destiny begins with shifting your mindset, from passive acceptance to active creation.

The Power of Vision
Every great achievement begins with a vision. Vision is the ability to see what does not yet exist but could exist. It is the
mental blueprint of your future.

Without a vision, life becomes reactive rather than proactive. People drift from one situation to another, guided by
circumstances instead of purpose. On the other hand, a clear vision provides direction, motivation, and meaning.

To design your destiny, you must ask yourself:
e Whatkind of life do I wantto live?

*  Whatimpactdo | wantto create?

e Whatvalues define me?

Your answers form the foundation of your destiny. Vision is not about unrealistic dreams; it is about purposeful

imagination grounded in reality.
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Setting Goals: Turning Vision into Reality
Vision alone is not enough. It must be translated into actionable goals. Goals act as stepping stones that bridge the gap
between where you are and where you want to be.

Effective goals are:
e Specific

e Measurable

e Achievable

e Relevant

e Time-bound

For example, instead of saying, "l want to be successful," define what success means to you. It could be academic
excellence, financial independence, or making a difference in society.

Breaking down long-term goals into short-term tasks makes them manageable. Each small achievement builds
confidence and momentum, gradually shaping your destiny.

The Role of Discipline and Consistency
Designing your destiny is not a one-time decision; itis a daily practice. Discipline and consistency are the tools that turn
goals into achievements.

Motivation may initiate action, but discipline sustains it. There will be days when you feel tired, discouraged, or
distracted. In such moments, discipline ensures that you continue moving forward.

Consistency, on the other hand, compounds results. Small efforts repeated over time lead to significant outcomes. Just
as ariver carves through rock not by force but by persistence, consistent action shapes your destiny.

Embracing Failure as a Teacher
Failure is often feared, but it is an essential part of growth. Every successful person has faced setbacks. What
distinguishes themis not the absence of failure but their responseto it.

Failure provides valuable lessons. It reveals weaknesses, highlights areas for improvement, and builds resilience.
Instead of viewing failure as an endpoint, see it as feedback.

When you embrace failure, you remove the fear that holds you back. You become willing to take risks, explore new
paths, and push beyond your comfortzone.

The Importance of Self-Belief
One of the most powerful forces in designing your destiny is self-belief. If you do not believe in your potential, it
becomes difficult to achieve your goals.

Self-belief is not arrogance; it is confidence in your ability to learn, grow, and overcome challenges. It is the inner voice
that says, "l can do this," even when circumstances are uncertain.
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Building self-belief requires:

Positive self-talk

Learning from past successes

Surrounding yourself with supportive people

When you believe in yourself, you unlock your true potential.

Adapting to Change
Life is unpredictable. Plans may not always unfold as expected. In such situations, adaptability becomes crucial.

Designing your destiny does not mean rigidly sticking to a single path. It means being flexible and open to change while
staying true to your core values.

Adaptability allows you to:

. Navigate uncertainties
. Seize new opportunities
. Learnfrom diverse experiences

Those who adapt thrive, while those who resist change often struggle.

The Role of Education and Learning

Education is a powerful tool in shaping destiny. It equips individuals with knowledge, skills, and critical thinking
abilities.

However, true learning extends beyond textbooks. It involves curiosity, exploration, and continuous improvement.

In a rapidly changing world, lifelong learning is essential. New technologies, industries, and opportunities emerge
constantly. Staying updated ensures that you remain relevant and capable.

Investing in your education is investing in your future.

Building Meaningful Relationships
No one designs their destiny alone. Relationships play a significant role in shaping our journey.

Family, friends, mentors, and peers provide support, guidance, and inspiration. They influence our decisions,
perspectives, and growth.

Building meaningful relationships involves:

. Communication
. Trust
. Empathy

Surrounding yourself with positive and motivated individuals creates an environment that nurtures success.
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Staying True to Your Values
In the pursuit of success, it is easy to lose sight of values. However, values act as a moral compass, guiding decisions
and actions.

Designing your destiny should not come at the cost of integrity. True success is not just about achievements but also
about character.

When your actions align with your values, you experience a sense of fulfillment and authenticity.
Taking Responsibility
One of the defining aspects of designing your destiny is taking responsibility for your life.

Blaming circumstances, luck, or others limits growth. While external factors do influence outcomes, your response to
them matters more.

Taking responsibility empowers you. It shifts the focus from what you cannot control to what you can.
It encourages proactive behavior, accountability, and personal growth.

The Role of Hard Work and Smart Work
Success requires effort. Hard work lays the foundation, while smart work enhances efficiency.

Hard work involves dedication, persistence, and effort. Smart work involves strategy, planning, and innovation.

Combining both ensures optimal results. It allows you to achieve more with less wasted effort.

Balancing Ambition and Well-being

While ambition drives success, it is important to maintain balance. Overworking can lead to burnout, affecting both
physical and mental health.

Designing your destiny includes taking care of yourself. Health, relationships, and happiness are integral components
of afulfilling life.

Balance ensures sustainability. It allows you to pursue goals without compromising well-being.

The Influence of Environment
Your environment shapes your mindset and behavior. A positive environment fosters growth, while a negative one can
hinder progress.

[f possible, choose environments that inspire and challenge you. This could be:

J Educational institutions
. Workplaces
. Social circles

If changing your environment is not possible, focus on changing your perspective and habits.
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The Courage to Take Risks
Designing your destiny requires stepping out of your comfort zone. Growth happens when you challenge yourself.

Taking risks involves uncertainty, but it also opens doors to new opportunities.

Calculatedrisks, based on analysis and preparation, can lead to significant breakthroughs.

Gratitude and Positivity
Gratitude shifts focus from what is lacking to what is present. It fosters positivity and contentment.

A positive mindset enhances resilience, creativity, and motivation.

Evenin challenging times, finding reasons to be grateful can provide strength and perspective.

Leaving a Legacy

Ultimately, designing your destiny is not just about personal success. It is about the impact you leave behind.
Ameaningful life contributes to others, through knowledge, kindness, innovation, or service.

Ask yourself:
. How will | be remembered?
J What difference will |make?

Legacy gives purpose to your journey.

Conclusion
Avaledictory moment s not an end; it is a beginning. It is a reminder that while one chapter closes, another awaits your

authorship.

Designing your destiny is a continuous process. Iltinvolves vision, effort, resilience, and integrity. It requires you to take
control of your life, embrace challenges, and stay committed to growth.

You are the architect of your future. Your choices, actions, and mindset shape the path ahead.

As you step into the next phase of your journey, remember: destiny is not something you wait for, it is something you
create.

Design it with purpose, pursue it with passion, and live it with courage.
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ADAPTIVE LEADERSHIP MODELS OVER THE PAST
CENTURY: NAVIGATING A CENTURY OF CHANGE,
RESILIENCE, AND DISRUPTION

Parveen Kumar' Arun Kumar Maurya®, Hemant Ahuja’
"***Electrical and Electronics Ajay Kumar Garg Engineering College, Ghaziabad India

Abstract

Leadership theory has evolved across roughly a century from the assumption that effective leaders are born
with a fixed set of innate traits to the contemporary view that leadership is an emergent, adaptive process
distributed across complex systems. This paper traces that arc from Stogdill's 1948 dismantling of trait
theory, through behavioral and contingency models, to Burns' and Bass's transformational paradigm,
Heifetz's adaptive leadership framework, and the complexity, agile, and digital leadership models that now
dominate scholarship. Synthesizing more than twenty seminal and recent peer-reviewed sources, the paper
argues that adaptive leadership has become the connective tissue across modern theories because it
directly addresses the volatility, uncertainty, complexity, and ambiguity (VUCA) that defined the COVID-19
pandemic, the digital transformation acceleration, and the Al-augmented workplace. Empirical studies from
2020-2024 consistently show that crisis-tested organizations rely on a hybrid of transformational,
complexity, and adaptive behaviors to build resilience and, increasingly, antifragility.

Keywords—adaptive leadership, transformational leadership, complexity leadership theory, VUCA,
organizational resilience, digital transformation, crisis leadership, antifragility

I.INTRODUCTION

The most durable insight of a century of leadership scholarship is that no single leadership style is universally effective,
and the gap between formal authority and the capacity to mobilize change has only widened. The COVID-19 pandemic,
accelerating digital transformation, and the rise of generative Al have revived interest in adaptive leadership precisely
because these disruptions present what Heifetz [1] termed adaptive challenges—problems whose solutions require
new learning rather than existing expertise. This matters because organizations that misdiagnose adaptive problems as
technical ones fail systematically, as documented across pandemic-era empirical studies [2], [3].

The historical backstory begins with Carlyle's 1841 “Great Man” thesis, which framed history as the biographies of
exceptional individuals [4], and proceeds through six broad paradigms: trait, behavioral, contingency,
transformational, adaptive, and complexity. Each new paradigm did not erase the prior one; it absorbed it. The modern
leader is expected to be simultaneously trait-aware, behaviorally flexible, situationally calibrated, transformational in

[9ol
&




Ghaziabad Management Association

[<®

)
3
>

vision, adaptive in diagnosis, and capable of enabling distributed, complex networks. These layered demands explain
why the field has converged on adaptive leadership as the central frame for navigating disruption.

Il. FROM INNATE TRAITS TO OBSERVABLE BEHAVIORS

The earliest formal leadership theories assumed that leaders were born, not made. Galton's Hereditary Genius (1869)
argued for the heritability of leadership capacity, and through the early twentieth century researchers compiled catalogs
of traits—intelligence, dominance, self-confidence, sociability—presumed to predict leader emergence [5]. Ralph
Stogdill's 1948 review of 124 trait studies effectively ended the dominance of this paradigm when he concluded that the
qualities required in a leader are determined to a large extent by the demands of the situation [6]. Persons who led in one
context did not necessarily lead in another, a finding that pivoted the field toward situated, observable behavior.

The behavioral turn took shape almost immediately. Lewin, Lippitt, and White's 1939 experiments at the lowa Child
Welfare Research Station identified three social climates—autocratic, democratic, and laissez-faire—and
demonstrated that democratic leadership produced higher quality work and greater satisfaction even when
authoritarian leadership maximized short-term output [7]. The Ohio State studies of the late 1940s, anchored by
Hemphill and Coons's Leader Behavior Description Questionnaire, distilled leader behavior into two independent
dimensions, initiating structure and consideration, which remain validated in modern meta-analyses [8]. Parallel work
at the University of Michigan under Likert produced the employee- versus production-oriented distinction [9]. Blake
and Mouton's 1964 Managerial Grid synthesized these into a 9x9 matrix in which the (9,9) “team management”
position was identified as universally optimal [10], [11].

The behavioral paradigm's central limitation, like trait theory before it, was its search for a universal best style. Real
organizations confounded that search.

Ill. CONTINGENCY AND SITUATIONAL REASONING

By the late 1960s, scholars accepted that effective leadership was contingent on context, but disagreed sharply on
which contingencies mattered. Fiedler's 1967 contingency model proposed that leadership style, measured by the
Least Preferred Co-worker (LPC) scale, is relatively fixed and that effectiveness depends on the match between style
and situational favorableness, defined by leader-member relations, task structure, and position power [12]. Task-
oriented leaders performed best in highly favorable or highly unfavorable contexts; relationship-oriented leaders
dominated in moderate contexts.

Hersey and Blanchard's situational leadership theory, articulated in 1969 and refined through 1977, took the opposite
stance: leaders should and can flex among four styles—directing, coaching, supporting, and delegating—based on
follower readiness [13]. House's 1971 path-goal theory framed the leader's task as clearing obstacles between
subordinates and their goals, with directive, supportive, participative, or achievement-oriented behaviors selected
based on subordinate and environmental characteristics [14]. Vroom and Yetton's 1973 normative decision-tree
model formalized when leaders should decide alone versus consult or delegate [15].
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IV. THE TRANSFORMATIONAL TURN

Burns's 1978 book Leadership introduced the most influential conceptual division in modern leadership scholarship:
transactional leadership, which exchanges valued things between leader and follower, versus transforming leadership,
which raises one another to higher levels of motivation and morality [16]. Burns treated transforming leadership as
fundamentally moral, exemplified by Gandhi and Roosevelt rather than the brokered exchanges of routine politics.

Bernard Bass operationalized and broadened the framework in Leadership and Performance Beyond Expectations
(1985), retitling Burns's construct transformational and treating transactional and transformational as complementary
rather than mutually exclusive [17]. Bass and Avolio later codified transformational leadership as the Four I's: idealized
influence, inspirational motivation, intellectual stimulation, and individualized consideration, measured through the
Multifactor Leadership Questionnaire [17]. Judge and Piccolo's 2004 meta-analysis of 87 sources reported a
corrected validity of p = .44 for transformational leadership across outcomes [17]. The framework absorbed earlier

charismatic leadership work by House and Conger and Kanungo, with charisma reinterpreted as one component of a
broader transformative process.

Transformational leadership dominated empirical research for two decades. Its limitation, however, was that it
remained leader-centric. A vision is articulated, followers are inspired, performance follows. When the problems
facing organizations became too unstructured for any single vision to organize, a different theory was required.
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V. ADAPTIVE LEADERSHIP: DIAGNOSIS BEFORE PRESCRIPTION

Ronald Heifetz's Leadership Without Easy Answers (1994) and the subsequent practitioner volumes with Linsky and
Grashow [1]reframed leadership as an activity, not a position or personality. Heifetz's central distinction is between
technical problems, which can be solved by existing expertise and authority, and adaptive challenges, which can only
be addressed through changes in people's priorities, beliefs, habits, and loyalties. Adaptive challenges are the real
source of organizational failure because authority figures instinctively try to solve them with technical fixes—what
Heifetz calls work avoidance.

Sixinterlocking practices define the adaptive leader's craft. The leader must get on the balcony, stepping back from the
dance floor of immediate action to perceive systemic patterns. The leader must identify the adaptive challenge,
distinguishing value conflicts from operational gaps. The leader must regulate distress, holding the system within what
Heifetz, Grashow, and Linsky call the productive zone of disequilibrium. The leader must maintain disciplined attention,
countering denial, scapegoating, and externalizing blame. The leader must give the work back to the people, resisting
the temptation to provide answers that only the stakeholders themselves can generate. Finally, the leader must protect
voices of leadership from below, shielding dissenters whose questions reveal what authority figures cannot see [12].

Adaptive leadership is therefore less a style than a diagnostic discipline: a way of asking whether the present problem
can be solved with what is known, and if not, how to mobilize a system to learn its way forward. The empirical base for
adaptive leadership remains thinner than for transformational leadership; Northouse's recent Adaptive Leadership
Questionnaire is one of the few validated instruments [4]. Yet the framework's diagnostic power has made it the default
reference frame in healthcare, education, and crisis management literatures [15], [16].

VI. COMPLEXITY, DISTRIBUTED, AND AGILE EXTENSIONS

If Heifetz's framework provides the diagnostic vocabulary, complexity leadership theory (CLT) provides the systems-
theoretic foundation. Uhl-Bien, Marion, and McKelvey's 2007 paper argued that bureaucratic, top-down leadership
models were products of industrial-age paradigms ill-suited to the knowledge economy. CLT reconceptualizes
organizations as complex adaptive systems and identifies three entangled leadership functions: administrative
leadership, which provides hierarchical coordination; adaptive leadership, which is the emergent, interactive dynamic
from which learning and innovation arise; and enabling leadership, which catalyzes adaptive dynamics and manages
the tension between bureaucratic order and emergent change [7]. Uhl-Bien and Arena later operationalized this through
the concept of adaptive space [17].

Parallel streams in distributed and shared leadership reached complementary conclusions. Pearce and Conger defined
shared leadership as a dynamic, interactive influence process among individuals in groups, in which lateral influence
among peers complements vertical hierarchy [9]. Spillane's distributed leadership argued that practice is stretched
overleaders, followers, and aspects of the situation [30]. Day, Gronn, and Salas reframed leadership as both aninputto
and an output of team processes, introducing the construct of team leadership capacity. Agile leadership emerged from
the 2001 Agile Manifesto, which codified four values that quickly migrated into general management. Agile's elevation
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of self-organizing teams drew explicitly on Greenleaf's earlier concept of servant leadership. The synthesis is
unmistakable: complexity, distributed, and agile models all push leadership out from the individual and into the system.

VII. DISRUPTION STRESS-TEST: COVID-19, DIGITAL TRANSFORMATION, AND Al

The COVID-19 pandemic constituted what Uhl-Bien (2021) called the largest natural experiment in adaptive leadership
inmodern history. Her CLT analysis showed that effective pandemic leaders co-created adaptive responses by opening
adaptive space rapidly, while failed leaders retreated to order responses that denied the underlying complexity.
Bauwens et al.'s 2022 bibliometric mapping identified six post-pandemic research clusters and confirmed that
pandemic shock accelerated interestin less hierarchical, person-centered, adaptive approaches.

Empirical work consistently supports the adaptive frame. Bartsch and colleagues surveyed 206 service employees
through pandemic-era virtualization and found that both task-oriented and relation-oriented leadership behaviors
maintained performance, mediated by work tension, autonomy, and group cohesiveness. Forster, Paparella, Duchek,
and Giittel's interview study identified paradoxical behaviors—balancing rational and intuitive decision-making,
structure and flexibility, top-down and empowering action—as the signature of effective crisis leadership. Dirani et al.
distilled seven essential pandemic leadership characteristics, including emotional stability, effective communication,
and explicit promotion of organizational resilience. Laur et al. applied Heifetz's framework directly to a Toronto remote-
monitoring program, demonstrating that repeated pivots succeeded only when leaders correctly diagnosed adaptive
ratherthan technical challenges.

The digital transformation literature has converged on parallel findings. Avolio, Sosik, Kahai, and Baker's
reconceptualization of e-leadership defined it as social influence mediated by advanced information technology.
Cortellazzo and colleagues' 2019 systematic review concluded that digital leaders are central actors in building digital
culture across dispersed stakeholders. The artificial intelligence wave has pushed these models further: Van
Quaquebeke and Gerpott argue that Al may meet some psychological needs better than human leaders, recommending
that human leaders concentrate on adaptive work that algorithms cannot perform. Cameron and colleagues'
algorithmic management agenda details how direction, evaluation, and discipline functions are migrating from humans
to systems, redefining what s left for human leadership to do.
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The progression demonstrates two consistent shifts. First, the locus of leadership has migrated from the individual to
the system. Second, the treatment of disruption has migrated from incidental noise to the defining problem leadership
exists to address. Adaptive leadership occupies the pivot between these shifts because it operationalizes what
complexity theory describes: how a leader, embedded in a complex system, can deliberately mobilize that system to
learnunder stress.

VIil. CONCLUSION

A century of leadership scholarship has produced a layered architecture in which diagnosing problem type now
matters more than selecting a leadership style. The trait, behavioral, contingency, and transformational paradigms
each captured a real dimension of effective leadership, but each presupposed a relatively stable environment in which
the problem set was knowable. The pandemic, digital transformation, and Al revolution have made that presupposition
obsolete. What remains is the work of distinguishing technical from adaptive challenges, regulating the distress that
adaptive work generates, and giving the work back to the people who must change.

The empirical literature of 2020-2024 vindicates this synthesis. Crisis-tested organizations did not succeed by
adopting a single style; they succeeded by combining transformational vision with complexity-aware enabling
leadership and Heifetz-style adaptive diagnosis, calibrated daily through paradoxical decision-making. The next
research frontier is the integration of adaptive leadership with antifragility theory and Al-augmented work, where the
central question is no longer how leaders survive disruption but how they architect organizations that gain from it. The
most important shift of the last century may be that leadership is no longer something a person has. It is something a
system does, and the leader's craftis to keep the system learning faster than the world changes.

H



Ghaziabad Management Association
| — |

ARTICLE GMA

FUTURE-READY ACADEMIC ECOSYSTEM
AMID TECHNOLOGICAL DISRUPTION

Dr. Sudhir Gaur
Chief Education Officer, VSERV Infosystems P Ltd

As we navigate the unfolding narrative of the Century of Change, the global landscape is being continuously reshaped
by technological disruption, geopolitical shifts, and evolving socio-economic paradigms. In such an environment,
uncertainty is not a phase—it is the prevailing reality. This calls for a new form of leadership anchored in resilience,
foresight, and adaptability. Within this broader context, academic ecosystems carry a profound responsibility: to
prepare individuals not just for employment, but for relevance in an ever-evolving world order.

The question before us is not whether change is necessary, but whether our academic institutions are equipped to
anticipate, absorb, and lead this change.

Reimagining Education: From Knowledge to Capability

Historically, education has been structured around the dissemination of knowledge. However, in a digitally empowered
world where information is abundant and accessible, the value of education must shift from what students know to
whatthey can do with what they know.

A future-ready academic ecosystem must prioritize capability development—critical thinking, problem-solving,
collaboration, communication, and adaptability. Equally important are human-centric competencies such as
emotional intelligence, ethical reasoning, and cultural awareness.

At GMA, and across forward-looking institutions, there is a growing recognition that education must evolve from static
curriculato dynamic learning journeys that prepare students for roles that may not yet exist.

Technology Integration: Moving Beyond Adoption to Transformation

The discourse around technology in education often centers on adoption. However, the real opportunity lies in
transformation. Artificial Intelligence, data analytics, and immersive technologies are not just tools—they are catalysts
for redefining pedagogy.

Personalized learning pathways, enabled by Al, can address individual learner needs at scale. Data-driven insights can
empower educators to make informed interventions. Virtual and experiential learning environments can bridge the gap
between theory and practice.

Yet, itis critical to underscore that technology cannot replace the human dimension of education. Faculty members will
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continue to play a pivotal role as mentors, facilitators, and enablers of holistic development. The future lies in a
synergistic model where technology amplifies human potential rather than substitutes it.

Lifelong Learning: From Degree to Continuum
In an era where the shelf life of skills is rapidly diminishing, the traditional model of education as a one-time phase is no
longer sustainable. Lifelong learning has emerged as a strategic imperative.

Academic institutions must reposition themselves as continuous learning partners, offering flexible, modular, and
industry-aligned programs. Micro-credentials, executive education, and blended learning formats will define the next
phase of academic engagement.

For management professionals and leaders associated with GMA, this shift is particularly relevant. The ability to
continuously learn, unlearn, and relearn will be a defining characteristic of effective leadership in the coming decades.

Strengthening Industry-Academia Synergy
One of the most pressing challenges in the current academic landscape is the disconnect between academic outputs
and industry expectations. Bridging this gap requires structured and sustained collaboration.

A future-ready ecosystem must embed industry engagement into its core design—through co-created curricula, live
projects, internships, mentorship programs, and applied research initiatives. Such integration ensures that learning
remains contextual, relevant, and outcome-oriented.

Institutions that proactively engage with industry will not only enhance employability but also contribute to innovation
and economic growth.

Leadership & Resilience: The Core of Transformation
The transformation of academic ecosystems is fundamentally a leadership challenge. It demands leaders who are not
only visionary but also resilient in the face of ambiguity and resistance.

Resilient leadership is characterized by the ability to make informed decisions under uncertainty, foster a culture of
trustand collaboration, and remain committed to long-term institutional goals while navigating short-term disruptions.

At a broader level, leadership must also ensure that technological advancements are inclusive. As we digitize
education, we must remain conscious of accessibility and equity, ensuring that no learner is left behind.

Fostering a Culture of Innovation and Entrepreneurship
Innovation must move from being an initiative to becoming an institutional mindset. Academic ecosystems should
actively promote interdisciplinary thinking, experimentation, and entrepreneurial pursuits.
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Innovation labs, incubation centers, and startup ecosystems within campuses can provide students with platforms to
translate ideas into impact. Such environments not only enhance learning outcomes but also nurture job creators
ratherthan job seekers.

For management professionals, fostering innovation is not just an academic exercise—it is a strategic necessity in an
increasingly competitive global economy.

Ethical Foundations in a Digital Era
As technology becomes deeply embedded in education, ethical considerations assume greater importance. Data
privacy, algorithmic bias, and responsible use of Al are critical issues that must be addressed proactively.

A future-ready academic ecosystem must embed ethics at its core, ensuring that learners are not only technologically
proficient but also socially responsible. The goalis to develop leaders who can balance innovation with integrity.

Conclusion: Shaping the Future, Not Just Preparing for It
The evolution of academic ecosystems is not a destination—it is an ongoing journey. In a world defined by disruption,
the ability to adaptis important, but the ability to lead change is transformational.

As members of the GMA community and the broader leadership ecosystem, we have an opportunity—and a
responsibility—to shape the future of education. By embracing technology with purpose, fostering collaboration, and
anchoring our efforts in human values, we can build institutions that are not only future-ready but future-defining.

Inthis Century of Change, resilience will sustain us, but leadership will define us.
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INDIAN KNOWLEDGE SYSTEM AND
CONTEMPORARY EDUCATION

Dr. Alka Agarwal ) o
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India has always been a land of knowledge, wisdom, cultural heritage, and deep learning. The Indian Knowledge
System (IKS), or Bharatiya Jiiana Parampard, iS @ comprehensive framework which includes India's diverse
intellectual, cultural, and scientific heritage such as Yoga, Ayurveda, Vastu Shastra, astronomy, astrology and
Mathematics along with philosophies, aiming to integrate this traditional wisdom into modern life and education.

Our current education system is compartmentalised and focus on excellence in specific filed. But the IKS is based on
holistic learning. That means it does not just focus on books and exams, but also on personal growth — physically,
mentally, emotionally, and spiritually. It believes in experiential learning, where students learn through real-life
experiences and practical skills. One of the best examples of this is the Guru-Shishya Parampara, where knowledge
was passed from teacher to student through close personal interaction, discipline, and real-life experience — not just
by reading, but by living the knowledge

In today’s fast-moving and digital world, many students face stress, pressure, and anxiety. The integration of IKS can
help to solve these problems. IKS focuses on mental and emotional well-being. Practices like yoga, meditation, and
pranayama help students to stay calm, focused, and healthy. Our these practices are now being accepted all over the
world.

IKS places a strong emphasis on self-realization and transformation. The best revolution we can do is changing our
self. Indian philosophy, especially from the Upanishads and Bhagavad Gita, teaches us deep lessons about life,
purpose, and dharma, which are very relevant still today.

How this IKS suddenly came in to discussion everywhere though it was there from the ancient time itself. Itis because
of the New Education Policy 2020, the IKs came in to limelight. The NEP 2020 has taken a big step to bring back the
Indian Knowledge System into our classrooms. It talks about promoting our traditional knowledge, culture, and
languages, while also connecting with global education.

IKS encourages us to learn in our mother tongues, and to respect and revive our local arts, music, dance, drama,
crafts, and community knowledge systems. These are not just cultural activities but powerful methods of learning and
expression. Our epics like the Ramayana and Mahabharata are not just stories — they are full of knowledge about
governance, ethics, strategy, family, relationships, and human behaviour. There is so much to learn from these texts if
we approach them with the right mind-set.

We are living in the technological era. We use this technology to preserve and promote our Indian knowledge. Many
parts of our knowledge system are not documented or are limited to certain languages, which cannot be accessed by
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all. Today’s students —the GenZ — are not very interested in reading books or traditional documents. Here comes
theimportance of ICT.

Through ICT, we can document, preserve, and share the Indian Knowledge System in digital formats like podcasts,
videos, documentaries, and e-books. Students love to watch or listen this. ICT makes this knowledge accessible to
students across the world too.

The news headlines we hear now days are about wars, conflicts among people and countries, and environmental
issues. IKS teaches us to live in harmony with others, with nature, and within ourselves. It promotes global peace,
sustainable living, and intercultural respect — values that are essential for building a better world. By engaging with
Indian knowledge systems, students develop a deeper appreciation for diverse cultures, histories, and worldviews.
This awareness fosters cultural sensitivity, empathy, and respect for different ways of life, promoting social cohesion
and intercultural interaction.

Our concepts like "Vasudhaiva Kutumbakam" and "Atithi Devo Bhava reflect how Indian knowledge promotes global
harmony and respect.

It also teaches us to care for the environment. We watch news in Uttarakhand, Jammu and other regions about the
natural disasters happening. Why it’s happening? It is mainly because of our life style or activities which cause damage
to environment. But Our ancestors always lived in a way that respected nature and its resources. Today, we are facing
problems like climate change, global warming, pollution and many other. We can learn a lot from IKS for a sustainable
living.

The Indian government actively promotes IKS through the Ministry of Education to preserve and spread this
knowledge, address contemporary issues, and inspire a new generation of students and professionals rooted in Indian
traditions.

Though we speak about the importance of integrating IKS with current education, it is not very easy. There are many
challenges. Our current system is more focused on exams, marks, and fixed syllabus. Some people consider IKS
outdated or unscientific —. But that is not true. Many scientific ideas in the West today were already known to our
scholars thousands of years ago. For example, Vedic Mathematics offers brilliant techniques that make calculations
faster and easier, which can be very useful even today.

We need to change mind-sets and bring balance between traditional and modern ways of learning.

To make this successful, teachers need proper training. They must understand how to teach IKS in meaningful and
interesting ways. Only then can we truly connect our students with the roots of Indian wisdom.

IKS is not just about the past—itis a guide for the future.

By bringing it into modern education, we are not going backwards — we are moving forward, with stronger values,
deeper understanding, and a better connection with life. The young generation have a big role to play in this. With their
energy, curiosity, and open minds, they can rediscover, respect, and share this valuable knowledge with the world.
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CENTURY OF CHANGE - LEADERSHIP AND RESILIENCE
IN AN UNCERTAIN AND DISRUPTIVE WORLD ORDER
Anil Kumar Gogia

Ghaziabad Precision Products Pvt. Ltd.
D-32, Bulandshahar Road Industrial Area, Ghaziabad-201 009.

The global industry is operating within a permanent state of disruption. The conventional Leadership is being replaced
by anew mandate: Strategic Resilience.

In a world defined currently by geopolitical destruction, volatile supply chains, and the rapid changes in global trade,
resilience is not merely the ability to recover from a shock, it is the capacity to internalize disruption as a Competitive
Advantage. Forthe modern leader, this requires a fundamental shift in three key areas:

1. Efficiency

The "Just-in-Time" era has changed into a "Just-in-Case" reality. Building a resilient enterprise today means diversifying
supply chains and regionalizing production to mitigate systemic risks. True leadership now lies in creating "non-fragile"
organizations that grow stronger through stress and market volatility.

2. The Software Driven Technology

Theindustry’s core value proposition is shifting from hardware to intelligence. Leadership must bridge the gap between
traditional manufacturing excellence and agile software development. Embracing Software-Defined Technology and
Al-driven operations is no longer optional—it is the baseline for survival in an uncertain situation.

3. Decisive Agility
Inan era of development at a faster pace, waiting for perfect data is a main cause to failure. Today’s leaders must foster
cultures that value speed, adaptability, and mission-driven focus over rigid hierarchy.

Conclusion

The coming decade will separate those who are disrupted from those who lead the disruption. By blending
technological innovation with operational resilience, we can transform this era of uncertainty into a century of
unprecedented opportunity. The scenario of world is changing and our task is to lead the way.
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FROM CLASSROOMS TO SMART LEARNING
ECOSYSTEMS: PREPARING FOR A DISRUPTIVE FUTURE

Shashank Naruka, Tushar Goswami, Shriyansh Pandey, Rashi Goel
Scholars, Ajay Kumar Garg Institute of Management, Ghaziabad

1. Introduction

Education is rapidly transforming due to advancements in Al, automation, and digital platforms, shifting focus from
whether change will occur to how quickly institutions can adapt. Traditional systems with rigid structures and
standardized approaches are increasingly misaligned with evolving industry needs and fast-changing skill
requirements. A future-ready academic ecosystem is adaptive, technology-driven, and learner-centric, integrating
digital tools, data insights, and industry relevance. It promotes flexibility, continuous learning, and essential skills like
problem-solving, creativity, and digital literacy. Building such systems requires strategic innovation, addressing
challenges, and ensuring institutions remain relevant, responsive, and resilient in a dynamic and technology-driven
world.

2. Understanding Technological Disruption in Education

Technological disruption is transforming education by redefining how learning is delivered and experienced. Artificial
intelligence (Al) enables intelligent tutoring, automated assessments, and personalized learning pathways. Big data
and learning analytics help institutions monitor performance, predict outcomes, and support data-driven decisions.
Cloud computing and digital platforms provide scalable, accessible, and cost-effective learning environments,
allowing anytime, anywhere access. Generative Al further enhances content creation through instant notes and
interactive materials. As a result, education is shifting from a teacher-centric to a learner-centric model, promoting
personalization, flexibility, and self-paced learning aligned with evolving workforce needs.

3. Key Pillars of a Future-Ready Academic Ecosystem
Afuture-ready academic ecosystemis built on a set of core pillars that ensure adaptability, relevance, and sustainability
inanincreasingly digital and dynamic environment.

(a) Technology Integration

The foundation of modern education lies in the effective integration of technology into teaching and learning processes.
Smart classrooms equipped with interactive tools, Learning Management Systems (LMS), and Al-powered platforms
enhance engagement and streamline content delivery. Automation in assessments, including online evaluations and
instant feedback systems, not only reduces administrative burden but also improves accuracy and efficiency.
Technology thus enables a seamless and enriched learning experience.

(b) Skill-Based & Industry-Oriented Learning
To remain relevant in a rapidly evolving job market, academic institutions must shift their focus from theoretical
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knowledge to practical, skill-based learning. Emphasis on employability skills such as critical thinking,
communication, data literacy, and problem-solving is essential. Incorporating real-world projects, case studies, and
internships bridges the gap between academia and industry, ensuring that students are job-ready and capable of
addressing real business challenges.

(c) Data-Driven Decision Making

The use of data analytics in education empowers institutions to make informed decisions. Learning analytics helps
track student progress, identify learning gaps, and predict outcomes. Performance tracking systems enable
personalized interventions, ensuring that no student s left behind. Data-driven insights also assist educators in refining
teaching strategies and improving overall academic effectiveness.

(d) Flexible & Hybrid Learning Models

Flexibility is a defining characteristic of a future-ready ecosystem. Hybrid learning models that combine online and
offline methods provide convenience and accessibility to diverse learners. Students can learn at their own pace
through recorded lectures, digital content, and interactive sessions. Moreover, the concept of lifelong learning
encourages continuous skill enhancement, allowing individuals to upskill and reskill throughout their careers.

(e) Inclusive & Accessible Education

An effective academic ecosystem must be inclusive and accessible to all. Digital inclusion ensures that students from
diverse socio-economic backgrounds have access to quality education. Affordable learning solutions, scholarships,
and open educational resources play a crucial role in reducing barriers. By promoting equity and accessibility,
institutions can create a more diverse and empowered learning community prepared for the future.

4. Redefining Roles in Academia

The shifttoward a future-ready academic ecosystem is both technological and human, requiring a redefinition of roles.
Teachers are evolving from knowledge providers to facilitators and mentors, using digital tools and Al to promote
critical thinking, creativity, and personalized learning. Students are becoming active, self-directed learners who engage
in collaboration and problem-solving beyond traditional methods. Institutions are transforming into innovation hubs
that support research, experimentation, and industry collaboration. Importantly, Al serves as a collaborator, not a
replacement for educators, enhancing efficiency while preserving the human element. This transition underscores the
need for continuous faculty upskilling to remain effective and relevant.

5. Challenges in Building Future-Ready Ecosystem

While a future-ready academic ecosystem is promising, its implementation faces key challenges. Resistance to
change among educators and institutions slows adoption of new technologies and pedagogies. Inadequate
infrastructure, especially in developing regions, limits access to high-speed internet, devices, and digital platforms.
Additionally, a skill gap among faculty hinders effective use of Al and data-driven tools. The digital divide further creates
unequal learning opportunities for underprivileged students. Ethical concerns, including data privacy, misuse of Al, and
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academic dishonesty, also pose risks. Addressing these barriers is crucial to ensure an inclusive, responsible, and
sustainable transformation in education.

6. Strategies & Solutions

Building a future-ready academic ecosystem requires a strategic, multi-dimensional approach addressing both
technology and human factors. Investment in digital infrastructure-high-speed internet, smart classrooms, cloud
platforms, and secure systems-forms the foundation for scalable learning. Continuous faculty development is
essential, enabling educators to effectively use Al, analytics, and digital tools through training and certifications.
Strengthening industry—academia collaboration ensures curriculum relevance by offering practical exposure via
internships and live projects. Policy support, such as National Education Policy (NEP) 2020, promotes flexibility,
multidisciplinary learning, and technology integration. Additionally, establishing ethical Al frameworks ensures
responsible use, addressing data privacy and academic integrity. Together, these strategies foster an inclusive,
adaptive, and sustainable academic ecosystem aligned with evolving global demands.

7.Case Examples

India’s education ecosystem is rapidly transforming through technology adoption. Universities are integrating Al tools
for personalized learning, automated assessments, and performance tracking, enabling targeted student support.
Government platforms like SWAYAM and NPTEL have expanded access to quality education through flexible online
courses. The growing EdTech sector, led by BYJU'S and Unacademy, further enhances learning with interactive
content, live classes, and Al-driven recommendations. Together, these advancements are making education more
accessible, engaging, and aligned with modern learner needs.

8. Conclusion

The transformation of education highlights a key reality-adaptability is essential. Institutions that embrace change,
integrate technology, and evolve their teaching practices will thrive in a dynamic environment. A future-ready academic
ecosystem goes beyond tools; it reimagines education to meet modern learner and workforce needs. However,
technology alone is insufficient. True transformation requires balancing digital innovation with human elements, where
educators mentor and inspire while technology enhances efficiency and personalization. This synergy fosters holistic
development. Ultimately, agile and innovative institutions that experiment and collaborate will lead the future of
education by effectively integrating technology with human intelligence and purpose.
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SUSTAINABLE PRODUCTION PLANNING USING Al:
BALANCING PROFITABILITY WITH ENVIRONMENTAL
RESPONSIBILITIES

Km Mahima', Khushi Thakur’
"% Student, Ajay Kumar Garg Institute of Management, Ghaziabad Uttar Pradesh India

Abstract

The challenge of conventional production planning has always been in balancing economic viability with
social and environmental goals. The objective of this study is to investigate the role of artificial intelligence
(Al) in providing sustainable production solutions by using the triple bottom line (TBL) concept to integrate
economic, social and environmental goals into the production process. Industry can maximize resource
utilization and reduce waste by utilizing advanced Al technologies.

Introduction
When it comes to how industries produce their goods and services, sustainable production encompasses many

different aspects.The objective of sustainable production is to find a suitable balance between resource efficiency,
economic viability, and social accountability. Moving toward sustainability in terms of provisions will require updated
ways to approach traditional business management and production planning by including sustainability into every
aspect of the value chain from raw material acquisition to product delivery ("Sustainable Production", 2023) (Trost, et
al., 2023).

Key Aspects of Sustainable Production Planning

Triple Bottomline Approach

The TBL strategy allows companies to evaluate their business profit, social impact, and environmental impact as a
function, which can assist them in promoting a more sustainable economy (Hartmann, 2020).In India's Public
Distribution System, the use of the TBL was associated with lowering costs and emissions, as well as contributing to
the well-being of the community through job creation.

Environmental Dimension: The TBL method advocates for sound environmental practices through restoring
ecosystemfunction and using resources sustainably (Nurrahman etal., 2024). The TBL framework can also be used to
establish smart cities that value long-term sustainability and liveability.

Social Dimension: The Sustainability will be considered how we can best utilize our employees. Products produced
with a balanced focus on each of these sustainability components will enable the effective utilization of our employees.

Techniques of Artificial Intelligence in production planning
Historical data is typically analysed by machine learning algorithms and trends are identified, allowing factories to
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minimize waste by maintaining a proper level of inventory. Using algorithms, these computer systems can predict the
future demand of goods for their customers one week or one month in advance. The accuracy of predictions increases
when artificial intelligence (Al) systems work together to use machine learning, which can be connected to
manufacturing workflows.

Waste Reduction: Utilizing machine learning algorithms to forecast machine downtimes for maintenance purposes

decreases the amount of energy wasted by factories, resulting in more environmentally friendly processes.
Integration with Simulation: When Al teams up with simulation software like Microsoft Project Bonsai, schedule can

shift on the fly. These live changes help fine tune how much power factories use while running. Bandinelli and Fani
noted thisin 2024.

Managing environmental responsibilities in production planning

Carbon Markets and Tech Funding

Some systems allow businesses to trade pollution allowances, which encourages them to reduce emissions. By
employing new technology, cutting carbon can also decrease expenses. Machines that consume power can replace
hogs, and sunlightand wind can replace fuel. Efficiency not only makes things cleaner but also saves money inthe long run.

The use of solar or wind power leads to a reduction in fossil fuel consumption. Starting fresh each time, using less stuff
happens when old things get reused instead of tossed Vangeri, A. K., along with Bathrinath, S., then joined by Anand,
M. C. J., brings together insights on sustainable manufacturing practices.

Green supply chain management principles
The way consumers make their choices now can take shape following a path set forth by Adebo in 2019 in regard to

sustainable manufacturing. Our recycled materials or an 'Earth sale' are used to generate new products from recycled
materials. Rather than throwing things away, we are reusing them. The items that are able to be used more than once
reduce waste.

Profitability and Sustainability Balancing Act
Running on smart algorithms, these tools balance power needs while cutting down on waste. Less drain means

batteries lastlonger.As machines use only whatthey need, costs decrease.

Firms that use artificial intelligence to support eco-friendly goals experience stronger profits than those that stick to
older tech upgrades in one out of every two cases. Many businesses are unable to make the change because going
green with technology requires a significant upfrontinvestment. Green initiatives are impeded by profitability concerns.

Industry Applications

Artificial intelligence has led to a 25% increase in efficiency in operations in certain companies, demonstrating its
impact clearly. Patterns begin to form on most days when devices start tracking routines through quiet
observation.Machines spot issues faster by reading data clues, rather than sitting around until something fails.
Concrete producers have been able to achieve cleaner results using advanced controls through technology, resulting in
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areduction in emissions (approximately 16%) for concrete production. The concrete production process has seen an
increase in forecasting capabilities (about 11.5) in addition to reducing emissions. The increase was made more
visible by Singh's published observations that were released just before 2025.

Challenges and Limitations
When machine learning is suddenly linked to eco-friendly production lines, there are implementation barriers that arise.

Integration is prone to failure when funds run low or old setups are outdated. Peeling into these snags reveals clearer
paths through sustainable manufacturing.

The addition of Al to today's systems can create technological barriers that make things more complicated. Sometimes
it's necessary to change the way technology is set up, including the way work is done (Patalas. Maliszewska etal., 2024).

Al tools are expensive to run and can be difficult to fund on a limited budget. Without being able to see a price tag,
buyers cannot move forward. Uncertainty about the return on investment keeps companies from moving forward. The
green initiatives have made the situation worse, reducing companies' trust in Al technology. In 2025, wobbly data will
further confuse the landscape for companies trying to assess the cost of investing in Al.

Organizational Barriers The transition to new technologies is often unsettling as it creates hesitation among employees
when first utilizing new tools, and along with that a sense that they will have to take on more than they can handle, or
worse, there will be the possibility of being replaced (Velev et al., 2024).

Discussion

Out there, tools like machine learning dig through mountains of information pulled from factories, delivery routes, and
customer habits. The reason for this improvement in guessing what sells is because there is less guesswork, which
leads to less clutter pile up. When making things matches real buying patterns, extra stock fades away. Less sitting
around unused means fewer materials pulled from the ground. By detecting flaws in the production process, artificial
intelligence canimprove material, power, and worker efficiency.

When using Al to plan greener production methods, managers encounter new challenges. One shift follows another as
choices evolve around smarter tools. Decisions now flow through systems that are shaped by data patterns. Tools
learn, routines change, oversight grows more complex. Outcomes tie closely to how well leaders adapt their thinking.
When machines are learning, they rely on accurate datato learn from. If they receive dirty or poor-quality information, it
will hinder their ability to perform effectively later.

There are still some areas that need to be investigated further because although progress is continuing, we still have
outstanding questions regarding those areas with efforts made in them.Developing lower-cost Al solutions for small
and medium-sized businesses may be a positive next step in this process of developing new products. Companies with
greater financial resources tend to access new technology first; and so, it makes sense that small and medium
businesses also have alternate solutions available for them to use at an affordable rate. Once these companies can
startusing Al-based processes, developing more sustainable practices will become easier.
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GINA GLIMPSES OF GMA ACTIVITIES 2025-26

Session on “Mental / Brain Health” on 4th April 2025

HR Conclave 2025 “Future of HR: Talent, Al & Skills”
at IPEM on 12th April 2025 at IPEM

Cerwcal Cancer awareness session Refresher Course of Energy Auditors & Energy Managers
on 19th April 2025 at RCCGVC on 19 — 20th April 2025 at IMT
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Cervical Cancer Detection Camp
on 23rd April 2025 at CARTE

2ﬁd International Conference on Sustainable business
Practices & Innovative Models on 23-24th April 2025 at CHRIST



The AGI Race: Balancing Technological Advancements, Session The Al Generation: Leading, Living & Learning
Geopolitical Stability, Economic Security and Environmental with Al on 29th April 2025 at Mewar Institute
Sustainability on 25-26th April 2025 at IMS Ghaziabad
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Industrlal Visit at WIKA

Cervical Cancer Vaccination Camp on 19th May 2025 at Modlnagar Cervical Cancer Vaccination Camp on 19th May 2025 at Modinagar



35th Annual Convention on Embracing the Future — India Together
on 24th May 2025
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SHODH: RKGIT, Inter-Institute Paper Presentation Competition Seminar on Building Digital Confidence in MSMEs
on 4th April 2025 at RKGIT on 21st June 2025 at Hotel Ramada



YOGA DAY Celebration on 21st June 2025 at IMS UC
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Inter-Institute Paper Presentation Competition — SHODH International Conference on Convergence of
on 4th June 2025 Applied Science in Engineering Technology (COASET)
On 27-28th June 2025 at AKGEC

The Leadership Code — A Workshop on Leadership Competencies The Leadership Code — A Workshop on Leadership Competencies
on 12th July 2025 at ABES Business School on 12th July 2025 at ABES Business School
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42nd Annual General Body Meeting on 3rd August 2025




A vendor meet on Strategic Collaboration The Al Generation: learning with Al
for PPM Reduction on 7th August 2025 at WIKA on 17th September 2025 at Mewar Institute
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Online session on 'What Needs to Be Done to Meet the Discussion on Ghaziabad Entrepreneurship Mission

National Target of Becoming a Developed Country by 2047' on 24th September 2025
on 19th September 2025

SR . |
44th GMA Foundation on 25th September at CARTE MDP on 'Leading for Today and Tomorrow'
on 26th September at AKGIM



Industry visit of IPEM students on 27th September 2025 Session on The Al Generation: Leading with
At Shriram Pistons and Rings Ltd Artificial Intelligence on 30th September 2025 at BBDIT

Awareness Session on GEM on 9th October at RKGIT
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Awareness Session on GEM on 28th October 2025 at AKGEC




MDP on Finance for Non-Finance International Conference IC-BRIGHT 2025
on 6th November 2025 at GMA Office on 13th November 2025 at AKGEC

ﬂ i
Awareness Session on Disha—GSTAT SPECTRA 2K25: An Inter Institutional Management Fest
on 13th September 2025 at INMANTEC on 14th November 2025 at IPEM
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Badminton Tournament on 15th November 2025 at RKGIT Awareness Session on GEM at AKGIM
on 18th November 2025 at AKGIM

Hindon River Bank Clean-up drive with Hope foundation Industry Visit of AKGIM Students at Wika instruments
on 16th November 2025 20-21st November, 2025

Y A .
ACET 2025 - Advanced Computing and Emerging Business Quiz Competition — MANTHAN 2025
Technologies on 20-21st November 2025 at AKGEC at AKGEC on 26th November 2025 at RKGIT



Industry Visit - RKGIT Students on 28th November 2025 Best Practices on Processes Of Improvement for Sustainability
at Dabur India Limited on 5th December 2025 at IMT

Winner Team Member — Cricket Tournament Industry visit of AKGIM Students
On 7th December 2025 at ABES Cricket Ground on 12th December 2026 at SPRL

Awareness Camp on ESI on 17th December 2025 at SPRL Industrial Visit of EC members on 19th December 2025 at ITC
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MDP on Finance for Non-Finance on 23rd December 2025 at GMA Office

Inauguration of Ghaziabad Entrepreneurship Mission (GEM) on 10th January 2026 at RCCVGC
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Chanakya 2ﬁ26 Winner Team from AKGIM Appe'al for Help in Saving River Hindon
on 15-16th January 2026 at KIET on 22nd January 2026 at Hindon River Bank

MDP :Hands-on training program in Industrial Robot Programming & Operation
on 28 — 30th Janaury 2026 at AKGEC

Budget Conclave on 6th February 2026 at AKGEC
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Cervical Cancer Awareness Session
on 9th February 2026 at WIKA

Awareness Session on Labour Law on 28th February, 2026 at SPRL



Family Get-Together 2026 on 7th March 2026 at Chokhi Dhani Meerut
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Awareness Session on POSH on 12th March 2026 at WIKA Awareness Session on Self Defense Technlques
On 14th February 2026 at RCCGVC

Awareness Session on Finance Literacy for Females Celebration of International Women's Day
on 14th March 2026 at Hotel The Walk on 19th March 2026 at IMS UC campus

SHODH: Inter-Institute Paper Presentation Competition on 26th March 2026 at RKGIT
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PIONEERING SUSTAINABLE TECHNOLOGY
FOR A SELF-RELIANT INDIA

For over 50 years, SPR has been a trusted leader in technology, drawing on its exceptional lineage within the Shriram Group. As a
frontrunner in sustainable business practices, we are constantly innovating and expanding our herizons. Our success is driven
by a key principle: Developing Indigenous R&D, Manufacturing, and Sourcing. This commitment to LOCAL is not just good
business, it's the foundation for a self-reliant India-a core pillar of the Atma Nirbhar Bharat vision
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euoy MERINO

=" LAMINATES

BE DIFFERENT

TRANSFORM ORDINARY
INTO UNIQUE

LRLTT A 0

2/3 WHS Kirti Nagar, New Delhi-110015
Ph: OM-47515300 / 63015300
E-mail: merinopg@merinoindia.com

Merino Experience Centres:
Delhi | Mumbai | Kechi | Coimbatore | Hyderabad
Visakhapatnam | Chennai | Chandigarh




ASTPIPES

DELIVERING VaLUE

Manufacturing of
ERW Tubes & Pipes
Precision Pipes
Galvanized Pipes

Pre- Galvanized Pipes

Gaurang

Cold Rolled Coils & Sheets
Colour Coated Coils & Sheets
Galvanised Coils & Sheets

ERW ROUND TUBES & PIPES

BLACK & GALVANISED N
As per 15:1239, I15: 3589, 15:1161, 15:4270, 15:3183, 15: 9295 15:4923 %
Round Tubes 9.5 OD to 406.4 OD %
Square Tubes 10x10mm to 250x250mm %
Rectangular Tubes 25x12mm to 200x100mm

Thickness 0.60mm to 10.00mm

OUR BRANDS

4 YEAR Explore Our Brand's Portfolio Showcasing Exceptional Steel Pipe Solutions, Each

Crafted with Precision, Quality, and Innovation at its Core
Export Award Q ¥

Winner by
EEPCINDIA 7 (855 6A%h AT R B

SQUARE B PRECISIDN
ENGIMEERING THE FUTURE P oo
mQ—— REC r}ﬂﬁul-\ﬂ . TELL S TUBES/FIFTS SFECEE

A.S.T PIPES (P) LIMITED

ED BY B-33 Buland Shahr Road,

APPROVED BY
Industrial Area, Ghaziabad-201001 Uttar Pradesh, India
@ @ CG Phone : +91 (120)-4901772 E-mail : info@astpipes.in
DMRC mnn . . .
Website : www.astpipes.in
Sales Contact No.: 813017 94552 & 99587 12173




Eprivate Bankers

INVEST WISELY,
PLAN CONFIDENTLY

WITH PRIVATE BANKERS

We make your money sweat, 5o you don't

SPEAK WITH AN
ADVISOR NOW!!

L +91 99589 01707

Q@ 412 A 4TH FLOOR ,SUNEJA TOWER-2 /@privatebankers
DISTRICT CENTRE JANAKPURI WEST, B f
MEW DELHI -110056 www. privatebankers.com

(s
Providing Integrated Financial planning and
wealth management services to our customers
Fully regulated under IMF, IRDA and SEBI

Registered with Bombay Stock Exchange "Garima does a fabulous job In guiding

your financial portfolio and manages it very

well. They have professional team to take
WE DEAL IN | FEATURES & oo tanca it s now i
manage it properly "
. SIPs o 24/7 Access - Panka] Aggarwal, COO Motherson Group
= |nsurance +* Quality Reports
» FD and Bonds « Doorstep Assistance [
i _— 3 M+
+ Mutual Funds +« Mobile Applications TRANSACTION
s Tax and Retirement planning » Online Transactions COMPLETED
« Portfolio Management Services « Consolidated Portfolios

YEARS OF

EXPERIENCE

In Association with

AA){IS MUTUAL FUND

Portfolio Selection Analytical Investing Treasury Management
15-20 fundamentally strong 300+ algorithms to curate a Research-based Treasury Advisory
businesses in a model portfolio customized portfolio as per for Corporates and Institutions

risk appetite and goals

612 A GTH FLOOR SUNEJA T-2
DISTRICT CENTRE JAMAKPLIRI B +91 99589 01707 B suppert@privatebankersin @ waaLprivatebankers.in
WEST, NEW DELHI -Ti056
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Supporting Innovatlon
Nurturing Startups

IPEC-TBI at Inderprastha Engineering College, Ghaziabad supported by Ministry of
Electronics and Information Technology (MeitY) and Ministry of Micro Small Medium
Enterprises (MSME) to support innovators and early-stage startups by providing the right
ecosystem to transform ideas into successful ventures.

WHAT WE OFFER
Mentorship Infrastructure
Funding Networking
Support Event
Industry
Connect o ey
IPEC - TBI
Startup Events Legal &
& Competitions IP Support
Workshops &
Dmlopmont Training

Email :- tbiipec@ipec.org.in, Phone no:- 9650700776

& www.ipec.org.in



Micromatic Manufacturing Systems Pvt. Ltd S

(ACE Micromatic Group Company)

Plant Machineries

M/s Micromatic Manufacturing
Systems Private Limited
MMS has been incorporated in
year 2008 for SHEET METAL
Forming Business.

MMS manufacturessheet
metal & machining components
with the help of latest
CNC controlled
machines to achieve the
accuracies required by the
Manufacturing Industry.

POWDER COATING

o 4

Q@ Add: C-40/1, Industrial Area, Meerut Road, Ghaziabad (U.P) 201003, India

% Tel: +91-120-2721931, 4320781 | Manoj Bhardwaj: 9910364536
Email: marketing@micromaticmfgsys.com




llluminating the Nation to
Build a Better Tomorrow, Today.

Products

1) Telecommunication Towers & &) wind Mill Towers
Monopoles
9) Smart City Poles

10) Poles & High Masts

2) Cell-On-Wheels & Skid Base Towers

3) Transmission Line Towers & Monopoles
M) Camouflaging Solutions
4) Substation Structures
12) Mounts & Cable Trays
5) Railway Overhead Electrification
Structures 13) Customised Galvanized & Non-
Galvanized Steel Structures,
B8) Solar Module Mounting Structures ‘
14) Cold Formed Structures
7} Solar Trees

We are serving our nation as well as i
20+ countries world wide. _ n

AR :
SALASAR
= Unit & Khasra Mo. 265, 281-283, Village - Parsaun - Dasna,

Buifdfng a stronger future PO - Jindal Magar, District - Hapur - 201313 (U.R), india

SALASAR TECHNO ENGINEERING LTD.  unit2 knasra No.TI84-1185, Village - Khera, B.O - Bilkhuwa,
District - Hapur - 245304 [LLP), India
ISO 9001: 2015 | ISO 14001: 2015 | OHSAS 18001 : 2007

Unit 3: Khasra No. 686/8, Village - Khera, PO - Pllkhunea,
District - Hapur - 265304 (U.P), Indi®

SHALABH AGARWAL

DIRECTOR E-mail: marketing@salasartechnocom, towersilsalasartechno.com

[ 9311383839, 7827371390 Website: wwwsalasartechno.com




& S.M INDUSTRY

Manufacturers of Jigs & Fixtures, Precision
Spindles, various assemblies of CNC & SPM
Machines, Hydraulic Expandable Mandrel &

Flange, Tooling of Balancing machines with
specialization in Grinding since 2004

Welcome o M3 5.M INDUSTRY, where we recognize the

critical importance of precision tooling and machinery

components in powering efficiency and success across

Indusiries,

Why Choose Us?
Precision Engineering High Quality Manufacturing
Unmatched Expertise Tallered Solutions
Commitment to Quality Innavative Design and Engineering

Contact Us: B-22/1/6, B.S ROAD, INDUSTRIAL

AREA, GHAZIABAD - 201009 (U.P)
Email: smindgzb09@gmail.com

OUR PRODUCTS

o~ ligs & Fixtures Jigs & Fixtures Golbel Clamping Amembly
: - : . Il
el 1@ |
spindle
Hydraulic Expandable Hydraulic Expandable Tooling & Machinery Components

Mandrel Flange

‘i'@ii

§ OO0 =@ "0

“

OUR MACHINES




Driven By Passion r.‘

Manufacturer of

ADVANCED
COMPOSITE PRODUCTS .

Applications:
» Defence
» Drones &§ UAV

» Industrial
ddd
» Medical Eh *
In-house Research &
» Robotics monufocturing  development team

q e @

Testing Quality control Customized
facilities & assurance solutions

Awarded By:
P i
=%, DM Tttt

&Y DEX it COWER {5}
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Carbon Light Private Limited

A-B/7, Sector-22, Meerut Road Industrial Area,
Ghaziabad-201003, Uttar Pradesh, India
sales@carbonlight.coin | www.carbonlight.com
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ﬁ'o. Name & Address Folio No. | Cat.| Memb. No. ﬁ'o' Name & Address Folio No. | Cat.| Memb. No.
1. | Aisu Robotics And Automation /322 GMA/204/26 7. | Continental Carbon India Ltd. /13 GMA/24/89
Khasra No. 1058, Vikas Nagar, A -14, Industrial Area No. 1,
Meerut Road, Ghaziabad — 201 002 South Side of GT Road, Ghaziabad
E-mail: aisuhelp@gmail.com E-Mail- apandey@continentalcarbonindia.cpm
Mr. Ankit Mittal, Director sgoyal@continentalcarbonindia.com
(M) 8527004299 Phone - 0120-2840505- 510
Mr. Abhishek Jain, Director Mr. Achal Pandey, President & Director
Ms. Shagun Goyal, Production Coordinator
2. | Albert David Limited 11/28 GMA/62/99
B-12 & 13, Meerut Road
Industrial Area, Ghaziabad.
E-mail: chandra.thakur@adlindia.in,
Ph: 0120-4197900 8. | Dabur India Ltd. /18 GMA/34/93
Mr. C.B. Thakur, Plant Head 22, Site-4, Industrial Area,
Sahibabad, Ghaziabad
3 | Alpinetech Business Solution Pvt. Ltd. V/31B GMA/200/25 E-Mail - biplab.baksi@dabur.com,
Duplex 43, Green Wood City, By-pass mandeep.sethi@dabur.com
Maliyana, Meerut. Phone - 0120-3962100, 39412525
E-mail : admin@alpinetech-india.com Mr. Biplab Baksi, Sr. Executive Director (HR
Mr. M. S. Chauhan, Director
(M) 8368577969 9. | Diagnostic Automation & Controls
Systems P, Ltd. V/292 GMA/174/19
4. | Anu Extrusions Pvt. Ltd. /305 GMA/187/23 E - 47/5, Ground Floor,
A-2/60 & 61, Site-4, Industrial Area, Ohkla Industrial Area,
Sahibabad Ghaziabad Phase - Il New Delhi
E-Mail - akhilmaheshwari@anugroup.net E-Mail - info@diag.in
Phone - 9810069252 Phone - 011-43104330
Mr Akhil Maheshwari, Managing Director Mr. Pawan Kumar, Managing Director
10{ DKY Sales Pvt. Ltd. 1V/388 GMA/144/14
A-10/58, 10/59, Meerut Road
Industrial Area, Opp. DPSG Gate No. 1,
Ghaziabad
5. | C.D. Engineering Co. 11/310 GMA/96/07 E-Mail - garg_sanjay@ymail.com
C-199, B. S. Road Indl. Area Mr. Sanjay Garg, MD
Ghaziabad
E-Mail - cdec@vsnl.com, 11{ Dynamik Finchain Pvt. Ltd. V/319 GMA/201/25
deepak_gupta41@hotmail.com T-12A, 3rd Floor, Devsha Business Park
Phone - 0120-2866315-318, 4557758-76 D-215, Noida - 63.
Mr. Deepak Gupta, Managing Partner E-mail : prashant@finvoic.com
Mr. Prashant Kumar, Director
6. | Carbon Light Pvt. Ltd. V/320 GMA/202/25 (M) 9289620272
A-8/7, Sector - 22,
Meerut Road Industrial Area,
Ghaziabad — 201 003
E-mail: anuj@carbonlight.co.in
Mr. Anuj Bansal, CEO 12) Ganesh Hospital Pvt. Ltd 1V/339 GMA/161/14
(M) 9917773821 1IC/3, Nehru Nagar
Ghaziabad
Phone - 0120-4183900, 0120-2792809-11
E-Mail - prateek.healthcare@gmail.com;
ganeshccnts@gmail.com
Dr. Prateek Sharma, Director & CEO

H
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Gihna
ﬁ'o. Name & Address Folio No. | Cat.| Memb. No. ﬁ'o. Name & Address Folio No. | Cat.| Memb. No.
13.| Ghaziabad Precision Products (P) Ltd. 1V/333 GMA/74/02 18.| Merino Industries Ltd. 11/51 GMA/85/04
D - 32, B. S. Road Indl. Area Village Achheja, PO - Hapur,
Ghaziabad Distt. Hapur
E-Mail - ica@gpp-india.com, E-Mail - merinohapur@merinoindia.com.
amita@gpp-india.com Phone - 0122-3082500, 2308601
Phone - 0120-4172900 Mr. Prakash Lohia, MD
Mr. I. C. Agarwal, Chairman
Mr. Amit Agarwal, Managing Director 19.| Micromatic Grinding Technologies Ltd. Iv/331 GMA/31/92
C - 27, Meerut Road Industrial
Area Ghaziabad
14.| Good Luck Steel Tubes Limited 1V/383 GMA/139/13 E-Mail - nkdhand@micromaticgrinding.com,
Good Luck House kdhand@micromaticgrinding.com
IIF - 166-167, Nehru Nagar, Phone - 0120-271237, 2712169, 2712179
Ambedkar Road Ghaziabad Mr. N. K. Dhand, Chairman
E-Mail - manishgarg@goodluckindia.com Mr. Kapil Dhand, Managing Director
Phone - 0120-4196600, 4196700
Mr. Manish Garg, Unit Head 20.|N. K. Industries V/323 GMA/205/26
Plot No. 5, 20 Futa Road,
Opp. Jain Tube Co.
Near Mahendra Tractor Agency
Meerut Road, Ghaziabad
E-mail: nkindustriesgzb@gmail.com
15.| International Tobacco Co. Ltd. 111/3 GMA/06/89 Mr. Nand Kishor, Proprigtor
Meerut Road, Guldhar Ghaziabad (M) 7011490126
Phone -
E-Mail - shailendra@godfreyphillips.co.in
shhardwaj@godfreyphillips.co.in
Mr. Shailendra Singh, GM (Works),
Mr. Sandesh Bhardwaj, Head-HR 21.| Rimaco Industries 111/306 GMA/92/06
S-45, South Side G. T. Road IndI. Area
16.| Inclusive Recycling Foundation V/314 GMA/196/24 Ghaziabad
Plot No. C-26, E-Mail - imaco@rimacoindustries.com
Meerut Road Industrial Area, Phone - 0120-9717592140, 9910156355
Site — Ill, Ghaziabad Managing Director
E-mail: ecowork.india@gmail.com,
deepali@ecowork.international,
anurag@ecowork.international
Mrs. Deepali Sinha khetriwal, Director
(M) 9930891172 22.| Shriram Pistons & Rings Ltd. I11/6 GMA/5/88
Mr. Anurag Gupta, General Manager A4-AB, Indl. Area,
(M) 974819225 Meerut Road Ghaziabad
E-Mail - pankaj.jain@shrirampistons.com
Phone - 0120-2724861-67
Mr. Pankaj Jain,
Chief Quality Officer
17.| Mahaveera Build Tech Pvt. Ltd. V/291 GMA/173/19 23.[ Spacechem Engineers Pvt. Lid. /308 GMA/190/23

B - 55, HIG Duplex, Sec - 23,

Sanjay Nagar,

Ghaziabad

E-Mail - jainharish2011@gmail.com

Mr. Harish Kumar Jain, Director

Mr. Harish Kumar Sharma, Director — Work

C-120, Bulandshahr Road

Industrial Area,

Ghaziabad

E-Mail - garg@spacechemgroup.com,
priyam@spacechemgroup.com
Phone - 9810135304

Mr. Krishana Avatar Garg, MD

Mr. Priyam garg, Director

H
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ﬁ'o. Name & Address Folio No. | Cat.| Memb. No. ﬁ'o. Name & Address Folio No. | Cat.| Memb. No.
24.| Spectra Produscts Private Ltd. 1V/347 GMA/153/14 29| Vimal Organics Limited 11/318 GMA104/07
F-6, Kavi Nagar Industrial Area, CC-35, Avantika, Phase — 1,
Ghaziabad Ghaziabad
E-Mail - sanjeeva@specpro.com E-Mail - arunaggrawal1961@gmail.com
Phone - 0120-2701261 Mr. Arun Kumar Aggrawal, Director
Mr. Sanjeev Agarwal, Director
(M) 9810291906
30.| WIKA Instruments India Pvt. Ltd. V/317 GMA/199/24
Plot No. B-20 & 21, Industrial Area,
25.( Tata Steel Ltd. V/321 GMA/203/25 Site — 3, Meerut Road Ghaziabad
23, Site — IV, Sahibabad Industrial Area, E-mail: anupam.sinha@wika.com,
Ghaziabad - 201 010 umang.gupta@wika.com
E-mail: chandrap@tatasteel.com, Mr. Umang Gupta, Director - Operations
jitendra.mathur@tatasteel.com (Gzb. Plant & Calibration Business)
Mr. Chandra Prakash, Chief CRM & Tube (M) 9999102797
Mr. Jitendra Mathur, Head — Coated Operatigns Mr. Anupam Sinha, Manager — HR
(M) 7763807072 (M) 8826833511
26.| Toshi Automatic Systems Pvt. Ltd. V297 GMA/179/19 31.| WPIL Ltd. 11/9 GMA/10/88
D-132, D-133/2, Bulandshahr Road A -5, Sectror - 22,
Industrial Area, Ghaziabad. Meerut Road Industrial Area,
E-mail - sanjeev@toshiautomatic.com Ghaziabad
(M) 9810116904 E-Mail - dsharma@wpil.co.in;
Mr. Sanjeev Sachdeva, Managing Director bpk@wpil.co.in
Phone - 0120-2788117, 3015784, 301570B
Mr. B. P. Khare, VP (Ghaziabad-SBU)
217.| Unichem Laboratories Ltd. 11/08 GMA/04/88
C - 31 & 32, Industrial Area,
Meerut Road, Ghaziabad - 201003
E-Mail - karunesht@unichemlabs.com
Phone - 0120-2750039- 42
(M) 9816044145
Mr. Alok Ranjan Choubey, AGM-HR
E-mail : alok.choubey@unichemlabs.com
Mr. Karunesh Tyagi,
Plant Head
28.| Utsah Engineering P. Ltd. 1V/324 GMA/171/18
Khasra No. 605 to 612, 615 & 618,
Village - Khera,
Dholana Road, Pilhkuwa Distt. Hapur
E-Mail - info@utsahengineering.com,
rk.mittal@utsahengineering.com
Phone - 0120-7534818255, 7534818256
Mr. R. K. Mittal, Director-Admin

H
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?l'o. Name & Address Folio No. | Cat.| Memb. No. flb. Name & Address Folio No. | Cat.| Memb. No.
1. | ABES Business School 1V/352 GMA/108/08 6. | HRIT University 1V/362 GMA/118/09
19th KM Stone, Delhi-Hapur By Pass Road, 7th KM Stone, Delhi — Meerut Road,
NH-24, Vijay Nagar Ghaziabad Morta, Ghaziabad.
Phone - 0120-7135112, +91 99998 89361 E-Mail - deanfomc@hrituniversity.edu.in
E-Mail - director@abes.edu.in, Prof. (Dr.) Nirdosh Agarwal,
ajaysingh.bvu@gmail.com Dean - Faculty of Management
Shashwat Goel, General Secretary Studies & Commerce
Dr. Ajay Singh, Director (M)9319259997
2. | Ajay Kumar Garg Engineering College 1/39 GMA/73/02
27th KM Stone, Delhi-Meerut Expressway, 7. | Human Resource Development Centre co LN0Q03/ CH-30
PO. Adhyatmik Nagar, (Council of Scientific & Industrial Research)
Ghaziabad, Uttar Pradesh - 201015 Sector - 19, CGO Complex,
Phone - 8744052891-93, 7290034978 Kamla Nehru Nagar,
E-Mail - info@akgec.ac.in Ghaziabad
agarwalrk@yahoo.com, E-Mail - msaxena@csirhrdc.res.in
ahuja.iitd@gmail.com Phone - 0120-2789882, 0120-2788940
Dr. R. K. Agarwal, Director General Dr. Manu Saxena, Director
Dr. Hemant Ahuija, Director
3. | Ajay Kumar Garg Institute of Management|IV/353 GMA/109/08
27th KM Stone, Delhi-Meerut 8. | IMS Ghaziabad co LN0QO03/CI-154
Expressway, PO. Adhyatmik Nagar, University Courses Campus
Ghaziabad, Uttar Pradesh - 201015 NH - 9, Adhyatmic Nagar, Ghaziabad.
E-Mail - icanpandey@gmail.com Phone - 0120-4980000
Phone - 8744977111 E-Mail - director@imsuc.ac.in,
Dr. T R Pandey, Director Prof. (Dr.) Jaskiran Kaur, Director
9. | IMT-Center for Distance Learning V/374 GMA/130/10
A-16 Site-3, UPSIDC Ind. Area
Meerut Road,
Ghaziabad
4. | Babu Banarsi Das Institute of Technology |IV/351 LM | GMA/107/08 E-Mail - deanacademics@imtcdl.ac.in,
7th KM, NH-58, Delhi-Meerut Road, vsingh@imtcdl.ac.in
Duhai, Ghaziabad Phone - 0120- 4622443,
Phone - 0120-2675912 Dr. Ashok Sharma, Dean
E-mail : directoracademics@bbdit.edu.in, Mrs. Veena Singh, Academic Incharge
ruchira.singhal@bbdit.edu.in (M) 9911172071
Dr. Amul Agarwal, Director
(M) 9818319691 10/ Inderprastha Engineering College (IPEC)
Dr. Ruchira Singhal, Executive Director 63, Site — IV, Sahibabad Industrial Area,
(M) 7830000893 Surya Nagar Fly over, Sahibabad,
Ghaziabad - 201 010
E-mail : director@ipec.org.in,
dean.academics@ipec.org.in
Prof. (Dr.) A. K. Solanki, Director
Prof. (Dr.) Amit Jain, Dean Placement
5. | CHRIST V/315 GMA/197/24
(Deemed to be University) Delhi NCR 11/ Institute of Management Technology co LN0QO03/ CM-I-15

Marium Nagar, Nandgram Road,

Ghaziabad

E-mail: director.delhincr@christuniversity.in
prabhul.nair@christuniversity.in

Mr. Prabhul Nair, PRO

(M) 9810835325

Raj Nagar, Ghaziabad

E-Mail -director@imt.edu,
deanacademics@imt.edu

Phone - 0120-3002200/ 3002202
Dr. Atish Chattopadhyay, Director

5]
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12.| Indirapuram Institute of Higher /302 GMA/184/21
Studies (IIHS)
IIHS Campus, Nyay Khand - |,
Indirapuram, Ghaziabad 18.| KIET (Deemed to be University) V/313 GMA/195/23
E-mail - directorihs@gmail.com 13Km. Stone, Delhi — Meerut Road,
Prof (Dr) K Tara Shankar Ghaziabad.
E-mail: directoroffice@Kkiet.edu
13.| Institute of Management Studies co LNOOp3/ CM-I-38 manojgoel@kiet.edu
C - 238, B S Road Indl. Area, Lal Quan, Dr. Anil Ahlawat, Principal
G. T. Road, Ghaziabad Dr. Manoj Goel, Executive Director
E-Mail - director@imsgzb.ac.in
Phone - 0120-4170600
Dr. Prasoon M. Tripathi, Director
14| Institute of Technology & Science Co LNOOp3/ CM-109 19.| Meerut Institute of Technology co P3CM-109
G T Road, Mohan Nagar, Ghaziabad NH-58 Baral, Partapur Bypass Road,
Phone - 0120-4174900, 6458473, 74 Meerut
E-Mail - itsmn@its.edu.in E-mail: himanshu.sharma@mitmeerut.ac.in
Sunil Kumar Pandey, Director Dr. Himanshu Sharma, Principal
15.| Integrated Academy of Management 20.| Mewar Institute of Management IV/357 GMA/113/09
And Technology (INMANTEC) /15 GMA/49/97 Sector-4C, Vasundhara,
Delhi-Hapur Bypass (NH-9), Near Dasna Delhi-Gzb. Link Road, Ghaziabad
Flyover, Udyog Kunj, Ghaziabad, E-Mail - mim@mimcs.com,
Uttar Pradesh 201009 director@mimcs.com,
E-Mail - pankaj.gupta@inmantec.edu; Phone - 0120-2698218/19/20, 4758300
registrar@inmantec.edu Dr. Alka Agarwal, Director
Phone - 0120-2768951
Prof. Pankaj Gupta, Executive Director
16.| Institute of Professional Excellence &
Management IV/329 GMA/68/02 21.| Raj Kumar Goel Institute of Technology |I1/33 GMA/67/02
A-13/1, SSGT Road Industrial Area, 5th KM Stone, Delhi - Meerut Road,
NH-24 Ghaziabad Ghaziabad
Phone - 0120-4174500, 2840653, E-Mail - director@rkgit.edu.in,
2840780, 2840390 drdkcexd@rkgit.edu.in
E-Mail - info@ipemgzb.ac.in, Phone-0120-2788273, 2788409, 2788447
Mr. Anupam Goel, Secretary Prof. B. C. Sharma, Director
Mr. Aviral Goel, Advisor
(M) 9958707904 22.| Ram Chameli Chadha Vishvas Girls College| V/304 GMA/186/13
(C-22, Meerut Road Ghaziabad
E-Mail - rccvgpgceollege10@gmail.com,
drneetuchawla@gmail.com
Phone - 0120-4163604
17.) Jaipuria School of Business Co LNO0p3/ CJ-33 Dr. Neetu Chawla, Principal

Block B, Shakti Khand-1V,

Indirapuram

E-mail: director@jaipuria.edu.in

Phone : 0120-4881100

Prof (Dr). Rajiv Thakur, Director General
M)
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Folio No. | Cat.| Memb. No. Name & Address Folio No. | Cat.| Memb. No. Name & Address
A Iv/211 LM [GMA/1101/14 AGARWAL AYUSH
11/298 GMA/888/06 AGARWAL ANIL, CA Tanaashi Tec_hnologles P Ltd.
Partner R-5/1_03, Raj Nagar,
Anil K. & Associates Ghaziabad
I1l F/54, Nehru Nagar, Ghaziabad-201001 Ph. 0120-2824540 (M) 9810191608
Ph: (0) 0120-4130855 (M) 9810313048 E-mail : ayush@tanaashi.com
E-mail: aagarawala@yahoo.co.in
V/134 LM | GMA/1342/23 AGARWAL DHANANJAY
V/158 GMA/1365/25 AGARWAL ADYANT Maarket - Partner
Director, Psychovedas D-23, Ground Floor,
C-14B, FF Parsvnath Paradise, Raj Nagar, Ghaziabad.
Mohan Nagar, Ghaziabad (M) 9.81.0498040 .
E-Mail - psychovedas@gmail.com E-mail: info@maarket.in
Mobile No - 8802208913, 9871199508
11/186 LM [ GMA/776/03 AGARWAL GYAN CHAND, CA
V/110 GMA/1317/22 AGARWAL ANKIT M/s. G. C. Agarwgl & Co.
Director — AGMACO Industries 112 New Ghandhi Nagar,
D —22/1, BSR Industrial Area, Ghaziabad
Ghaziabad Mob: 9958508884
E-mail: agmacoind@gmail.com E-mail: agarwal_gc2007@yahoo.co.in
(M) 9910259090
11/50 LM [ GMA/240/88 AGARWAL | C
111/128 LM | GMA/718/01 AGARWAL AMIT R-12/52, Raj Nagar, Ghaziabad
R -12/52, Raj Nagar, Ghaziabad Ph.: (R) 2965275 (0) 2866416-18
Ph.: (R) 2965275 (0) 2866416-18 M0b2.9§1092244\'_5 .
Mob: 9810035400 E-mail: ica@gpp-india.com
E-mail: amita@gpp-india.com
M-200521577 AGGRAWAL MANOJ KUMAR
Iv/297 GMA/1185/19 | AGARWAL AYUSSH 614,Mahagun Villa,
Director — BLS Packaging Solutions Sector 4C, Vaishali,
IIIK — 24, Nehru Nagar, Ghaziabad Near Mahalaxmi Mall,
E-mail: ayussh.ag@gmail.com (M) 9.971860.590
E-mail: manojagg71@yahoo.com
111/286 CO |GMA/876/05 AGARWAL DR. ARUN GOPAL
USHA VILLA 1/298 LM | GMA/687/2000 | AGARWAL MITHUN
USHA VILLA, 1l B-76, Sector-2, KK- 3, Kavi Nagar,
Vaishali, Ghaziabad Ghaziabad
Ph- (0) 43518888 ® 2773560 Ph.: (R) 2755301 (0) 0120-2755301
Mob: 9810033204 (R) 0120-4135506 (M) 981000116
E-mail : aga1946@rediffmail.com E-mail : mithunagarwal@gmail.com
/282 | LM |GMA/671/99 | AGARWAL ARUN KUMAR /287 LM | GMA/676/2000 | AGARWAL MUKUL
SD-377, Shastri Nagar, M.M. TRA\(ELS
Ghaziabad KK 1 Kavi Nagar,
Tel (0) 011-24645613 Ghaziabad
(R) 0120-2758616 Ph.: (0) 2755642, 2755643
(M) 9810387950 Fax: 2758518
E-mail: arunagarwalca@yahoo.com Mob: 9810222013 .
E-mail: mmt1997m@gmail.com
111730 GMA/153/86 AGGRAWAL ARUN KUMAR
Director V/104 GMA/1311/21 AGARWAL ABHINAV

Vimal Organics Ltd.

CC-35, Avantika, Phase — 1,

Ghaziabad

Mob: 9810337904

E-mail: arunaggrawal1961@gmail.com

Il F - 54, Nehru Nagar,

Ghaziabad

(M) 9810275523

e-mail id : aagarwal.abhi@gmail.com
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/158

Iv/220

Il/273

IV/291

Iv/213

VAT

V/146

V/44

IV/275

LM

Co

LM

LM

LM

GMA/748/02

GMA/1110/14

GMA/662/99

GMA/1179/2019

GMA/1103/14

GMA/1061/12

GMA/1353/24

GMA/1251/19

GMA/1163/18

AGARWAL N C

224, Sec-9, Raj Nagar,

Ghaziabad

Tel (0) 0120-4539600 (M) 9810032770
E-mail: nc_agarwal02@yahoo.com

AGARWAL DR. PARUL

632 — B, Shipra Suncity,

Indirapuram, Ghaziabad

E-mail : parul.agarwal04@gmail.com
(M) 9711149598

AGARWALPK.

T-3/1001, Sunworld, Vanalika,
Sector-107, Noida

(M) 9910064320

E-mail : pkagarwal@gmail.com

AGRAWAL RAJESH KUMAR
A-75/2, Shyam Park Extenssion,
Sahibabad, Ghaziabad

(M) 9899992831

E-mail Id : agrawalrkb8@gmail.com

AGRAWAL RAHUL

6/55, Chiranjeev Vihar,

Ghaziabad.

(M) 9810341377

e-mail : rahulritesh.agrawal@gmail.com

AGARWAL RAJ KUMAR CA

B-1103, Pearl Court, Ramprastha Greens
Vaishali, Sector — 7, Ghaziabad-201010
Ph: (0) 011-4601-6565

(M) 9873008760

E-mail : rkagarwala@hotmail.com

AGARWAL SANDEEP

Superintending Engineer, Retd.

From UPPCL

519, Milano, Mahagun Mascot,
Crossing Republic, Ghaziabad

Mobile No - 9654925290

E-Mail - san1964agarwal@gmail.com

AGARWAL SANJAY

V.P. — Mahagun Real Estate P. Ltd.
Flat No. 2003, Supertech,

Eco Village - 2, Greater Noida (West)
(M) 9643100175

AGARWAL SANJAY

DGM+Head - Utilities + Projects
Honda Cars India Ltd.

Flat No. 102, Arunima Palace,
Sector - 4, Vasundhra, Ghaziabad
(M) 9810789080

E-mail: sagarwal2001@yahoo.co.in

V/157

IV/232

Iv/93

11781

V/86

V/102

/62

V/120

LM

LM

coL

LM

LM

GMA/1364/25

GMA/1122/14

GMA/983/09

GMA/471/94

GMA/1293/19

GMA/1309/20

GMA/300/90

GMA/1327/23

AGARWAL SANJAY

Chairman, Sanvin Group

(Sanvin Carrier Consultant)

C-14B, FF Parsvnath Paradise,
Mohan Nagar, Ghaziabad

E-Mail - agarwalsanvin@gmail.com
Mobile No — 9810479508

AGARWAL SANJIV KUMAR
Partner — Lotus FRP Industries
KK-3, Kavi Nagar,

Ghaziabad

Ph. 0120-2761617, 4375273
(M) 09312933633

E-mail : skagzb@gmail.com

AGARWAL SHARAD

S-25/6, DLF Phase-3,

Gurgaon- 122002

Ph: (R) 0124-4288926 (M) 9873251843
E-mail: sharada@specpro.com

AGRAWAL SHARAD KUMAR
II/A -119, Nehru Nagar,
Ghaziabad-201001 India

Ph.: (R) 2792249 (0) 2792094
(M) 9810034208, 9810134208
E-mail: lawmails@gmail.com

AGRAWAL SONIA

Horticultural Facilitator

Co-Founder — IXORA

Gardening Workshops

6/55, Chiranjeev Vihar, Ghaziabad
Mobile No: 9810248029

E-mail : Sonia.agrawal6@gmail.com

AGGARWAL SUSHIL

Chairman — AVRO India
A-7/36-39, South Side of GT Road
Industrial Area, Ghaziabad

Mobile No.: 9810039125

E-mail: avonska@gmail.com

AGARWAL VIJAY KUMAR

SG-24, Shastri Nagar,

Ghaziabad

Ph.: (R) 2753813 (M) 9811553457
E-mail : anitahspf@rediffmail.com

ARORA DEVENDRA KUMAR
Partner & CEQ

Tejas Investments

E-801, Pawittra Apartments,
Vasundhra Enclave,

Delhi — 110096

(M) 9810442134

E-mail: dk_arora@yahoo.com

5]




[<®

Ghaziabad Management Association

Gilé
Folio No. | Cat.| Memb. No. Name & Address Folio No. | Cat.| Memb. No. Name & Address
LM LN 000320 ARORA GOPAL V/106 GMA/1313/21 BANERJEE SUBHAMOY
1311203 Kesar Kutir, Sr. Manager - Freudnberg
R-9/294 Raj Nagar, B - 310, Gaur Homes,
Ghaziabad. Govindpuram, Ghaziabad
Ph. : 0120-2852275, 0120-2829661 E-mail: sbanerjeedelhi@gmail.com
(M) 9958668222 (M) 9999344322
E-mail : aroragopal1974@gmail.com
1vV/237 LM | GMA/1127/15 BANSAL MUKESH, CA
Iv/197 LM [GMA/1087/13 ARYA GEETA 11-A/297, Nehru Nagar,
Geeta Arya & Associates Ghaziabad.
R-11/45, Raj Nagar, Ph. (0) 0120-4112850
Ghaziabad. ®0120-4106850
(M) 9810235353 (M) 8800976556
E-mail : ishwatham@gmail.com E-mail : camukeshbansal@gmail.com
V/14 GMA/1221/19 | ANEJA TARUN v/211 LM | GMA/1100/14 BANSAL SALIL
KE — 93, Kavi Nagar, Director,
Ghaziabad Sea Impex Overseas P, Ltd.
(M) 9540995525 R-5/104, Raj Nagar, Ghaziabad
e-mail : anejatarun02@gmail.com Ph.: ® 0120-2825434,
(0)0120-2761109
AIMA C0 M-202311111 ASHTT PARAG (M) 9818410200
SRM Institute of Science & Technology E-mail : salilk@seaimpexoverseas.com
Delhi — Meerut Road, Sikri Kalan,
Ghaziabad V/143 GMA/1350/24 BEHAL KRISHAN KUMAR
(M) 9818039927 Managing Director,
E-mail : paragashtt06@gmail.com Srishti Interiors
A0-199, South Side of GT Road,
CO [M-201821219 | ATRAY AMBRISH KUMAR Ghaziabad
G - 223A - HIG, Sector — 11, Mobile No - 9810043909
Pratap Vihar, E-Mail - kkbehal9415@gmail.com
Ghaziabad
(M) 9871301107 Iv/97 CO | GMA/987/09 BHARGAVA ATUL
E-mail : akatray2004@yahoo.com No.-410, Sector-14, Vasundhara,
Sahibabad, Ghaziabad-201012
1V/40 CO | GMA/930/08 AZAD CHANDRA SHEKHAR Ph: (0) 0120-2895151 (M) 9910217882
1-674, |-Block, Govindpuram, E-mail: atbhargava@yahoo.com
Ghaziabad
Ph: (R) 2764673 (M) 9968670080, IV/103 | LM [ GMA/993/10 BHARGAVA DHEERAJ KUMAR
9412220674 H.No. - 282, Sarai Nazar Alj,
E-mail: csazad68@gmail.com Behind MMG Hospital, Ghaziabad (UP)
Ph: ® 0120-2850896
(M) 9810522380, 9871895198
B E-mail: dheerajb@tbam.co.in
/247 GMA/1137/15 BAIJAL UDIT V/72 GMA/1279/19 BHARGAVA SANJAY
Director - Trip Kraft Exécutive Director
FF-7A, Astoria Boulevard, HBD Packaging P, Ltd.
C-16B, RDC, Raj Nagar, SA — 120, Shastri Nagar,
Ghaziabad Ghaziabad
(M) 9953755761 (M) 9810150447
E-mail: 1tripkraft@gmail.com e-mail:
sanjay.bhargava@hbdpackaging.com
co M-20(1911034 BALIYAN PREETI
J -8, Govindpuram, V/102 GMA/992/09 BHARTI SANJAY
Ghaziabad B-35, Lohia Nagar, Ghaziabad
(M) 9582573527 Ph: (0) 0120-4032465 ® 0120-2780111

e-mail : baliyanpreeti@gmail.com

(M) 9810229552
E-mail: sanjay.bharti@dsgroup.com
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CO |M-201911027 | BHARGAVA VANDANA V/144/ | LM [GMA/1351/24 CHAUHAN DEEPAK KUMAR
No. 410, Sector — 14, Vasundra, Director,
Sahibabad, Ghaziabad lliosun Information Pvt. Ltd.
(M) 9873178565 402, Satyam Ansal, RDC, Raj Nagar,
Email : vandana68@gmail.com Ghaziabad,
Mobile No - 9958247746
11/268 CO/LM GMA/657/99 | BHATIA SURESH CHANDRA E-Mail: deepakchauhan@suninfomation.com
284, Sector |, Chiranijiv Vihar,
Ghaziabad 11753 GMA/247/88 CHHARIA RAKESH, CA
M: 9818206535 Chartered Accountant
E-mail : drscbhatial @gmail.com Chharia & Company
202, Ansal’s Satyam Building,
IV/295 GMA/1183/19 BHARTIYA ANSHU RDC, Raj Nagar, Ghaziabad
Flat No. F2, 1st Floor, Ph.: (0) 0120-2822743 (R) 0120-4380665
KK - 6, Kavi Nagar, Ghaziabad (M) 9811079609
Phone. (R) 0120-4108014 (M) E-mail: info@poleads.in
9818017400
E-mail : anshubhartiya@yahoo.com IV/235 GMA/1125/14 | CHHARIA VIDUR, CA
201, Ansal Satyam Building,
S-202414046 BHATEJA KARAN RDC, Raj Nagar,
|- 1003, 10th Floor, Rishabh Cloud -9, Ghaziabad
Ahinsa Khand - 2, Indirapuram, Phone : 0120-2822743
Near DPS School (M) 9599966666
Ghaziabad E-mail: vidurchharia@gmail.com
(M) 9660220095
E-mail: kavel2dec@gmail.com 111/56 LM [ GMA/257/89 CHHIBBER RAJESH
KF — A/9, Kavi Nagar,
Co M-2011621184 BHATNAGAR VAIBHAV KUMAR Ghaziabad
Flat No. 024, Siddhi Tower,
Mahagunpuram, NH - 24, M-201611094 | CHITKARA SALONI
Near Columbia Asia Hospital, Hapur Road D-404, Exotica Elegance
Ghaziabad — 201002 Ahinsa Khand - 2, Indirapuram
(M) 9716803970, 9971010680 Ghaziabad
E-mail : vaibhavincontact@gmail.com, (0) 0120-4170600 (M) 9810747170
gmmarketing@santosh.ac.in E-mail: saloni.chitkara@imsgzb.com
111120 GMA/710/01 BHOGAL C S LM |LN00032011121| CHOUDHARY B C
R -5/56, Raj Nagar, GH-604, SPS-Residency,
Ghaziabad Vaibhav Khand, Indirapuram,
Ph.: (R) 2717489 (M) 9811026745 Ghaziabad
E-mail: csbhogal@yahoo.co.in Ph. : 0120-4150958 (M) 9810874453
E-mail : bee.hrd@gmail.com
c
D
IV/137 [ CO | GMA/1027/11 CHANDER JUGESH
H. No.-323, Sec-1 Vaishali, [11/262 LM [ GMA/852/05 DAS ASISH
Ghaziabad Managing Director
Ph-011-25710558 (M) 9999346867 AKD Infotech Pvt. Ltd.
E-mail : cjugesh@yahoo.in R-13/113, Raj Nagar,
Ghaziabad (UP) 201002
IV/236 GMA/1126/14 CHAUDHRY ARVIND Ph: (0) 4100326 (R) 2820322
General Manager (M) 9810004031
Kailash Engineers E-mail: asish@akdinfotech.com
KB-4, Kavi Nagar,
Ghaziabad. Co LN00032542 DATTAA.S.
(M) 9810112377 "Surya - Prabha",
E-mail: kailashengineers1@gmail.com 10/106, Sector lll, Rajendra Nagar,
Sahibabad, Ghaziabad
Ph.0120-3243616, 4377953
(M) 9810049797
E-mail : spsales17@rediffmail.com
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1/269 €O/ [GMA/658/99 DHAWAN WG CDR VIJAY BHUSHAN V/149 GMA/1356/24 GARG GAURAV
LM IIl - L/31, Nehru Nagar, Chartered Accountant
Ghaziabad Office No. 30, 1st Floor, A-27,
(R) 0120-2723122 (M) 9810588004 AWFIS Majestic Signia,
E-mail : vbdhawan@inmantec.com Sec-62 Noida
Mobile No - 9650810325
/135 CO/ |GMA/725/02 DHIMAN J L E-Mail - cagauravgarg86@gmail.com
LM 14/137, Vasundhara,
Ghaziabad LM |2011154 GARG MADAN GOPAL
(R) 0120-2880140 02081 ATS Advantage,
Plot No. 17, Ahinsa Khand - I,
1/153 LM | GMA/542/96 DHINGRA ASHWIN Indirapuram, Ghaziabad.
R —2/214, Raj Nagar, Ph. : 0120- 481389
Ghaziabad E-mail : mggarg@gmail.com
Ph: (0) 0120-2866567 (R) 0120-4114104
(M) 9810157046 V/151 GMA/1358/24 GARG NAMAN
E-mail: ashwin@macht-technologies.com Senior PM — Network 18
KH-34, Kavi Nagar, Ghaziabad.
11732 LM | GMA/165/87 DHOOPER DR. N K Mobile No. : 97170767977
KD -25/19, Kavi Nagar, E-mail: namang26@gmail.com
Ghaziabad
Ph. : (R) 2752535 (M) 9312240561 V/115 GMA/1322/23 GARG NAVENDU
E-mail: drnkdhooper@yahoo.com Chartered Accountant
Partner — Garg & Agarwal
1v/287 GMA/1175/19 DUBEY K. K. 706, Dubai Mall, RDC,
A-34, Ashok Nagar,Ghaziabad Ghaziabad
(M) 9582808522 (M) 9873155297
E-mail: kkd_osho@rediffmail.com E-mail: navendu.cxa@gmail.com
G 1V/252 GMA/1142/16 GARG RAKESH KUMAR
Chartered Accountant
1V/199 LM |GMA/1089/13 GARG AJAY Garg R Kumar & Associates
Partner — Harie Marketing 7, Advocate Chamber, District Center,
B-101, Lohia Nagar, Raj Nagar, Ghaziabad
Ghaziabad. (M) 9810398068
(M) 9891232000 E-mail: cagargrkumar@gmail.com
E-mail : hariemarketing@gmail.com
111/184 GMA/774/03 GARG SANDEEP, CA
1V/315 GMA/1201/19 GARG ALOK D.C. Garg & Co.
Director 67, Navyug Market, Ghaziabad
Star Finvest P, Ltd. Ph: (0) 2790082, 4120601
KG - 81, Kavi Nagar, Ghaziabad M:9811101273
(M) 9810046957 E-mail: sgargca@gmail.com
e-mail: alokgarg16265@gmail.com
1v/52 GMA/942/08 GARG SANJEEV
IV/265 | LM | GMA/1155/17 GARG AMIT, CA B-41, Patel Nagar-Il, Ghaziabad
Partner Ph: (R) 0120-3230030 (M) 9350790007
M/s Garg Manglik & Associates E-mail: rtnsanjeevgarg@gmail.com
12, Laxmi Vihar Colony,
Basant Road, Ghaziabad V/131 GMA/1338/23 | GAUR DR. SUDHIR
Ph. (0) 0120-4372121 (R) 0120-2792933 AVP-VSERV INFOSYSTEMS P LTD.
Mobile: 9810192700 B - 135, Sector -2,
E-mail : amitgargca97 @rediffmail.com Noida.
(M) 9810228222
IV/248 | LM [GMA/1138/15 GARG DEEPAK K. E-mail : sudhirgaur09@gmail.com
Director — Ramvansh Fibrology P, Ltd.
R-13/47, Raj Nagar, M-201921220 GAURAV GARG
Ghaziabad 158C, Regent Shipra Sun City
(0) 0120-4374478 (M) 9810194800 Indirapuram, Ghaziabad
E-mail : deepdc31@yahoo.com (M) 8284850061
e-mail: ggarg77@gmail.com
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1IV/195 GMA/1085/13 | GAUR ANIL, CA. V/40 GMA/1247/19 | GOPAL AJIT KUMAR
Partner, A. R. & Co. Il B — 94, Nehru Nagar, Ghaziabad
C-1, RDC, Raj Nagar, Ghaziabad. (M) 9958859992
Ph. : 0120-4108566 (M) 9810444051 E-mail : gopalajitk@gmail.com
E-mail : ar_co1981@yahoo.co.in
IV/109 | LM | GMA/999/10 GROVER V. N.
/176 LM | GMA/766/02 GAUR RAJENDRA KUMAR SD-72, Shastri Nagar, Ghaziabad
Asstt. Director Ph: (R) 0120-2753715 (M) 9871195577
NITRA, Sec — 23, Sanjay Nagar E-mail : vngrover@gmail.com
Ghaziabad — 201002
Ph. (0120) 2783586, 592 1V/49 LM | GMA/939/08 GUPTA ALKA
(M) 9213791569, 9911548930 R-13/72, Rajnagar, Ghaziabad
E-mail: rajendrakumargaur@yahoo.com (M) 9968075607
E-mail: alkagupta09@yahoo.com
11/56 LM | GMA/449/94 GAUTAM VIDYA SAGAR
2(/348, Vasundhra, VA1 GMA/1318/22 | GUPTA ANAGH, CA
Ghaziabad Partner — KPMC & Associates
(M) 9811295589 DD - 241, Avantika,
E-mail : vsg348@gmail.com Ghaziabad
E-mail: anagh1990@gmail.com
1V/254 GMA/1144/16 | GOEL ANKIT (M) 9810702664
Chartered Accountant v/ GMA/1278/19 | GUPTA ANKIT
Prashant Ankit & Co. Proprietor — M/s Dress Code
406, Ansal Shivam Building, B - 28, 2nd Floor, Sec — 10,
Raj Nagar, Ghaziabad Noida
(M) 9811449473 (M) 9818937947
E-mail: goelankitca@gmail.com e-mail: dresscodeindia@rediffmail.com
1V/37 GMA/927/07 GOEL DR. PRADEEP V/160 GMA/1367/25 | GUPTA ANKUR
B-90, Patel Nagar-Il, Ghaziabad Chartered Accountant,
Ph: (R) 0120-6520254 (M) 9811093735 Ankur Lovely & Associates
drpradeepgoel.scorpio@yah00.co.in SA — 52, Shastri Nagar, Ghaziabad
E-Mail - fcmaankur26@gmail.com
1V/314 GMA/1200/19 | GOEL MUKESH Mobile No — 9971004099
Propritor
The Raymond Shop V/39 GMA/1246/19 | GUPTA DEEPAK
44, Ambedkar Road, Managing Director — K. K. F. Pvt. Ltd.
Ghaziabad IIA — 64, Nehru Nagar,
(M) 9810320998 Ghaziabad
E-mail: raymondshopgzb@gmail.com (M) 9871594005
e-mail: deepakjalputra@gmail.com
V/166 GMA/1373/25 | GOEL SUNDEEP
Chartered Accountant /77 GMA/1283/19 GUPTA DR. MADHU
Sundeep Goel & Associates Director
H.No. 142, Sector — 2, Raj Nagar, Navjeevan Nursing Home
Ghaziabad SE - 12, Shastri Nagar,
(M) : 9871091753 Ghaziabad
E-mail: goel.sundeep@yahoo.com (M) 9810119013
e-mail: madhu.1950@yahoo.co.in
11/161 GMA/751/02 GOVIL ALOK KUMAR
Technico Enterprises CO/LM [ LM | 202321271 GUPTA DR. NITIN
SB-86, Shastri Nagar, Ghaziabad B-90, Shakti Apartments, Sec- 9,
Ph.: (R) 0120-2751028, (0) 4106971 Rohini, Delhi
(M) 9212624450 Mobile No. 8130988505
E-mail : alok_kgovil@yahoo.co.in E-mail: nietingupta@gmail.com
IV/155 [ LM | GMA/1045/11 | GOYAL ASEEM

C-2, R-8/9, Rajnagar Ghaziabad
Ph: 0120-4542525 (M)9999336501
E-mail : aseemgoyal1 @gmail.com
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M-202411086 GUPTA DR. UPASANA 111/85 LM | GMA/378/93 GUPTA RAJ KUMAR
Assistant Professor 8/266, Sec 3, Rajendra Nagar,
CHRIST (Deemed to be University) Sahibabad,
Nandgram Road, Ghaziabad-201005
Marium Nagar, Sewa Nagar, M: 9868182607
Ghaziabad E-mail: rkg2020@yahoo.co.in
(M) 9411469220
E-mail: kanchan_upasana@yahoo.com CO |LM-200121286| GUPTA RAJENDRA KUMAR
SRA 158A (GF)
IV/283 | LM |GMA/1171/18 | GUPTA DEEPAK Shipra Rivera, Gyan Khand 3,
Managing Partner Indirapuram, Ghaziabad.
C. D. Engineering Co. (M) 9413782645
C - 199, Bulandshahr Road Industrial E-mail : rkgupta@rkgupta.in
Area, Ghaziabad.
(M) 9811089981 (0) 0120-4557758 IV/284 [ LM |GMA/1172/18 | GUPTA REENA
E-mail : Deepak_gupta41@hotmail.com Director Technical
Utsah Engineering P. Ltd.
V/136 LM | GMA/1343/23 | GUPTA GAURAV Khasra No. 605 to 612, 615 & 618
DB Architect Dholana Road, Pilkhuwa, Distt. Hapur
Lead Venture Pvt. Ltd. (M) 9811084741
D-102A, Sector - 3, E-mail: reena_gupta41@hotmail.com
Chiranjeev Vihar, Ghaziabad
(M) 9818089087 11/65 GMA/457/94 GUPTA RAKESH KUMAR
E-mail: gaurav.client@gmail.com C — 152, Shastri Nagar,
Ghaziabad
V/138 GMA/1345/24 | GUPTA DHARMENDRA KR. (M) 9810480801
Owner E-mail:
Gupta & S. Kumar rakeshkumargupta1952@gmail.com
SE - 157, Shastri Nagar,
Ghaziabad V/107 LM | GMA/1314/22 | GUPTA SHASHI PRAKASH
(M) 9818074528 12/356, Vasundhra,
E-mail: manglamca2706@gmail.com Ghaziabad
E-mail: sp.purkazi@gmail.com
V/126 GMA/1333/23 | GUPTA RAKESH (M) 9910668617
Director
Y. K. Builders 1vV/107 LM [ GMA/997/10 GUPTA SUBHASH CHANDRA
GC - 35, Aditya Gold Crest, 7/78, Sector-2, Rajendra Nagar,
Indirapuram, Ghaziabad Sahibabad,
(M) 7838611978 Ghaziabad-201005
E-mail: yashgupta58@gmail.com Ph: (R) 0120-2632615 (M) 9811778168
E-mail: scgupta05@rediffmail.coml
IV/125 [ LM | GMA/1015/11 GUPTA MRIDUL KUMAR
CEO 11l/64 LM [ GMA/319/90 GUPTAT. C.
Tusthi Executive Access & Consultants 17, Ekta Vihar, Ramte Ram Road,
1020-1021, Sec-3F, Opp Mahagun Mall Ghaziabad
Vaishali Ghaziabad Ph.: (R) 2711316
Ph: 0120-4550889, (M) 9810332114
E-Mail : mridul@tusthi.com V/169 GMA/1376/25 | GUPTA YOGESH KUMAR
. Advocate
/147 CO [ GMA/536/96 GUPTA OM PRAKASH SA-88, Shastri Nagar,
R-13/25, Rajnagar, Ghaziabad (UP) Ghaziabad.
Mob: 09810448949 (M) ykg_lla@yahoo.com
E-mail: guptaomprakash@yahoo.com
H
11241 GMA/630/98 GUPTA PRADEEP, CA
partner, PVAR & Associates IV/183 [ LM | GMA/1073/12 | HARIT MADAN LAL
48, Navyug Market, R-12/65, Rajnagar,
Ghaziabad-201001 Ghaziabad

Ph.: (0) 0120-2790454
Mob: 9810040456
E-mail: capradeepkgupta@gmail.com

Ph: 0120-2820211 (M) 9810603211
E-mail : madanlal1265@gmail.com,
sonaimpex1265@gmail.com
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J co M-202411161 | JESWAL DR. RUCHIKA
SKE-501, Shipra Krishna Vista
V/184 LM | GMA/1074/12 JAIN ANURAG Indirapuram, Ghaziabad
609, Ansal’s Satyam Building Mobile No. 9811450169
RDC, Rajnagar, Ghaziabad E-mail : rieswal@amity.edu,
Ph: 0120-2824080 (M) 9810486025 ruchikajeswal@gmail.com
E-mail : anuragjainca@rediffmail.com
111/182 LM | GMA/772/02 JAIN ATUL K K
Ideal Institute of Technology
A-6, Navyug Market, 111/66 LM | GMA/325/91 KAKKAR RAVI
Ghaziabad D -20, East of Kailash,
Ph: (R) 2752793, 2794915 New Delhi
(M) 9810057944 Ph.: (R) 26451201
E-mail: idealakjain@yahoo.com
11/300 CO | GMA/890/06 KAKKAR V. P
1V/273 GMA/1161/18 | JAIN RAHUL 2033, Sector — 16A,
Chartered Accountant Vasundhara,
Rahul Jain & Associates Ghaziabad — 201012
510A, Ansal’s Satyam Building, Ph: (R) 0120- 41330600
RDC, Raj Nagar, (M) 09873424512
Ghaziabad. E-mail: vpkakkar@amity.edu,
(M) 9319389689 vpkakkar2@gmail.com
E-mail : ca.rahul1103@gmail.com
1v/23 GMA/913/07 KANSAL TARUN, CA
VAT GMA/1378/25 | JAIN RITESH Tarun Kansal & Co.
Ex. GM - Jamna Auto Raghav Kunj, R-7/191, Raj Nagar
KJ-12, FF-3, Kavi Nagar, Ghaziabad
Ghaziabad Ph: (0) 2724263, 4127362 (R) 4380408
E-mail: riteshjain.ghz@gmail.com (M) 9810027106
(M) 7773014043 E-mail: catarunkansal@gmail.com
11/254 GMA/643/98 JAIN VIVEK, CA 111/134 GMA/724/02 KAPOOR PUNIT KUMAR
Partner Partner
PVAR & Associates APK IDENTIFICATION
48, Navyug Market, Ghaziabad-201001 Plot No. 129 B,
Ph.:® 0120-2796814 (0) 0120-2790454 NSEZ, Phase II, Noida — 201 305
Mob: 9810789366 Ph.: (0) 2462331 Mob- 9811153884
E-mail: cavivekjain@gmail.com E-mail: puneet.kapoor@apkid.com
V/161 GMA/1368/25 | JAITLY SONIA M-201711074 | KAPOOR RAJAN
Dean Academics, D - 601, Gateway Tower,
ABES Business School Sec — 4, Vaishali, Ghaziabad — 201 010
656, 2nd Floor, Mall Road, Tel (0) 0124-4732000 (M) 9999104490
Sector — 29, Noida Uttar Pradesh E-mail : rajancooper@gmail.com,
Mobile No - 8468882020 rajan.kapoor@ma3mindia.com
E-Mail - jaitelysonia5@gmail.com
11/286 GMA/675/99 KAPUR MADHUSUDAN
V/36 GMA/1243/19 | JATAV JAI SINGH B.K. Kapoor & Co.
Chief Engg.(Retd.) - UP PWD 17, Navyug Market, Ghaziabad
Flat No. ; C —1/304, Supertech, Ph.: (0) 2790947, 2790951
Living Ston, Crossing Republic, M: 9810061429
Ghaziabad E-mail: bkkapurco@rediffmail.com
(M) 9412523362
e-mail : jaisinghjatav@gmail.com M-201411267 KAUL SHEETAL WANGNEQ
17/9 Ashoka Road, Shipra Sun City
AIMA Co. M-20222195 JAYANT ANJU Indirapuram, Ghaziabad
2/377, Chiranjeev Vihar, (M) 9811995008
Ghaziabad E-mail : sheetalwkaul@gmail.com

E-mail: anju.jayant@gmail.com
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11/59 LM | GMA/452/94 KHAN BABU IV/244 [ LM | GMA/1134/15 KUMAR AKHILESH, CA
H -126, Sector 23, Raj Nagar, M/s Akhilesh Kumar
Ghaziabad Chamber No. 206-207,
Ph.: (R) 2783451 (0) 2895163 Ansal satyam Building, RDC,
Mob: 9871380759 Raj Nagar, Ghaziabad
E-mail: bkhn4d@yahoo.co.in (M) 9999400164
E-mail : akumar_adv@yahoo.co.in
V/54 LM | GMA/1261/19 KHAN M. A. Z.
Sr. V. P - Mahagun India IV/266 | L/M | GMA/1156/17 KUMAR AJAY
| - 83, Sector — 41, Noida Distt. Manager
M) 9911422690 Medicon Formulation P, Ltd.
e-mail : khanmaz2006@yahoo.co.in Sec - 10, H.No. 103,
Chiranjeev Vihar, Ghaziabad
IV/157 GMA/157/11 KHANNA ANIL KUMAR Ph. (R) 0120-4377550
KM-182 Kavinagar, Ghaziabad Mobile: 9810747142
Ph: 9810087263 E-mail : aura.ajay@gmail.com
E-mail : akkdms2004@yahoo.com
M-201821179 | KUMAR AMIT
IV/134 GMA/1024/11 KHANNA DR. ASIT Flat No. 1404, Udaygiri Apartment
1405, Millenia Amarald Near Mother Dairy, Booth No. 860,
Heights Ramprasth Greens, Vaishali Kaushambi, Ghaziabad.
Sec - 4, Exten., Ghaziabad E-mail : amitji81@gmail.com
Ph: 9818882958
E-mail: drasitkhanna@rediffmail.com M-201711070] KUMAR AMOL
Flat No. 301, Plot No. 144,
LN0009510303| KISHORE NAND Gyan Khand - !, Indirapuram,
Shaskti Niketan, Ghaziabad. — 201 013
R-6/58, Raj Nagar, Ghaziabad Tel. (0) 0120-2590620 (M) 9811091139
(M) 9871882515 E-mail : amol.nchm@gmail.com
E-mail: nkseva@gmail.com
CO | M-201321340 | KUMAR ASHISH
111/46 LM | GMA/226/88 KOTHARI HARSH VARDHAN A - 11/4,
Sundeep House, 17 -B, New Colony, Nehru Nagar, Ghaziabad.
Model Basti, New Delhi -5 (M) 9958110953
Ph.: (R) 23615598 (M) 9312263310 E-mail: kumar.ks.ashish@gmail.com
E-mail: harshkothari76@gmail.com
1/169 LM | GMA/759/02 KUMAR DILEEP
V233 [ LM | GMA/1123/14 KRISHAN ANUBHAV R-7/7, Flat No. 107,
Director — Krishna Hospital & Trauma Tirupati Apartments,
Centre Raj Nagar, Ghaziabad - 201002
J-85, Patel Nagar — |, Ghaziabad. Ph. (R) 0120-2822576 M: 9810061803
(M) 9899555649 E-mail: dileepgupta_05@yahoo.com
E-mail : anubhavkrishan@gmail.com
111/265 LM | GMA/855/05 KUMAR DR. P
111207 LM [ GMA/596/97 KUDAISYA P C Director (Corporate Affairs)
Y-003, Agrasen Apartment, East India Udyog Ltd.
66, | P Extension, Delhi - 92 145, G. T. Road, Sahibabad, Ghaziabad
Ph.: (R) 22238780 (M) 9810015696 Ph- (0) 0120- 4175700/ 01/ 02
E-mail: prabhashkudaisya@yahoo.co.uk M: 9811276164
E-mail : drkumar@eastindiaudyog.com
LN0003200721489 KULSHRESTHA ASHISH KUMAR
A-21,lI Floor, Market Block-II, V/167 GMA/1374/25 KUMAR MAUSAM

Ramprastha Colony,

Near Anand Vihar ISBT, GHAZIABAD.
Ph. 0120-4560499 (M) 9717467880,
9818433660

E-mail : achieversinfo@yahoo.com

Diretor - Mysun Noida

G-2, Faculty Apartment

KIET College, Murad Nagar,

Ghaziabad

(M) 9958793634

E-mail : mausamkumar77@gmail.com
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VA4 LM | GMA/1348/24 KUMAR PRAMOD 11235 GMA/624/98 LUTHRA GAGAN
Owner, Partner
Reliable Financial Service Shanker Rubber Industries
92, Sector — 2, Chiranjeev Vihar, PO Amrit Nagar, GT Road,
Ghaziabad Ghaziabad-201009 (UP)
M: 8510006878 Ph.: (R)0120-4374211
E-Mail: pramod8020@gmail.com (0)0120-2866618-19
M: 9818204939
/236 | CO/ | GMA/826/04 KUMAR Dr. RAJENDER E-mail: gluthra67 @yahoo.co.in
LM 676/A, Gali No. 8, Bhim Nagar,
NH - 24, Vijay Nagar, Ghaziabad.
(M) 9818037375, 9818037475 M
E-mail: prof.rajender@gmail.com
1737 LM [ GMA/184/87 MAHAJAN AJAY
11292 CO [GMA/681/00 KUMAR RAJIV KK -64, Kavi Nagar, Ghaziabad
R-5/109, Raj Nagar, Ghaziabad (M) 9810855121
(M) 9810036884 E-mail: amahajan6200@yahoo.com
E-mail : ra_ji_v@hotmail.com
V/100 GMA/1307/19 KUMAR SANJAY LM LN0003201311005 MALIK NEERAJ
Founder 010. Mahagun, Morpheus,
Total People Productivity P, Ltd. Plot No. E-4, Sector — 50,
KF — 48, S - 1, Shivalik Apartment, Noida.
Kavi Nagar, Ghaziabad (M) 9818699229
(M) 9810226941 E-mail : neeraj.malik@saregroup.com
e-mail : sk@tppworld.co
V/113 GMA(1320/23 MALHOTRA RAJESH
V/116 LM | GMA/1323/23 KUMAR SATISH CEO — Saral Computers P, Ltd.
KA — 28, 1st Floor, Kaushambi, KD — 25/16, Kavi Nagar,
Ghaziabad Ghaziabad
(M) 9810274145 (M) 9990904941
E-mail: satishk62@gmail.com E-mail: rm@saral.in
117218 LM/ | GMA/810/03 KUMAR UMESH 1203 GMA/592/97 MANGLA ANIL PRAKASH
[of0] C/o Sanjay Garg Chartered Accountant
R-13/118 Raj Nagar, Mangla Associates
Ghaziabad Flat No. 504, Tower CC-2,
(0) 011-3746044 Supertech Capetown,
Sec- 74, Noida
V/124 GMA/1331/23 Kumar Vipul Mobile No. 9810024630
Owner — Energic Solutions E-mail: mangla.associates@gmail.com
65/3, F —Block, Nehru Nagar — Ill,
Ghaziabad. AIMA Co. LM-202221227 | MAURYA RAHUL KUMAR
(M) 9871295410 A-206, Saya Zenith,
E-mail: contact@energicsolution.com Ahinsa Khand - 2, Indirapuram,
Ghaziabad
IV/203 [ LM | GMA/1093/13 KAWATRA SANJAY (M) 8718888445
HER N * SIR E-mail: hr@irfc.co.in,
R-9/170, Raj Nagar, mauryark81@gmail.com
Ghaziabad.
Ph.: 0120- 4128877 (M) 9999428877 /122 LM | GMA/511/95 MEHTA ASHOK
R-8/85, Raj Nagar,
Ghaziabad
L (M) 9818379399
e-mail : ashok_lokesh2003@yahoo.com
LM —200821654 LAXMI DR. VIJAY
Flat No. 903, B — Block, CO |LM-200621324 | MISHRA AJIT KUMAR, IRSE

Gaur Valerio, Ahinsa Khand — 2,
Indirapuram, Ghaziabad.

Mobile : 9873073433

E-mail : vijayalaxmi20@yahoo.com

Flat-302, Tower-1, Orange County
Apartment, Ahinsa Khand-1, Indirapuram,
Ghaziabad

(M) 9717636988

E-mail: ajitkm@rocketmail.com
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V/168 GMA/1375/25 MITTAL ANANT M -201711071[ PANT MANOJ KUMAR
Director A -502, Jaipuria Sunrise Greens,
Girish Chemical Industries Indirapuram, Ghaziabad — 201 010
R-2/70, Raj Nagar, Tel (0) 0120-2323001 — 10
Ghaziabad. (M) 9716489464
(M) 9654353585 E-mail : mkrpant@yahoo.com,
E-mail: contact@gcipaints.com mk.pant@bimtech.ac.in
111/55 GMA/256/89 MITTAL ARUN KUMAR V190 | CO/LM GMA/1080/12] PANDURANGAN RAJESH
1, Bhatia Protégé Road Dy CFO
Ghaziabad. Steria India Ltd
(M) 9818385858 Sea View SEZ Building No 4
E-mail: akm@garnetworld.com Plot No 20 & 21,Sector 135,
Gautam Buddh Nagar
/127 LM | GMA/717/01 MITTAL SUDHIR MOHAN (M) 09871127799
Managing Director E-mail : rpandurangan@gmail.com
Sukriti Vidyut Udyog Pvt. Ltd.
D-39, Meerut Road Indl. Area I, 111/241 GMA/831/04 PRABHAKAR J P
Ghaziabad-201003 109, Sector 10, Chiranjeev Vihar,
Ph.: (0) 2712015 (M) 9810068634 Ghaziabad 201002
E-mail: sudhirt948@gmail.com Ph- 0120-4113109 (M) 9818195129
E-mail: prabhakar_jp@rediffmail.com
V/148 GMA/1355/24 MUKHERJEE DR. MADHURI prabhakar.jp1402@gmail.com
101, Tower 5, Grand Fourte Apartment
Sigma-4, Greater Noida /253 | CO/LMGMA/843/04 PRAKASH BUDDH
(M) 9711744110 Scientific Officer (Chemical)
E-mail: madhurimukherjee@hotmail.com National Test House
Kamla Nehru Nagar, Ghaziabad
Ph.:2789906 (M) 08882231850
N E-mail : buddhprakash@rediffmail.com
1v/231 GMA/1121/14 NAG KUMAR RAGHUVIR 1V/39 CO/LMGMA/929/07 PRAKASH BUDH
H.No. 82, Sector — 6, Chiranjiv Vihar, H. No. 5/62, Sector-2,
Ghaziabad. Rajendra Nagar,
Ph. 0120-4129821 (M) 9810502147 Sahibabad, Ghaziabad-201005
E-mail : radhivaibhav@yahoo.co.in Ph: (R) 0120-4150506 (M) 9958702342
E-mail: budhprakash47@yahoo.com
M-201511137 | NAQVI SYED RIZWAN
202/ C-26, P O Surya Nagar, 11200 LM | GMA/589/97 PRAKASH PIYUSH
Ghaziabad 111 -A/9, Nehru Nagar, Ghaziabad
(M) 9818456101 Ph.: (R) 2718698 M: 9820059634
E-mail: syedrizwannagvi@bel.co.in E-mail: piyupr@gmail.com
11192 LM | GMA/482/95 PRAKASH SANDEEP
P I A/9, Nehru Nagar, Ghaziabad
Ph.: (R) 2718698 M: 9818676886
1V/286 GMA/1174/18 PANDEY DR. RUDRESH E-mail: sandip_biomed@yahoo.co.in
22142, ATS Paradiso, CHI - 04,
Greater Noida (U.P) — 201310 V/164 GMA/1371/25 PARIHAR POONAM SINGH
E-mail: rudreshpandey@gmail.com Secretary & senior Manager Operations
(M) 8527788429 Sustainable Development Society
& Mobius Foundation
V/165 GMA/1372/25 PANDEY SHASHI SHEKHAR 301, Antariksh Bhawan, KG Marg,
Advocate — Supreme Court of India Connaught Place, Delhi
D-1603, Jaipuria Sunrise Greens, E-mail: parihar@mobiusf.org,
Indirapuram, Ghaziabad pparihar@sundesh.org
Uttar Pradesh (M) 9313744368, 7535005783
E-Mail - shekharjuly1980@gmail.com
Mobile No — 8447525845
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LM-201621158| PUTHIA AJAY KUMAR Co M-201911077 RATHI PUNJIKA
A-412, Rail Vihar, KA — 105, Karparipuram,
Sector — 3, Vasundhra, Near Pritam Farm House,
Ghaziabad Ghaziabad
Ph (0) 0120-23387227 (M) 9968828835
(R) 0120-26884922 (M) 9717908000 e-mail: punjika100@gmail.com,
E-mail: ajayputhia@gmail.com punijika.rathi@imsec.ac.in
V277 GMA/1165/18 RAO DR.S.J.
R R - 6/131, Raj Nagar,
Ghaziabad
V/35 GMA/1242/19 RAGHAV GAJENDRA SINGH (M) 9810016957
D - 1/1002, Supertech, Living Ston, E-mail : sjanrao@gmail.com
Crossing Republic,
Ghaziabad
(M) 9871956250 M-201621157 | RAY RAM NARAYAN
e-mail : gsraghav@yahoo.com Flat No — 404, Aman Castle,
Sector — 4, Vaishali,
V27 GMA/1334/23 RAKESH DR. SAPNA Ghaziabad.
Director (M) 9868581588
G L Bajaj Institute, Greater Noida, E-mail: rayrn@rediffmail.com
G-1204, Neel Padam Kunj,
Vaishali, Ghaziabad /264 | CO | GMA/854/05 RISHI DR. BIKRAM JIT
(M) 9213991830 Sr. Lecturer
E-mail: sapna.rakesh@gmail.com Institute of Management Technology
Rajnagar, Hapur Road, Ghaziabad-201001
M-201711088 | RAINA POONAM (M) 9717701132
Flat No. 302, Plot No. — 31, E-mail: bikram_rishi@hotmail.com
Dwrika Appartments,
Shalimar Gargden Ext. - 1,
Sahibabad, Ghaziabad — 201005 S
(M) 9818003697
E-mail : poonamraina1983@gmail.com LM-200721284 ( SAHA JIWAN PRAKASH
M-702, Aditya Maga City
1V/78 CO | GMA/968/09 RAJA MEDHAVEE Behind Aditya Maga Mall,
C-44, Suryanagar, Indirapuram, Ghaziabad.
Ghaziabad (UP) 201011 Ph. (0) 23894375 (R) 32995984
Ph. 0120-23746069, 2641584 E-mail : jiwanprakash@yahoo.com
(M) 9899979191
E-mail : medhavee@yahoo.com V/142 LM | GMA/1349/24 SAHAY DR. MONA
Professor, IPEM
CO- IN003200721304 RANJAN ABHISHEK A-13/1, NH-9, Ghaziabad
Flat No C-802, Amrapali Platinum (M) 9818904289
Plot No GH 01, Sec -119, E-mail: monasahay43335@gmail.com
Noida.
Ph. 0120-3045108, (M) 9868249363
E-mail : IV/126 | LM | GMA/1016/11 | SAIFI NAUSHAD
abhishek.ranjan2005@gmail.com H. No.-126, H- Block, Sec-23
Sanjay Nagar, Ghaziabad
V/109 GMA/1316/22 RASTOGI VIJAY K. Ph: 9310729374
Director — SISOFT Technology P Ltd. E-mail : saifi.naushad82@gmail.com
1064, Niti Khand - 1,
Indirapuram, Ghaziabad — 201014 IV/150 GMA/1040/11 | SANGAL RAJU
E-mail : info@sisoft.in 11 C-210, Nehru Nagar,
(M) 9999283283 Ghaziabad

Ph: 0120-4103020 (M) 9818122700
E-mail : rsangal56@gmail.com
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V/163 GMA/1370/25 SAPRA PROF. (DR.) RAKESH v/ GMA/1218/19 SHARMA AJAY KUMAR
Architect/Interior Designer — RK Studio IIF =181, NEHRU NAGAR,
KJ-128, Kavi Nagar, GHAZIABAD
Ghaziabad Uttar Pradesh (M) 9350944393
E-Mail - rk.studio@gmail.com E-mail:naturopathajaysharma@gmail.com
Mobile No — 9717610273
1V/33 CO | GMA/923/07 SHARMA A K
1V/50 GMA/940/08 SAXENA ALOK 805, Panchmarhi,
SNC Infotech Pvt. Ltd. Kaushambi, Ghaziabad-201010
KC-114, Kavi Nagar, Ph. 0120- 4118308, 2775778
Ghaziabad (M) 09958513766
Ph-9810223609 E-mail: ashok_sharma1954@yahoo.co.in
E-mail : aloksaxenal7@gmail.com
1797 CO/LM GMA/408/94 SHARMA DR. MANMOHAN
V/155 GMA/1362/25 Saxena Deepak C-3,/2012, Golf Link, Land Craft,
Flat No. 3, Plot No. 10/1, 1st Floor, NH-24, Kavi Nagar,
Sector — 3, Sahibabad Ghaziabad Ghaziabad
E-Mail - deepaksaxena29@tpcl.in Mob: 9868451974
Mobile No — 9650594951
IV/205 | LM | GMA/1095/13 SHARMA NISHI
V/118 LM[ GMA/1325/23 SEKHRI SAMANT E-59, Ist Floor,
Director — Hint Media P Ltd. Dayanand Nagar, Ghaziabad
18-A, Hint House, Hint Chowk, (M) 09417620693
Raj Nagar, Ghaziabad E-mail : jmdnishi@yahoo.com
(M) 9650139911
E-mail: hintradio90.4@gmail.com LM GMA/818/04 SHARMA PRAPHULL
Ajanta Khadi Nhandar
111214 LM]  GMA/603/97)  SAKSENA PARMATMA SARAN 462, Ground Floor, Saket Railway Road
R -10/30, Raj Nagar, Pilkhuwa, Hapur
Ghaziabad (M) 8791223696
Ph.: (R) 2822115 E-mail : praphullsharma@gmail.com
M: 9810471746/09560141964
E-mail : saksena.anurag@gmail.com CO |LM-201011177| SHARMA GP CAPT DR. RAKESH DUTTA
506 A, Gulmohar Greens,
/215 CO| GMA/807/03 SAXENA TARUNA Mohan Nagar, Ghaziabad
KM-114, Kavi Nagar, (M) 9654760000
Ghaziabad E-mail : rdsharma01@gmail.com
PH. : 0120-6496203, 2714488
(M) 9811011760 V/154 GMA/1361/25 SHARMA SANJAY
E-MAIL : saxena2004@rediffmail.com CEO - Blue Hill
KC - 96, Kavi Nagar, Ghaziabad
V72 GMA/1379 SEHGAL RAJIV E-Mail - indsanjay@hotmail.com
Founder — PNP AdvisoryT -4/1304, Mobile No - 9810127819
Panchsheel Pratishtha Sec — 75,
Noida 11/252 GMA/641/98 SHARMA SATYAVIR S
E-mail : info@pnp-advisory.com Principal Partner
(M) 9217050710 System Dynamics
J -5, HIG Duplex, Govindpuram,
Iv/208 [ LM| GMA/1098/13 SETHI SUMANT Ghaziabad-201013
R-2/79, Raj Nagar, Ph.:® 0120-3293542 (0) 0120-2767176
Ghaziabad. M: 9810442219
Ph. 0120- 4133167, (M) 8800977609 E-mail:
E-mail : sumantseth@gmail.com sssharma@systemdynamicsindia.com
11/306 LM| GMA/695/00 SHARMA AJAY 1/305 LM | GMA/694/00 SHARMA VIJAY
KI- 170A, Kavi Nagar, K 1-170 A, Kavi Nagar, Ghaziabad
Ghaziabad Ph.: (R) 2701344 (0) 2674658
Ph.: (R) 2701344 (0) 2674658 M: 9810131581
M: 9810638320 E-mail: avadrefinery@gmail.com
E-mail: ajaypriti95@yahoo.co.in
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V/170 GMA/1377/25 | SEKHAR SUDHANSHU AIMA Co. M-202221182 | SINGH BHUPENDER
Managing Director A-602, Elite Estate
Kohinoor Footwear P. Ltd. Sec — 18, Vasundhra,
E-181, Kavi Nagar Industrial Area, Ghaziabad
Ghaziabad (M) 9654627476
E-mail: kfpl181@gmail.com E-mail: b.singh1@dme.ac.in
(M) 9350103302
IV/276 | LM [GMA/1164/18 | SINGH CHETNA
Co |LM-202421276| SHELLEYANDRA KAPIL, IRTS VK. Veer & Co.
Retired as Principal Chief Commerical 603, Ansal Satyam Building,
Manager, North Central Railway, Prayagraj RDC, Raj Nagar, Ghaziabad
H.No. 1075, Sector-23A, Gurugram (M) 9811066252
(Haryana) - 122017 E-mail: vkveer_co@rediffmail.com
(M) 9935728877
Email: kapilrts@gmail.com LM |LN00039711135 SINGHC N
Flat No 901,Charms India Apartments,
V/153 GMA/1360/25 | SINGHAL ABHISHEK Plot No 14, Ahinsa Khand - I,
Administration Mall Road, Indirapuram, Ghaziabad
Impetus Technologies (M) 09650192165
K-13 - 16, SDF-K Block, E-mail : singhcns@gmail.com
NSEZ, Phase - 2, Noida
Mobile No.: 9899825255 IV/186 | CO/LM GMA/1076/14 SINGH NARENDRA KUMAR
E-mail : abhishek.singhal@impetus.com Flat No. 001, Tower A-4, Saviour Greensile,
Crossing Republic, NH-24,
1V/308 GMA/1194/19 | SINGHAL DEEPAK Ghaziabad- 201016
Procurement Head Tel (R) 0120-4902686 (M) 8826300377
Steel Group of Companies E-mail : nksingh2noba@gmail.com
KF-61, Kavi Nagar, Ghaziabad
(M) 9810040021 /273 | CO/LM GMA/863/05 | SINGH RAJESH
E-mail: dksinghal22@gmail.com 301, Gaur Galaxy, Plot No. 5,
Sector — 5, Vaishali, Ghaziabad — 201010
1V/256 GMA/1146/16 | SINGHAL PRAVEEN KUMAR, CA (M) 9811711209
Praveen K. Singhal & Co. E-mail: rajsng@rediffmail.com
H-41 Patel Nagar -Ill,
Ghaziabad. LM-201611049 SINGH RAVINDRA KUMAR
Ph. (0) 0120-4567521 (M) 9810589298 Oak rd 1/7, ssc Indirapuram,
E-mail : Praveen.singhal@airtelmail.in, Ghaziabad
capsinghal@gmail.com (M) 8730842302
E-mail: mundrikaravindra@yahoo.co.in
M-201711159 SINGH ABHISHEK
E-902, Pearl Court Apartments, V/103 LM | GMA/1310/20 SINGH DR. SURABHI
Ramprastha Greens, Dean-MBA
Sector — 7, Vaishali, IIMT College of Engineering,
Ghaziabad - 201010 Greater Noida,
9810004631 E-Mail - surabhi777@gmail.com
E-mail : shebu.singh@gmail.com, (M) 8178257958
abhishek.singh@bookmybank.com
V/123 LM | GMA/1330/23 | SINGH VIRENDRA
1V/243 GMA/1133/15 | SINGH AJAY Flat No. Q - 501,
Director VWIP Address, Raj Nagar Exten.
ABES Business School College Ghaziabad
NH -9, Near crossing Republic, (M) 9582108684
Ghaziabad. E-mail: ervirendrasingh18@gmail.com
Ph. 9958413040
E-mail : ajaysingh.bvu@gmail.com 1V/320 GMA/1206/19 | SINGHAL DR. ARUNA
Director
111/63 LM | GMA/302/90 SINGH AR College of Education
R -14/14, Raj Nagar, A-2/1, BS Road Industrial Area,
Ghaziabad Ghaziabad
Ph.: ® 2714160 (M) 9871302740

E-mail:arunasinghal11@gmail.com
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111/42 GMA/208/01 |  SINGH NIRMAL V/56 GMA/1263/19 | TANDON RAKESH
R-75, Raj Kunj, 1301, D-1, Livingston,
Raj Nagar, Ghaziabad Supertech Crossing Republic,
Ghaziabad
1V/242 LM [ GMA/1132/15 | SISODIA ALOK (M) 9810444253
Astir N Leap E Experts P, Ltd. E-mail: rakesh.tandon884@gmail.com
23-24, UGF, Durga Tower, RDC
Raj Nagar, Ghaziabad LM-201611006 THAKUR DR. RAJIV RANJAN
(0) 0120-4373618 (M) 9810109618 40, Nitikhand-I,
E-mail: sisodia_accountax@yahoo.com Indirapuram, Ghaziabad
(0) 4638341, (M) 8800466427
V/60 GMA/1267/19 | SISODIA NARENDRA KUMAR E-mail : thakurajiv@gmail.com
DGM - NTPC Ltd, Noida
HIG - J — 9A, Sanjay Nagar, IV/202 [ LM | GMA/1092/13 | THAPAR GULSHAN
Ghaziabad Chartered Accountant
(M) 9650992417 KE-80, Kavi Nagar,
e-mail: nksisodia@ntpc.co.in Ghaziabad.
(M) 9891242300
/67 LM | GMA/326/91 SO0D SANDEEP E-mail : gulshanth@gmail.com
Kl -112, Kavi Nagar,
Ghaziabad V/12 GMA/1219/19 | TYAGI SUDHIR
Partner — J.P. Paints & Hardware
V17 GMA/1324/23 | S00D SURINDER 127, Bonjha, G.T. Road, Ghaziabad
Director — PR (ITS, The Education Group) (M) 9310060369
N-128, HIG Flats, Sanjay Nagar, e-mail: golchiki@gmail.com
Sector — 23, Ghaziabad
(M) 9953976153 M-201721200 TIWARI ANUJ
E-mail: sood57@gmail.com A-3/304, Olive County
Sector — 5, Vasundhra,
1V/123 GMA/1013/11 SRIVASTVA AMITA Ghaziabad — 201012
SB — 181, Shastri Nagar, (M) 9818584477
Ghaziabad e-mail : anujtiwariin@yahoo.com,
Ph: 0120-4569926 (M) 9971200030 anujtiwari.ndma@gmail.com
E-mail: directorbcrtc@gmail.com
M-201711059 TIWARI DEVENDRA
111738 LM | GMA/186/87 SINHA ANIL KUMAR Flat No. 631, Tower - 7,
H. No. 225, Ground Floor, Sec — 10C Ashiana Upvan, Ahinsa Khand - 2,
Vasundhara, Ghaziabad Indirapuram, Ghaziabad — 201014
Mob: 9810583349 Tel. (0) 0120-403220 (M) 9560222033
E-mail: anil.sinhaife@gmail.com E-mail : devendra.tiwari@dsgroup.com
LM-201211342 SHUKLA AVINASH V21 GMA/1328/23 | TIWARIDR. POOJA
Flat no J 1201, K W Shristhi Associate Professor
Raj Nagar Extesnion, Sharda University
GHAZIABAD-201017 C -2, 1204, Supertech Livingston,
(M) Mobile : 9099903049, 9319447143 Crossing Republk, Ghaziabad
E-mail : avinash.shukla@astralpipes.com (M) 9911788249, 8860472499
E-mail: pooja2017@gmail.com
V/159 GMA/1366/25 | SRIVASTAVA DR. PRAVIN KUMAR
Director, V173 GMA/1380/26 | Tiwari Pramod
Satyam Corporate Solutions Pvt. Ltd. Director Balise Financial Srvices Pvt. Ltd.
B-1 A, HIG Flats, Nandgram 895, Sector — 3, Wave City,
Ghaziabad Uttar Pradesh Ghaziabad
E-Mail - satyamgreen@gmail.com
Mobile No - 9810513160 1v/83 CO/LMGMA/973/09 TREHAN DALJIT RAI
Flat No. D-301, Neelpadm Kunj,
T Vaishali (Opp. Dabur), Ghaziabad 201010
Ph: (R) 0120-4105301 M: 9871339559
/54 LM | GMA/248/88 TALWAR VINOD KUMAR E-mail: drtrehan1@yahoo.com
423, Sector 16 A,
Faridabad (Haryana)
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M-201711181 TRIPATHI PARUL V/162 GMA/1369/25 | TYAGI DR. PALLAVI
D - 403, Niralas Eden Park Assistant Professor,
Ahinsa Khand - 2, Indirapuram Centre for Management Development
Ghaziabad — 201014 0-408, VVIP Addresses,
(M) 9650536262 Raj Nagar, Exten., Ghaziabad
E-mail : parul09tripathi@gmail.com E-Mail - tyagipallavi.cmd@gmail.com
Mobile No — 9958795656
AIMA Co. M-202221181 | TRIPATHI POOJA
610, Imperial Block, Supertech Estate 1]
Sec. — 9, Vaishali, Opp. Galaxy Mall,
Near Petrol Pump /76 LM | GMA/359/92 UPPAL VK
Ghaziabad — 201010 B -4/5, Rajouri Garden, New Delhi -27
(M) 9711447533 Ph. : (R) 25194291 (0) 2714744,
E-mail: p.tripathi@dme.ac.in 2724348
Fax : 2714745
M-20q1711174 TRIPATHI SANJAY M: 9810163789
D - 403, Niralas Edeb Park, E-mail: vinoduppal@gmail.com
Ahinsa Khand - 2,
Ghaziabad — 201014 v
(M) 8826735311
E-mail: sanjay2tripathi@gmail.com M-201711119 VARSHNEY VIDIT
Flat No. 304, Tower - 2,
LM-201211279 TV LAKSHMANSWAMY Parsvnath Majestic Floors,
B-202, C-3, Unique Apartments, Vaibhav Khand, Indirapuram,
Shalimar Gardwn, Extn. 2, Ghaziabad — 201014
Sahibabad, (M) 8827682069
Ghaziabad. E-mail : i11viditv@iimidr.ac.in
(R) —(M)- 9910310047 (M) 9818377225
E-mail : nanda.yamini@gmail.com V/301 GMA/1189/19 VATS SACHIN
Founder Director
M-201711176 | TYAGI AKANSHA Gurukul The School
Flat No. — 803, Vastu Block KH - 271, Kavi Nagar, Ghaziabad
Mahagun Mosaic, Phase — 11, Vaishali, (M)9810177666
Ghaziabad — 201010 e-mail: sachin.gurukul@gmail.com
(M) 9953637666
E-mail: akanshatyagi2010@gmail.com 11202 CO | GMA/792/03 VASWANI G. D.
H - 176, Sec 23, Sanjay Nagar,
V147 LM | GMA/1354/24 | TYAGI PROF. DR. AJAY KUMAR Ghaziabad
Associate Professor Ph.: (R) 2783745 M: 9871278960
JIMS Engg. Management E-mail: vaswanigd@gmail.com
Technical Campus
SF-93, Shastri Nagar, Ghaziabad M-201711178 VERMA ARTI
(M)9910393122 G - 701, Supertech ICON,
E-mail: ajayvibhu@rediffmail.com Naya Khand - 1, Indirapuram,
Ghaziabad — 201010
/224 | CO/LMGMA/814/04 TYAGI DR. ARUN (M) 9810369532
Flat # 3, Ground Floor E-mail: cvarti@gmail.com
Plot #1, Sector 6
Vaishali, Ghaziabad V/156 GMA/1363/25 | Verma Dr. Pushpendra Kumar
Ph. 0120-2822210 (M) 9818357110 CEO - MSB Education Consultancy
E-mail: aruntyagi9211@yahoo.com GF-3, Ansal Shivam Building,
RDC Raj Nagar, Ghaziabad
1V/54 CO/LMGMA/944/08 TYAGI DR. VIBHUTI E-Mail - msbeducationofficials@gmail.com
SF-93, Shastri Nagar, Mobile No — 9818336242
Ghaziabad-201002
Ph: (R) 0120-4115386 (M) 9868585383 1/88 LM | GMA/478/95 VERMA J P
E-mail: ajayvibhu@rediffmail.com BG -7A, DDA Munirka Scheme
New Delhi -67
Ph.: (R) 26176752

Fax : 261089441V/60

El




)
3
>

[<®

Ghaziabad Management Association

Folio No.

.| Memb. No.

Name & Address

CO/LMG

11154

A/950/08

M-2018

GMA/543/96

M-200911478

M 201821230

VERMA KRISHAN PAL

Manager Partner

Shivas Reinplast Co. of India

C-71/8, B.S. Road IndI. Area, Site-1,
Ghaziabad-201009

Ph: (0) 0120-2866985 (M) 9810280104
E-mail: info@shivasasia.com

VERMA S K

703, D-1, ‘Livingston, Supertech,
Crossing Republik ,
Ghaziabad-201016

Tel. (0) : 08882097727,

Mobile : 08882097727

E-mail : skvermal17@yahoo.co.in

Y

YADAV WG CDR B K (RETD)

SC -30 A, Shastri Nagar,

Ghaziabad

Ph. : (R) 2755878 (M) 9810305652
E-mail: balkrishnyadav@yahoo.com

YADAV MANOJ

SC - 252, Behind Double Water Tank,
Shastri Nagar, Ghaziabad — 201002
E-mail : manyad.bel@gmail.com
(M) 9449320958

YADAV ISHA

B-62,G-3,

Ramprastha Colony,
Ghaziabad

(M) 9599916948

E-mail : isha.yadav@idbi.co.in
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S.N Name of the Student E-mail ID Course

1 Anshika Dixit 2025anshika@akgim.edu.in MBA Batch - (2025-27)
2 Chetna Pundir 2025chetna@akgim.edu.in MBA Batch - (2025-27)
3 Daksh Singh 2025daksh@akgim.edu.in MBA Batch - (2025-27)
4 Dev Goel 2025dev@akgim.edu.in MBA Batch - (2025-27)
5 Dikshika Chauhan 2025dikshika@akgim.edu.in MBA Batch - (2025-27)
6 Divyansh Chaudhary 2025divyansh@akgim.edu.in MBA Batch - (2025-27)
7 Ishika Agarwal 2025ishika@akgim.edu.in MBA Batch - (2025-27)
8 Ishita Mishra 2025ishita@akgim.edu.in MBA Batch - (2025-27)
9 Kanika Sharma 2025kanika@akgim.edu.in MBA Batch - (2025-27)
10 Khushi Sharma 2025khushisharma@akgim.edu.in MBA Batch - (2025-27)
11 Kumari Pooja Yadav 2025pooja@akgim.edu.in MBA Batch - (2025-27)
12 Megha Bhatnagar 2025megha@akgim.edu.in MBA Batch - (2025-27)
13 Muskan Verma 2025muskan@akgim.edu.in MBA Batch - (2025-27)
14 Prachi Chauhan 2025prachi@akgim.edu.in MBA Batch - (2025-27)
15 Pratiksha Dwivedi 2025pratiksha@akgim.edu.in MBA Batch - (2025-27)
16 Priyanshi Gupta 2025priyanshi@akgim.edu.in MBA Batch - (2025-27)
17 Rashi Goel 2025rashi@akgim.edu.in MBA Batch - (2025-27)
18 Rashi Tripathi 2025rashi.tripathi@akgim.edu.in MBA Batch - (2025-27)
19 Rashika Agrawal 2025rashika@akgim.edu.in MBA Batch - (2025-27)
20 Ritika Singh Jayant 2025ritika@akgim.edu.in MBA Batch - (2025-27)
21 Riya Khandelwal 2025riya@akgim.edu.in MBA Batch - (2025-27)
22 Riya Sharma 2025riya.sharma@akgim.edu.in MBA Batch - (2025-27)
23 Sakshi Malik 2025sakshi@akgim.edu.in MBA Batch - (2025-27)
24 Sandhya Mishra 2025sandhya@akgim.edu.in MBA Batch - (2025-27)
25 Sarthak 2025sarthak@akgim.edu.in MBA Batch - (2025-27)
26 Shaily Saini 2025shaily@akgim.edu.in MBA Batch - (2025-27)
27 Shakshi Verma 2025shakshi@akgim.edu.in MBA Batch - (2025-27)
28 Shashank Naruka 2025shashank@akgim.edu.in MBA Batch - (2025-27)
29 Shivangi Tyagi 2025shivangi@akgim.edu.in MBA Batch - (2025-27)
30 Shriyanshi Srivastava 2025shriyanshi@akgim.edu.in MBA Batch - (2025-27)
31 Somya Verma 2025somya@akgim.edu.in MBA Batch - (2025-27)
32 Sourav Tyagi 2025sourav@akgim.edu.in MBA Batch - (2025-27)
33 Swati Tyagi 2025swati@akgim.edu.in MBA Batch - (2025-27)
34 Tanishka Choudhary 2025tanishka@akgim.edu.in MBA Batch - (2025-27)
35 Tushar Goswami 2025tushar@akgim.edu.in MBA Batch - (2025-27)
36 Unnati 2025unnati@akgim.edu.in MBA Batch - (2025-27)
37 Vaibhav Agrawal 2025vaibhav@akgim.edu.in MBA Batch - (2025-27)
38 Vanshika Mittal 2025vanshika@akgim.edu.in MBA Batch - (2025-27)
39 Yashi Gupta 2025yashi@akgim.edu.in MBA Batch - (2025-27)
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AJAY KUMAR GARG ENGINEERING COLLEGE
S.N Name of the Student E-mail ID Course
1 Aarushi Srivastava aarushi2413003@akgec.ac.in IT1 - 2nd year
2 Aastha Goel aastha2413080@akgec.ac.in IT1 - 2nd year
3 Achintya Thakur achintya2431216@akgec.ac.in B.Tech (ECE) - 2nd year
4 Akarsh Pandey AKARSHPANDEY098@GMAIL.COM CSIT-1 - 2nd year
5 Akshat Rawat RAWATAKSHAT150@GMAIL.COM CSIT-1 - 2nd year
6 Amrit Vats amritvats469@gmail.com EN - 2nd year
7 Ananya Awasthi awasthi09a@gmail.com B.Tech (ECE) - 2nd year
8 Ayushman Sharma ayushman2431075@akgec.ac.in B.Tech (ECE) - 2nd year
9 Bhargav Dhaka bhargav2400012@akgec.ac.in CIVIL - 2nd year
10 Devyansh Gupta devyanshgupta2020@gmail.com CSE AIML1 - 2nd year
11 Gaurav Kumar Bhulania gaurav2400014@akgec.ac.in CIVIL - 2nd year
12 Hansika sharma hansikasha3008@gmail.com B.Tech(ECE) - 2nd year
13 Himanshu Himanshu678m@gmail.com CSE AIML1 - 2nd year
14 KUSH SINGH AMIOURKUSH41@GMAIL.COM CSIT-2 - 2nd year
15 Manas Chandra Sharma sharmamanas789@gmail.com MCA - 2nd year
16 Manish Gupta manishguptason@gmail.com EN - 2nd year
17 Manisha Kailkar manishakailkar2005@gmail.com EN - 2nd year
18 Mayank Verma vermamayank0412@gmail.com CS - 2nd year
19 Nachiketan Singh as6177487@gmail.com EN - 2nd year
20 Nandini Arora nandiniarora1011@gmail.com EN - 2nd year
21 Neeraj nimish.5n2016@gmail.com B. Tech. (ME) - 2nd year
22 Neha Siwal nehasiwal33@gmail.com MCA -2nd year
23 Nikita nikitabasera11@gmail.com CSE-2 - 2nd year
24 Nischal sachannishchal@gmail.com CSE AIML2 - 2nd year
25 Nishant Kumar nk04082006@gmail.com B. Tech. (ME) - 2nd year
26 Pari Garg parigarg137@gmail.com CS - 2nd year
27 Pradeep Singh pradeepbharanghar001@gmail.com B. Tech. (ME) - 2nd year
28 Prankur mrmanojsingh1008@gmail.com CS - 2nd year
29 Raghav Bharadwaj raghav2431008@akgec.ac.in B.TECH(ECE) - 2nd year
30 Raj MR.RAJKUMAR3579@GMAIL.COM CSIT-2 - 2nd year
31 Raj Srivastava srivastavaraj474@gmail.com B.Tech(ECE) - 2nd year
32 SAKSHI NEGI sakshi2413081@akgec.ac.in IT3 - 2nd year
33 Saloni Agarwal saloniagarwal09@gmail.com MCA -2nd year
34 Satvik Singh satvik04610singh@gmail.com B. Tech. (ME) - 2nd year
35 Shankaran Prakash shanakaranprakash247@gmail.com B.Tech(ECE) - 2nd year
36 Srishti Garg srishti14188669@gmail.com B.Tech(ECE) - 2nd year
37 Srishti Rastogi Rastogisrish2@gmail.com CSE-3 - 2nd year
38 Ujjawal Sharma us2710621@gmail.com B. Tech. (ME) - 2nd year
39 Vansh Goriyan vansh2400016@akgec.ac.in CIVIL - 2nd year
40 Vikalp Agrawal vikalp2413147@akgec.ac.in IT3 - 2nd year
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1 Aditya Sharma aditya.25151016@kiet.edu 1st Year
2 Hulsi Rana hulsi.25151087 @kiet.edu 1st Year
3 lkasha Tiwari ikasha.25151088@kiet.edu 1st Year
4 Ipshita pipil ipshita.25151090@kiet.edu 1st Year
5 Janvi Gautam janvi.20151094@kiet.edu 1st Year
6 Kartik Kartik.25151096@kiet.edu 1st Year
7 Madhav Kaushik madhav.25151111@kiet.edu 1st Year
8 Mohd Shoaib Saifi mohd.25151122@kiet.edu 1st Year
9 Nancy Chaudhary nancy.25151125@kiet.edu 1st Year
10 Nandini Verma nandini.25151126@kiet.edu 1st Year
11 Neha Chaudhary neha.25151128@kiet.edu 1st Year
12 Nimish Agarwal nimish.25151132@kiet.edu 1st Year
13 Pawani Gupta Pawani.25151145@kiet.edu 1st Year
14 Payal Malik payal.25151146@kiet.edu 1st Year
15 Pooja patwal Pooja.25151149@kiet.edu 1st Year
16 Prachi Pandey prachi.25151151@kiet.edu 1st Year
17 Prashant prashant.25151155@kiet.edu 1st Year
18 Pratishtha pratishtha.25151157 @kiet.edu 1st Year
19 Preeti Gupta preeti.25151159@kiet.edu 1st Year
20 Priyanshi Gupta priyanshi.25151164@kiet.edu 1st Year
21 Priyanshi gupta priyanshi.25115165@kiet.edu 1st Year
22 Rashika rashika.25151754@kiet.edu 1st Year
23 Rishika Mishra Rishika.25151178@kiet.edu 1st Year
24 Riya saini riya.25151182@kiet.edu 1st Year
25 Riya Tyagi riya.25151183@kiet.edu 1st Year
26 Sanjana chawla sanjana.25151195@kiet.edu 1st Year
27 SARTHAK AGARWAL sarthak.25151198@kiet.edu 1st Year
28 Shagun Kanoniya shagun.25151201@kiet.edu 1st Year
29 Shailja gupta shailja.25151202@kiet.edu 1st Year
30 SHALU SANGWAN shalu.25151203@kiet.edu 1st Year
31 Shikhar Chaudhary shikhar.25151206@kiet.edu 1st Year
32 Shivangi dixit shivangi.25151209@kiet.edu 1st Year
33 Shruti Goel Shruti.25151214@kiet.edu 1st Year
34 Shubhanshi shubhanshi.25151216@kiet.edu 1st Year
35 Shweta Bisht shweta.25151217@kiet.edu 1st Year
36 Simran Tyagi simran.25151219@kiet.edu 1st Year
37 Soniya Saha soniya.25151223@kiet.edu 1st Year
38 Srashty Srashty.25151224@kiet.edu 1st Year
39 Tanya Garg tanya.25151234@kiet.edu 1st Year
40 Tushar Malik tushar.25151238@kiet.edu 1st Year
41 Twinkle Kaushik twinkle.25151239@kiet.edu 1st Year
42 Yashika Verma yashika.25151258@kiet.edu 1st Year
43 Yashvi Chadda yashvi.25151259@kiet.edu 1st Year
44 Vishesh Tomar Vishesh.25151252@kiet.edu 1st Year
45 Vishesh Kumar vishesh.25151251@kiet.edu 1st Year
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1 AKANSHA SHARMA akanshasharma4049@gmail.com MBA
2 AKANSHA SHARMA akanshssharma2910@gmail.com MBA
3 AKASH TYAGI akashtya6i1518@gmail.com MBA
4 ANKITA CHAUHAN chauhanankita8010@gmail.com MBA
5 ANSHIKA CHAUDHARY anshika9528788056@gmail.com MBA
6 ASHMIT TYAGI tyagiashmit828@gmail.com MBA
7 DEEPANSHU KUMAR deepanshuchoudhary1408@gmail.com MBA
8 DIYA SHARMA diyasharmai1304@gmail.com MBA
9 HIMANSHI anitashakla@gmail.com MBA
10 KAJAL TYAGI kajaltyagi915@gmail.com MBA
11 KANIKA SHARMA sharmakanika5147@gmail.com MBA
12 KHUSHI KASHYAP _khushikashyap1206@gmail.com MBA
13 KHUSHI TYAGI khushityagi9599@gmail.com MBA
14 KOSTUBH iamkostubhbharadwaj@gmail.com MBA
15 KUSHAL kushalprajapati135@gmail.com MBA
16 MAHIMA TOMAR mahimatomar337@gmail.com MBA
17 MERAJUDDIN ANSARI merajuddina292@gmail.com MBA
18 MUSKAN PAL muskanpal57@gmail.com MBA
19 PALAK palakshekhawat374@gmail.com MBA
20 PRAGYA YADAV py8676624@gmail.com MBA
21 RACHIT GOEL rachitgoel3011@gmail.com MBA
22 RADHIKA GOEL goelradhika93@gmail.com MBA
23 RAJU TYAGI rajantyagi854@gmail.com MBA
24 SAROJAKANTA SWAIN sarojkantaswain81@gmail.com MBA
25 SATYAM TYAGI satyamtyagi5001@gmail.com MBA
26 SAURABH SINGH saurabhsng2703@gmail.com MBA
27 SNEHA DAGAR snehadagar094@gmail.com MBA
28 VISHAL BHARTI bhartivishal8650@gmail.com MBA
29 YASH PRASAD yashprsd2003@gmail.com MBA
30 YOGENDRA KR. MATIL matilyogendral4@gmail.com MBA
31 SHRUTI SHARMA shruti.sh0806@gmail.com CSE AIML
32 SIDDHARTH siddharthnarayan44@gmail.com CSE AIML
33 APPORVA SINGHAL apporvasinghal77@gmail.com CSE AIML
34 SRISHTI AGGARWAL aggarwal0206@gamil.com CSE AIML
35 UJJWAL AHLAWAT mcpe5048@gmail.com CSE AIML
36 MAAN CHOUDHARY maanchoudhary2005@gmail.com ME
37 NEERAV SHARMA neeravsharma0001@gmail.com ME
38 VANSH Kr. SHARMA lamvanshkumarsharma@gmail.com ME
39 DEEPAK jideepakthakur5@gmail.com ME
40 SANDEEP PASWAN sandeepaswan2004@gmail.com ME

H




Ghaziabad Management Association

ABES BUSINESS SCHOOL

[<¥

0
3
>

S.N Name of the Student E-mail ID Course

1 Abhishek Mishra abhishekmish129@gmail.com MBA - 1st year
2 Anuj Singh anuj.25m07010015@abes.edu.in MBA - 1st year
3 Astha Rastogi astha.25m07010012@abes.edu.in MBA - 1st year
4 Dhairya singh dhairya.25m07010145@abes.edu.in MBA - 1st year
5 Harshit Goswami harshit.25m07010082@abes.edu.in MBA - 1st year
6 Ishu Yadav ishu.25m07010194@abes.edu.in MBA - 1st year
7 Kr. Swarnima kr.25m07010138@abes.edu.in MBA - 1st year
8 Kumar Kartikeya kkartikeya2424@gmail.com MBA - 1st year
9 Pooja Yadav poojayaduvanshi@gmail.com MBA - 1st year
10 Rahul Verma rahul.25m07010209@abes.edu.in MBA - 1st year
11 Rishabh Deshwal rishabh.25m07010032@abes.edu.in MBA - 1st year
12 Vaibhav Singh vaibhav.25m0701004@abes.edu.in MBA - 1st year
13 Vaibhav Tiwari Vaibhav.25M07010133@abes.edu.in MBA - 1st year
14 Vishal Tiwari vishal.25m07010028@abes.edu.in MBA - 1st year
15 Vrinda Garg vrinda.25m07010189@abes.edu.in MBA - 1st year
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With Best Compliments from:

Mr. Shivdutt Sharma

M/s. MICROTECH ENGINEERING

Spl. In: High Precision Jobs

Address:

KHASRA NO. 806, GALI NO. 9,
SIHANI ROAD, GHAZIABAD,
UTTAR PRADESH, 201001, INDIA

Contact No: (M) +91-9818209338
E-Mail : microtekind@yahoo.co.in

H




. i}%l DEEPBLUE LOGISTICS

INTERNATIONAL PVT.LTD
( BETTER, FASTER & MORE COST-EFFECTIVE LOGISTICS SOLUTION

—» @ www.dblogistics.in «——

® Authorized Customs House Agent (CHA)
@ FCL Contracts With All Major Lines

; . : CONTACT USTODAY
# International Freight Forwarding 3rd Country Business TO GET STARTED
® Air Freight

§+9175780 09999
® LCL Consolidation Worldwide Sectors whisiind
@ Specialised In Buyer's Console Your Trusted
® Packing /Re-Packing LOQiStiC Parnter

@ Specialised In 4PL Logistics Warehousing & Distribution :




With Best Compliments From

£ %
Sameer Bendre il 161§
Director Ve

M: +9193231 00112
Direct no: 1812221581602 L\ | ERPORT GLOBAL

E‘ E- sameer@inlerportglobal.com LOGISTICS PVT. LTD.

501, Bhoomi Velocity Infotech Park. total Z’f”t“ solutions provider
Plot No. 39, Road No. 23, Wagle Ind. Estate,
Thane (W) - 400 604. India.
T: +91-22-2222 6666, Fax: +91-22-2158 1642 / 43
www.interportglobal.com | www.iglrelccation.com
Branches
« Ahmedabad ¢ Aurangabad eBangalore  *Baroda * Belgaum = Chennai
* Cochin s Coimbatore  »Gandidham ¢ Hycderabad eIndore e Jaipur
« JNPT * Kanpur s Karur * Kolhapur » Kolkota  * Ludhiana
» Mumbai » Nagpur » Nasik e New Delhi  *Pune » Sangli
» Satara * Solapur * Tirupur « Tuficorin

U.S.A. - 1562 Route 130 - Suite 201, North Brunswick NJ 08902.
T4+1(732) 4223870/ 73 [ 74 « F +1(732) 422 3878

Certifications

= ; FMC
Yara $§£ [\ MTO CHA G

&AM WORLDWIDE /ERC

THE WORKFORCE MOBILITY ABSQCIATION

D-U-N-5: 65-032-4812 = D-U-N-S: 02-354-9695 = 150 9001:2008, IS0 14001:2004, IS0 18001:2007

[126l
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With Best Compliments From

M/s. SUPER STEEL
FABRICATORS

Spl. In: All kinds of Jobs Fabrication,
Welding and Repairing work

Address:
Delhi-Meeerut Road, Ukhlarsi, Muradnagar,
Ghaziabad, U.P

Contact No.: (M) 9868782907

H
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With Best Compliments from:

M/s VASHISTH ENGINEERING WORKS

Spl In: High Precision Jobs

Address:
SHADE NO-2, BANWARI LAL COMPOUND,
SIHANI CHUNGI, GHAZIABAD,
UTTAR PRADESH, 201003, INDIA

Contact Name & No. :
Mr. Rahul Sharma (M) +91-9958109701
E-mail: vashisthengineeringworks@gmail.com

X
*
X
*
X
*
X

XXX XX X

H




With Best Compliments from:

M/s. GURBACHAN SINGH

Spl. In: MANPOWER SUPPLY

Address:
R-6/72, RAINAGAR, GHAZIABAD 201002

Contact Name & No. :
Mr. Gurbachan Singh Chawla
+91- 9811150206
E-Mail : chawla.gurbachan@gmail.com

[F20l
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With best Compliments from:

Mr. Farhan & Mr. Abhimanyu Sharma

M/s. ABS TOOL AND DIE
PRIVATE LIMITED

Specialist in : High Precision Jobs

Address :
A-10/12, JHILMIL, INDUSTRIAL AREA, NEW DELHI, Delhi, 110095, India
(M) +91-9958109701 | E-Mail : sales@abstooldie.com

[150l
{150}




» B » B —A
R
e i =

- The Complete Logistics Solution g

Innovative logistics
solutions designed
for your unique needs

i

#

. F—:—:'.—_:.;- e -
L F =

SERVICES

(]

Alr Train

[z
Warehousing Supply Chain
Solutions

Email : sales@suntekaxpress.in
Contact 1 9311864209
Website s wWww.suntekaxpress.in

2]



P
MOHD. IRFAN '
Director s g

Mob.: +91 9999666275

SYSTEM POWER CONTROL

(Deals In: Manufacturing of LT Control Panels,
DG, PCC, MCC, Distribution Board, AMF, Capacitor,
Metering, Relay Panels, Bus-Ducts, etc.)

F-2, Sec A3, Industrial Area,

Tronica City, Ghaziabad

Ph.: 0120-2696702

E-mail: system_control15@yahoo.com
Web: www.spcelectricalindiamart.com

E




With Best Compliments From

M/s. SUPERTECH FIRE
SAFTEY SYSTEMS

Deals In:
All kind of Fire Fighting Equipment (ISI make)

Address:
27,28 & 29/11, 1st Floor, Amrit Steel Compound,
South Side of G.T. Road, Industrial Area, Ghaziabad.

Contact No: (0) 0120-4207823 (M) 9871792396

[153l
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o

. = Importer, Exporter & Suppff;?}": of.
- e 3 e
of Ferro Alloys
Metals & Minerals
EltncminiMetallRuditd

AO 216-219, Amrit Steel Compound, South Side
of G.T. Road Industrial Area, Ghaziabad - 201009, UP, India
Phone:+91 0120-2866079, +91 9891625955, +91 9818999750

With Best Compliments From

HARI OM UDYOG

Solution ander [
W Vijay Gupta

Director Technical

67, Girdharpur Road, Chhaproula,

Ghaziabad (U.P.) India -201001

Mobile: +91-9810083514, 9810310062
www.hariomudyog.com E-mail: md@hariomudyog.com

[1541
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Lalit Kumar Mob.: 9355399820
9891399820

M/s A.S. ENTERPRISES

(Govt. Contractor & General Order Supplier)

E-mail : lalitasenter@yahoo.co.in

Add - R-3/11, Raj Nagar, Ghaziabad

Abhijeet Sinha %V

NULLI SECUNDUS VENTURES

(Deals in Corporate Gifting items)

abhijeet@nullisecundus.in | nullisecundus.ventures@gmail.com
8800397428 8368984670

@ www.nullisecundusventures.com

9 45, Rail Vihar, Sector-33, Noida-201301

|155.




With Best Compliments From

Oshiyar Singh Mob.: 9999871236

<=

9810660232

Adarsh Engineering Works

Manufacturers of:
JIG FIXTURE, JOB WORK etc.

Specialist: Grinding Works

Khasra No. 1078, Vikas Nagar Meerut Road, Ghaziabad (U.P.)
E-mail: adarsh engineering@gmail.com, oshiyar.singh@rediffmail.com

AGRICO IMPLIMENTS & ALLIED INDUSTRIES

An ISO 9001:2008 certified company

Certificate No.10Q/AlIP/40023
SINCE (1979)

GSTIN: 06ACEPK7659K1Z5
Deals in: Precision cold forged cups, Bolts, Hot forged high tensile bolts,
Screws, Nuts & Custom build parts (standard as well as special)

Office & works:
Near Panipat Gas Godown, Ujha Road Panipat -132104 {Haryana}

Mob: 9215503026,8059950005 -« Email: agricopnp@gmail.com

[1561
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With Best Compliments from:

JAIN INDUSTRIAL PRODUCTS

Saransh Jain (Managing Director)

E-Mail: saransh@jipjain.com | saransh@jipjain.in

53, 54, 55, 56, & 64 1.D.C., Hissar Road,
Rohtak- 124001, (Harayana), INDIA

Ajay S. Chudasama Rajiv $. Chudasama
+91 98258 36768 +91 97271 10100

CRS BERINGS

ST EE MFG  BEARING. ROLLERS, PINS & AUTO PARTS

(2 53/A, Jintan Udyognagar, Surendranagar - 363 002. (Guj.)
B4 E-mail : crs_bearing @yahoo.in

[1571
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Auth. Dealers for : Rohit Chaudhry - 9810272898
(5 carBoLOY Mukesh Chaudhry - 9810617005

[I[ITH 2/ PRAMET

COBRA @" CARBIDE

= SDUTCH

Disciplinnd | Dodicated | Dotermined

3 Geen Gaurav Enterprises
Abikor Bzl  CARGIDE tocus 108-First Floor, Thikana Building
19, Veer Savarkar Block

6[9 Vikas Marg, Shakarpur, Delhi-110 092

Tel.: 9910155102, 011-43011298

Sanwalka-MIG WeldingWire  E-mail: gauraventerprises862@gmail.com

Tt Kailash Chand
&P L & P CORPORATION b - 3891604031

E-mail : ipcorpoB@@gmail.com

AUTHORISED DEALER : DERBY LUBRICANTS

Manufacturing:
Solid Carbide, H.S.5. Cutting Tools & Gauges Etc.

Branch Office:
FF2, Plot No. — 64-65, Balaji Enclave Govindpuram, Ghaziabad - 201013

Head Office :
Nazafgarh Road, Near Shiv Mandir, Bajghera, Palam Vihar,
Gurgaon, Haryana — 122017

[155l
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INDERJEET SINGH

AGG@J DIRECTOR
I‘ I_ 91-9891516863

_|[ lwaLTeER
I/.’h-ll?;* FETTE
~ocwie  HAGG MAEEQJIQREPVT LTD.

4 Hf';’g"':: (@ D-35, 1st Floor, Sector-10, Noida-201301 U.P.
@ +911204557000 ) www.hagg.co.in

& SolidCAM

Wdxbining =The Bewolltion In CAN |nf0@mgg,m,|n pmshagg@gmallmm

TOOLING BY

i

narenpersingH ~ DIJET.,
9818814625

8700532932
Win = ﬂ

inserts

(=

Carbide
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+91-120-4113006, +91-120-2097249, +91-9625280542  [m] < [=m]
W I E-mail : info@mgiools.in
Web  www.mgitools.in E , _ﬁ

Complete Tooling Solutions

Samn the QR CODE

= -

-_— e
THREADIMG TURNMIMG

m | 5
MILLING CUTTER

ASUTHORISED DMNSTRIBUTORS -

WA Basas @ Paricges ol Fiicgbe cjies ity preese dideT e frae
e T Al CUTTireg W leacd Thoe roar kst weith e = Ermmuage Framnken
st ey e P s g et care s s D b e, e
B It turmimg, JAriiieg, maliliimg, o oo mig, CE TR R e
finish-borina, clamzing: for every operation Aaddiscomn
k..vw_: QFF\-:fr = I:Fri.:\-:d r:|nt_1—.|n:~_i:\-'.= il'\nDV:ltiUi:"., S wohnlhauptar
sharter of Lhie art procdocis. Far ooy applicaLion Allied Machine & Enginoeocring
Lhve icdea| Loolinicg =olalion,

Warogus
MG TOOLS PRIVATE LIMITED ol
A 3508, Site &, Sahibabad Industrial Area, oo
Ghazlabkad, Uttar Pradash - 201010, India Suhring

With Best Compliments From

M/s. Siddhartha Enterprises

Spl. In: Supply of all types of office stationary & offset printers.
Address:
22, Pran Garhi (Near Old Bus stand), Ghaziabad - 201001

Contact No:
(M) 9810789309; 9999992686

[160l
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Now transform your , :
transformer and get 100% HorL
performance. Only with !
SEi :

; Wher you help power a nation, you need a partner who knows the nation’s
3 'needs, to provide the [-igh't solutions for your requirements.

: .Sm Electra from Indiandil is a high-guality uninhibited insulation

‘transformer eils. It has been crafted exclusively to mest the s'lﬁn;_:lmt i

e specifications required. by lfansfhrrner manufacturers incduding ABB 3nd -

' Crompton Greaves. Tha;e Ofls ako meel. IS 335 - 1193 performance
o standardsandhasheenevaluamdand certified by CPRI, -

b Sfm Eled;nl simply transforms your trans.fun'nen to |:|e||;-'\er 1D{.'"‘h ;
: .peﬁofmanne Everytime, Choose Indlaschcice Choose SERVO Electra for
5 alhvc-ur uansformer reeds, .

Only SERWVO offers complete lubrication
solutions to meet all your requirements.

; Electra
i 100% PERFORMANCE. EVERYTIME.

ndustrial Qils | Marine Qils | Automative Cils | Greases

Avnilable at :

Santosh Associates
S35l-Indian Gil Corparation Lid. Ghaziabad
Fhone 1 0120-20501 53-184, 008410121330

Vinod Sharma
?810732376

Lucky Sh
SAINT-GOBAIN s e

V. KUMAR TRADERS Y vorron 4

Authorised Distributors of :
M/s. GRINDWELL NORTON LITD.
Deals in ; Grinding Wheels Coated Belts, Discs, Coated,
Abrasives, Diamond Wheels & Mounted Point etc.

161, Chanderpuri Hapur Road, Ghaziabad-201001 (U.P.)

Ph. Shop : 0120-4899908 Mobile : 8826010385

E-mail : vkt_sharma@rediffmail.com., vkiradersgzb@gmail.com

[1611
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With Best Compliments From

M/s. SUSHIL KUMAR

Spl. In: Man Power Supply, House Keeping
& Canteen Service

Address:
G-3/4, STAFF QUARTERS TEXTILES, MODINAGAR
(GHAZIABAD)

Contact No: (M) 9411014463

Mr. Amit Anand : 9811297634
Mr. M.L. Anand : 9811037902

@ith Best éamé)/iments From

Savtantar Saw Mill
Aakaar Interior

All Types of Wooden Packings

[16o1
1162}



With Best Compliments From

# ACCRETECH ==

DYNAMIC BALANCE SYSTEM

TOSEI ENGINEERING PVT.LTD

Plot 150, Sector-3, IMT MANESAR, Gurugram - 122050(H.R.)
Contact No. : +91-0124-42414673

Email : info.india@toseieng.in
Web : www.foseieng.com
J. S. Makked (M) : 9811829962

Managing Director : 9811829968

Pragati Technocast Pvt. Lid,
(An ISO 9001 : 2015 Certified Co.)

Product Efficiency with Innovative Technology
Specialised in : C.I, S.G, M.G Steel, S.S & High Chrome

Plot No. 308, Sector-24, Faridabad - 121005 (Haryana)
E-mail : pragatitechnocast308@gmail.com

|163.
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A. T. Pawar (0) +91-836-2335990
(Managing Director) +91-836-4252679

Fax : +91-836-2332297
Cell : +91-9343403619

Q B-465, Industrial Estate,
Gokul Road, HUBLI - 580 030.
MAMAG TOOLS  E-mail : info@magtoolsindia.com
Machine Tools Fitration System & Comveyors ~ Website : www.magtoolsindia.com

®

Lif=

VED PAL SHARMA - TOOL HOLDERS
Manager LIVE CENTRES
(Application & Tech. Support)

9811212446

BANSAL
BROTHERS

PLOT NO. 35, SECTOR-4, FARIDABAD - 121004
Ph.:0129-2241781, Mob : 9811219636, 9811212436
E-mail : sales@lifecnc.com website : www.lifecnc.com

[1641
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With Best Compliments From

M/S. VEERWAL ENTERPRISES

Deals In: All kind of Painting Jobs &Missionary,
Repairing work
Address:

H. No. 2, Pani Ki Tanki, C-Block, Shastri Nagar,
Ghaziabad, U.P

Contact No: (M) 8882752780
.E-mail: veerwalenterprises2017@gmail.com

UDLY Compact band filter is designed to fiker contaminated coolant / cutting oil
with high Degree of purification using paper as fllter medla to enhance life of
caalant and improve the surface finish to the product.

Mowdays the shop flaor area is a major constraint, UDLY Compact band filter is so
designed that it is possible to reduce the floor area substantially when comparad
to conventional flat type paper band filter. The system is normally mountable to
the exitsting tank available. It is further possible to use different grade of filter
paper to achieve various grade of filteration. The system is completely automatic
and also the filter paper is sealed on all sides so as to eliminate ant contamination
of the coolant. The system does not requre any manual attention.

APPLICATION
1. ROLLING MILL ngEE
2. AUTOMOTIVE SECTOR. o =
3. ENGINEERING INDUSTRIS. U DLY E N G l N E E RS
e e e TRCTURER. D-11, Additional MIDC, Anand Nagr.
’ : Ambernath (E), Thane, Maharashtra {India)
6. WIRE DRAWING APPLICATION. Email : ucly@vsni.net, udly@ymail com
7. BRIGHT BAR INDUSTRIS. Website - www.Ldlyengineers.com
8. WATER TREATMENT PLANT. Tel: 0251-2621429, Off : 022-2T5% 3652
9. COMPOMNENT WASHING MACHIME. Maob : 9867510745

2]



%ﬁ; BEST ROADWAYS LIMITED

i Mobilizing Your Growth

Registered Office: XX-118/1, Najafgarh Road,
Near Main Gate Swatantra Bharat Mill, New Delhi-110015
Tel.: 0114502 7777 (100 Lines) 011-2515 2601 (5 Lines) Fax: 011-25463778
E-mail: delhi@bestroadways.com Website: www.bestroadways.com

CIN: U63040DL1986PLC040589
FJ.M'I" ““%mﬁx i,

Rakesh Kapoor (G.M. Marketing & Sales) ;‘E’J‘
Mob.: 99999444060, 9312945577 ;#;%M._wf : Y
E-mail:rakeshkapoor@bestroadways.com k [ 1

Office Address: F-310, Sector-63, Noida 201309 Tel.: 0120-4671777 & 4671760 to 780
Mobile: +91-9999444051 (Helpline Number 24X7)-365 days

mailid: Noida@bestroadways.com

Website: www.bestroadways.com

Corporate Office: 5th floor, C-Wing Pramukh Plaza, Cardinal Graccious Road,
Chakala, Andheri (E) Mumbai 400099

Tel: 022-2377 77777 Fax: 022-2377 77778,

E-mail: mumbai@bestroadways.com, Website: www.bestroadways.com

(" With Best Campliments =
a1 P Fram e
2y Suprabho -

% p Suprabha Protective Products Pyt. Ltd, f"”ﬂ
VCT » Polymer « Packaging Suprabha Corporate House

R — LT LA ¥

373, Somwar Peth
Pune 411 001, Maharashtra, India

Tel: +91 20-26061123/26061238
E-mail: suprabha@suprabha.com
Website: www.suprabha.com

Manufacturers of Vapour Corrosion Inhibitor (WCl) Products
Manufacturers of HDPE/PP Woven Fabric {Laminated & Unlaminated),
Scrim Fabric, Thermal Covers, F1L.B.C., Jumbo Bags, Tarpaulin, Fumigation Covers, Stretch Film,
Mulch Film, Coating Praducts and Gther Packaging Material

Consultants & Contractors for Packaging/Preservation of
Plant Equipments/Spares, Steel/Aluminium Coils for Domestic & Export Market

Branch Offices;
Bangalare/ChennaifCoimbatore/Delhi/Hyderabad/Indare
lamshedpur/Kolkata/Ludhiana/Mumbai/Punef/UttaranchalVadodara

[166l
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sumit Arora D +91-9868253405
+91-7503681123

INDIAN ENTERPRISES

@ indianenterprisesgzb@gmail.com
& sumitindianenterprises@gmail.com

Q@ KA-21 Kavi Nagar,Ghaziabad(U.P)

Naresh Khorana Corporate Office:

Group Director Anu Extrusions Pvt, Ltd.

A-2/60 & 61, Site IV, Indusinal Area
Sahibabad, Ghaziabad - 201010

Mr. Anurag Maheshwari

(G.M.-Sales & Mktg) U.P. (INDIA)
Mobile: +91-9811043741
Email: anuragmaheshwari@anugroup.net MObilEI +g‘| 9371016695
E-mail; nareshkhorana@anugroup.net
Tel: +91-120-4166981/82/83/84 WWW. anugmup,nal
Email : anugzb@anugroup.net

METAL FORMING TOOLING SOLUTIONS | }c o

(Tungsten Carbide Dies, Tools & Wear Parts) \ EXCELLENCE

ANy Growp
18732023

000
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f GAuRray Chnudhany\

a(/;q Director
Creellonce Crente Ontlook

EXCO GRAPHIC (INDIQ) Pwt. Ltd.

(An ISO 9001:2015 Certified Co.)

n Control Panel Plates & Mimic Specialist ® Wedding Cards Specialist, Vinyl Stickers

B Membrane Keypads & Graphic Overlays ® PU Dome Labels,
B [etal Anodized & Diamond Cut Logos B Steel Plates

A :18/33, Site IV, Schibabad Ind. Area, Near Universal Glass Factory, Sahibabad {U.P.)
@ +9] 98]043845? 9811360342 &&F: gc:uruv@ex':ogmphu:m

\ O : www. excographic.in %4

S. K. DANG +91 9899960041
HARISH DANG  +91 9999933044
GAURAV DANG +91 8999775077

S.P. STEEL CORPORATION

Deals in - Bright Steel, Mild Steels, Round, Flat, Square, Sheet & Plate
All Kinds of Tool & Alloy Steels

B-7/2, LOHIA NAGAR, GHAZIABAD-201001 (U.P)
Ph. : 0120-2718747, 2821857

[16sl
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With Best Compliments From

F

Bharat Bhushan
BHARAT INDUSTRIAL CORPORATION

Authorised Dealers
CARBORUNDUM UNIVERSAL LTD.
CULFAST ABRASIVE TOOLS, TAEGUTEC INDIA PVT. LID.

Deals in: Grinding Wheels, Aloxide Cloth Belts, Rools Mounted Point, Sander Disc etc.
Cimcool - Cutting Oil, Cumi Diamond Dresser, Carbide Cutting Tools

161, CHANDER PURI, HAPUR ROAD, GHAZIABAD (U.P)

Phone: 0120-2835820, E-mail: bicgzb@yahoo.com

- AR Y TIFF,

®s RS ; (BENARA e

BEARINGS & BUSHES

BENARA UDYOG LTD,
Bharatpur Road, Bodla, Agra - 282007
Tel: 0562 -2275282/2275347

Fax: 0562~ 2275481
E-maii: info@benaraudyog.com




Menon Bearings Lid,

India's |eadimg engine beurings company.

(S ol

1 1N

MENON
BEARINGS

Manon Baaring Plant at Kolhapur

Partnering Global
Brand Leaders ; Gel, I
by Designing & Supplying critical components to leading
OEM brands from across the globe

. L]l ‘-‘ = _g_ wmow " bamlEEe Asacua

- TATA .
: @mllmm ] %
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AK Enterprises

R-235, Nand Gram, Ghaziabad — 201 003

GST No. 09BMVPS3307J1ZD

El



VG INDUSTRIES

No : G 84 E, SIDCO Industrial Estate, Kakkalur, Thiruvallur,
Tamil Nadu — 602 003
Email :vgindustries2012 @gmail.com & Contact Us :
ganesan@vgindustries.co.in 9841668644 & 9840747304
Web : www.vgindustries.co.in

BIMETALLIC BUSHES

BRONZE BUSHES

-l =

Prem Chandra Gupta .I: o’ AKP

Proprietor (MEP) S ..:I ENGINEERS
L ] L

( Deals In: HT & LT Turnkey Electrical Projects, UPS / Inverter,
CCTV, Data & Voice Networking System, PA System,
FAS, Door Access Control System, IT Solutions, All Type of AMC'’s, etc )

Plot No. 54, Rajender Nagar, Sector-5
Sahibabad, Ghaziabad, Uttar Pradesh-201005
Mob.: +91-7827574700

E-mail: akp.engineers@rediffmail.com
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RedefTining
The FPrecision
Velded Tubes

Factory Address: Unit 1

Gat No. - 1261, Village: Sanaswadi, Pune Nagar Road, Tal: Shirur, Pune, Maharashtra, India. PIN: 412208
Factory Address: Unit 2

Gat No. - 56/3,4,5, Village: Pimple Jagtap, Tal: Shirur, Pune, Maharashtra, India. PIN: 412208

Website: www.metaengitech.com | Email: marketing@metaengitech.com

rWd/z Best Compliments Prom. :
g)aplza Ilzdusfnties

AN 1SO 2001 : 2000 COMPANY

 MANUFACTURERS & GENERAL ORDER SUPPLIER
PRECISION TURNED COMPONENTS ON CNS & TRAUB MACHINES
532, Mukand Nagar, (Near Post Office) Ghaziabad - 201001
Ph. (O) 2832642, Telefex : 28345642, Mob. : 9818660642
. E-mail: sapnaindustries/ 77 @gmail.com /
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(M)9818309280

Sanjay Sharma

Uma Cart’'n Box

Manufacturers of :
CORRUGATED BOXES, ROLLS, SHEETS & PRINTED BOXES

PLOT NO-108,UDYOG KENDRA-II,(NEAR PANI KI TANKI)
ECO-TECH-III,SURAJPUR,G.NOIDA(U.P)

Email : umacarton@yahoo.com

GST NO: 09AQNPS1354G1ZI

Vm V M INDUSTRIES
12/17 SUNRISE INDUSTRIAL AREA, SITE-2,

INDUSTRIES MOHAN NAGAR, GHAZIABAD — 201007.
Phone: 9999994657, 9999995784 www.ym-industries.in

Your Trusted Distributors of Cutting Tools & Lubricants

Looking for high-performance cutting tools and relizble industrial lubricants?
We supply the brands you trust — at the speed you need.

Carbide Inserts & End Mills

Drilling & Tapping Solutions

Coolants, Cutting Oils & Greases

|| Customized Tooling Solutions

I:| Fast Delivery — Competitive Prices — Expert Support

Industries Served:
hManufacturing = Automotive » Aerospace # Tool & Die » Fabrication Shops

Authorized Distributors
KYOCERA CUTTING TOOLS GUHRING TOOLS BILZ
TOTEM DERBY LUBRICANTS CARBORUNDUNM ABRASIVES

Maximize Tool Life. Improve Performance. Reduce Downtime.
Let's keep your operation running at full speed.

[173l
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= TECHNO POLYFLOOR

We create Chemistry for
yvour Industrial floor

INDUSTRIAL RESIN
FLOORINGS

We area Specialize In:

PU FLOORIMNG

EFPOXY FLOORING

ANTISTATIC ESD FLOORIMNG
DI-ELECTEIC IMNSUL, FLOORIMNG
DECORATIVE QUARTZ FLORIMNG
EPOARY TERRAZD FLOORING
EPOXY /PU COVIMNG

CAR PARKIMNG FLOOR COATIMNG

Protection|foryour;
concieielfloon

Con't Replace, Repair, Coat and
Saval

9818008118 | £ INFD.TECHNOPOLYFLOOREYAHOD.COM

We make parts as per drawing, CNC
turned parts, VMC machined parts,
Welding parts, and all type of job work.

Shivam Engineers

B-334, Sewa nagar, 09999217366, 09818379037, (B
Merrut road, Ghaziabad 09891669654

Machinery parts manufacturer

Shi ineers71 il.
Machined parts as per drawing. RTINS C NG a0, @
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Certified Sarvices

We use only

WORLD'S BEST DESIGN
ECO -FRIENDLY FLURNACES

Bhat metals is using only world's best design and eco-friendly
vacuum furnaces and providing world dass beat treatment
services Lo aulomolive, aerospace, die & molds, oil & gas,

marine, power generations, pharmaceutical tooling, food O ®© ©
processing, defense, etc. . From + 31 years, All plants are is

: g ’ O ®© ©
accradited for an 150 9001: 2015 and IATF 163449 :2016. © © ® © ©

L ® L b D
® © © 0 ©

GeT IN TOUCH....

L ®© ®© B

www.bhatmetals. com
India 9891450451, 95408942799, .
WhatsApp- 93899552652 . Global Touch- 9911160451 QGCHBEQ0

2o )
MACHINES

OUR SPECGIALITY

s Automobile sector

* Electrical sector

= Medical Equipment

« Engineered
Products

GONTAGT NOW

CALLON
9871135786

- WRITE TO US AT
sumachines@hotmail.com

El



International
Partnering Foundry & Forging Industry

FS International - A trusted, valued & leading supplier providing end to end solutions
under one roof for ferrous foundries, non-ferrous foundries & forging industry.

WITH BEST COMPLIMENT FROM:

OUR HEADQUATER:

q Flot Mo, 314, Udyog Vihar, Phase VI,
sec-37, Gurugram-122001 HARYANA

1;:"" +91-9971288866,/+91-9311905208
prakash.Chandra@fsinternational.in

[24] customersupport@fsinternational.in

OUR BRANCH:
q 44/1"4" Road, Bamungachi, Salkia,

Howrah-711106, WEST BENGAL
i +91-9836055381/+91 6292320626

director@srpsolutions.in
salesl@srpsolutions.in

With Best Compliments From:

Mfg: All Kind Of Industrial Polythene Bags, Sheets, Bubble Bags, EPE Bags, Stretch Film Etc.
Mfg Of All Kind Reprocessed LL n PP Granules

Address:
Plot No.7A, Gali No. 9W, Saroorpur Industrial Area, Faridabad (HR)

Contact +91-9711345720, 9810196295
E-Mail: kamlaenterprises97 @rediffmail.com

[1761
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With Best Compliments from:

MR. TABISH KAKRAN TABI

M/s. R.S. Engineering & Trading Company

Manufacture of: Jig Fixture Assembly, Spare Parts &
All Type of precision Job Works

Mob: +91-7678113092
Email: rsengg95@gmail.com

A: Anupam Products Limited

Generating The Packaging Advantage

B o= Z

Best Shining
Tin Packaging -
That Stand = 3

Out on the Shelves

S =
Abhishek Kapoor www.anupamproducts.com
Manager Sales a.kapoor@anupamproducts.com
931-386-0144 62/2 Sahibabad Industrial Area Site - 4

Ghaziabad - Delhi NCR. Pin- 201010

El




Sunil Raheja (Owner)
9810116977

Ramson Industries

Ramson Industries provides you the best range of iron ingots, gas
geyser, instant gas water heater, metal refining plant & torque
converters with effective & timely delivery.

SSGT Road Ind Area
264, Mukand Nagar, G.T. Road
201003, Ghaziabad

% @2&/‘ %ﬂﬁ}éé’ﬁ?ﬁﬂfd /fam.'

RAJENDRA KUMAR

9891045719

KRISHNA PRECISION TOOLS

Ring Plant Tooling Supply

31/1, HINDON VIHAR
MEERUT ROAD, GHAZIABAD

[173l
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7 “/A L L s Ravi Shankar
i Sr. Marketing Manager

The robust packaging solution O + 9198997 25009
<« ravi@avon.net.in

7-Walls Packaging LLP
Warehouse Plot No. E-22, GIDC,

Corp. Off.: 18/1, Mathura Road, . : )
Near Crown Plaza, Faridabad, g/la_njustar, Savli Industrial Estate,
Haryana-121007 ujara

Ashok Rathi

VINAYAK Pﬁ(KERS i 3vsoooms

El




With best Compliments from:

Mr. Atul Gupta
9810138907

Linecar Packaging Industries

Manufacturer & supplier of corrugated boxes

C - 165, SECTOR - 63, NOIDA

4

Pankaj Vohra
Director

FORTUNE MACHINE PVT. LTD.

TOOLS, DIES, JIGS FIXTURES, SUB ASSEMBLIES

B-16/4, Site-3, Meerut Road Indl. Area, Ghaziabad - 201003
E-mail: rcepl_fe@yahoo.co.in, rceplfe@gmail.com

Ph.: 0120-4115726, Mob.: 9810572728 |

[1a0l
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Yogesh Bansal Vijender Bansal
91+ 9871003705 1+ 9212030810

Bansal Metal \X/orks

MANUFACTURERS OF
ALL TYPES OF TIN PRINTED CONTAINERS & DRUMS

bansalmetalworks@yahoo.com

() 106/339 Khera Kalan ,Delhi-110082

JAS-ANZ

B ¥ H
sans A

: " .

' H :

' .

....&......@

RAVI SAWHNEY

SAWHNEY ENGINEERING CO.

An ISO 9001 : 2008 COMPANY

Plot No. 4, Punjab Oil Expeller Compound, Meerut Road, Ghaziabad-201003 (U.P)
Website: wﬁw.sawhnevengineering.cnm Landline : 0120-2705174

E-mail ;ravi@sawhneyengineering.com Mobile : 9810877174

Mfs of Tools, Jigs, Fixture, Gauges, Spares and Precision Components.

|181.
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With Best Compliments From :

BHUPINDER ENTERPRISES

E—93, Site — 1, Bulandshahr Road, Ghaziabad — 201 001
Ph. 0120 - 2716637

Aluminium Job Works

With Best Compliments from:

M/s. Globe Stationers

Spl. In: Supply of all types of
office stationary.

Address:
5, Agrasain Bazar (New Gate), Ghaziabad.

Contact No: (O) 0120-2851979; (M) 9810519331

[1aol
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{%} Innoforia Consulting

Cloud-Based Business Solutions for Growth & Operational Efficiency
CRM | Billing | Inventory | POS | elearning

@ OURPRODUCTS
Euphoria CRM

Lead Management, Help Desk, AMC, Surveys
Euphoria BAHI
Inveicing, Accounting, GST Compliant

Godam
Inventory, BOM, Manufacturing

Saku Shop

eCommerce Store Setup

'_ | ‘Cafe FOS Vijay K Rastogi

10

Android POS for Cafes & QSR Founder

Gurukul Alumni of MMNIT, Prayagraj
‘ and M, Indore

Course & Online Exam Management

Made in Ghaziabad &2 www.innoforia.com
A +91-9540-283-283 % +91-9999-283-283

PRIYAM AGARWAL
€ 9719600924, 8077769967

POLYCAB EIANCHOR g .nveirs &p FECEF Schneider

PER Tz iric
Ce e i Elsctricsl £ Automasscon NSS4 Cables

AUTH. DEALER : HAVELL'S GRANDLAY CABLE, BAJAJ,
ACNHOR, POLYCAE & KEI WIRE & CABLES
ELEC:T.RIC:AI. COODSs & GEMNERAL ORDER SUFPFPLIER

SES5STINM - OSDTERPABTASBE1ZY

ACME ASSOCIATES

Add._: U-349, Near Panch Mandir, Rudrapur (U S0 agar) Uttarakbhaund
C-mall @ pacme assoclatesccoredittrmall.corm

|183.




Weth Bear Complinents From
BULLET TRANS SOLUTIONS PVTLTD

I Your Trusted Portner in Scamless Logistics & Supply Chain Excellence )

Registered Office:

-203, Vaishnavi Rathnam Apartments, § M Reoad, T Dasarahally, Bangalore,
Karnataka, India - 560057

Accelerating Your Business Forward!

At Bullet Trans Solutions Pyt Ltd, we deliver lighthing-fast, reliable transportation solutions across
India. From Bangalore to Ghaziabad and beyond, our fleet of moedern trucks, GPS-tracked vehicles, and
expert team ensures zero delays, 100% safety, and cost efficiency.

#Pan-India Netwark: Covering 500+ cities with doar-to-door service,

#Specialized Services: Full Truck Load {FTL), Less Than Truck Load (LTL), Warehousing, Cold Chain,
and Oversized Cargo.

#Tech-Driven: Real-time tracking via app, Al-optimized routes, and 24/7 customer support.
#Proven Track Record: Serving 1,000+ clients, including SMEs and corporates, with 99.9% on-lime
delivery.

#Sustainable Fractices: Eco-friendly fleet reducing carbon footprint by 30%.

"Speed, Safety, Satisfaction — That's the Bullet Way!"

With Best Pompliments From
RISE INDIA LOGISTICS PVT. LTD.

(Elevating Your Supply Chain to New Heights)

Your Trusted Partner in Pan-India Logistics
87PX+FBF, Gali Number &, Krishna Nagar, Sector 56A, Faridabad, Haryana 121004

In the fast-paced world of business, seamless logistics is the backbone of success, At Rise India
Logistics Pvt. Ltd ., we deliver excellence, efficiency, and reliability across India—from Delhi-MCR to
every carner of the nation,

#Comprehensive Services: Full Truck Load (FTL), Less Than Truck Load (LTL), and Last-Mile Delivery
#State-of-the-Art Fleet: GPS-tracked vehicles ensuring 99.9% on-time delivery.

#Customized Solutions: Tailored for manufacturing, e-commerce, FMCG, Automotive and
pharmaceuticals.

#Tech-Driven: Real-time tracking; transparent pricing with no hidden costs.

#Riselndialogistics #LogisticsExcellence #SupplyChainMasters

|184.
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Shabbir Yaragatti : Shahbaz Yaragatti
9448363436 5 - 91489 91449

@

—

SRA LOGISTICS

Regd. Office.: #16, MT Sagar, Gokul Road Industrial area, Hubli-21
cia : sralogisticshubli@gmail.com

Please Call us for All Types of Full Loads,
LCV Loads & ODC Consignments for All Over INDIA

.m PRECISION
N.K INDUSTRIES T E

A COMPON ENTS
Q Ha en b e = PERE DRAWING

BUILT TO LAST.
ENGINEERED
TQ PERFORM.

.....




With best compliments

M/s. MAHAVEERA BUID-TECH PVT. LTD. l

Spl. In: All type of Civil Constructions, Industrial Projects, PEB shed work,
Road Construction & Heavy Machinery Foundations.

T T e “1'-‘-‘_=ﬂ = - =
TR .ﬂ-( - g i s - f
i £ =& ] S - -
=R r) : o

With best compliments

Authorised Distributor

snseuseas | B xananene WIDIAY G <8

roy vamoex i @i €= @D

INDUSTRIAL TOOL SYNDICATE

- A G TOOLING SOLUTION

34, Suchita Caomplex, Ambedkar Road, Ghaziabad
Mob. : 9810093002, 9716709706
E-mail : indtool@rediffmail.com
indtool02@gmail.com
agtoolings@gmail.com

[1a6l
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P ¥ BOLTS, TIMING &
CONVEYOR BELTS

f PI%, FEMMEE, TITLTONH,
- R ! M COR T T
e Traders - ﬁ
P N -
S i
= DPHILLING & \ . o
CUTTING MACIIINE > ‘;;'.:L‘#".‘%«‘I'é’&f‘d’&”{““
BOSCH, DEWALL, SFAMLEY HIC, TRCUHIS BN

12

SC 00

¥ OILS SEALS & ORINGS ETC, P PNEUMATIC TTEMS

BLLEL 63, UH, EYERED T BV, & FITTINGS

TESTIL FAMATICS, FRETTHG, SW1E 1T
iy
[ = _'""k"b;ﬁ ﬂ'ﬂp:l"
S - = 0 g

¥ CREASES, CHAIN OIL SPRAYS P JAW PULLER & PUSHER
SKF, HLUBER, (K8 E1C, IMPORTED & INDLAN BRANDS
rar

Regd Office : 899, Havansh Nagar, Ghookna More, Ghaziabad - 201003
v , Mob : 9871627078 | Email : shriramitraders1710 gmail.com

APrEiron

CO Commitment Delivered

Aperion Energy & Engineering Pvt. Ltd.

« ELECTRICAL EPC SOLUTION

. UPTO 33KV SWITCH YARD

. INDUSTRIAL PROJECT

. HT/LT PANEL'S

« DG/INDUSTRIAL UPS SYSTEM Office : G-232, Sector-63, Noida,

. LIGHTING SOLUTIONS Uttar Pradesh
Ph. No.:- 491 120 4463712

» ENERGYAUDIT/A.HF Mobile: +91-9718538116

. ANNUAL MAINTENANCE ’

Email: Sales@apeironenergy.in
» AUTOMATION / SOLOUR SYSTEM www.apeironenergy.in

[1571
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Weth Best (Compliments From
Singhal Electric Co.

9 Rogan Gran, Inside Delhi Gate, Opp. Gopimal Dharamshala,
Ghaziabad

Authorised Dealer { Switch Gears —L & T, Siemens, B.C.H.,
Schneider, HPL, Havells, Phillips; Tubes & Bulbs; Polycab/Finolex
Wires & Cable, Anchor Electrical Accessories, etc.)

With Best (Compliments Frnom
Shri Durga Technocast LLP

2]




With Beat Compliments From

HRM Enterprises

Gali No. 03, Khasra No. 1070, Vikas Nagar,
Meerut Roda, Sadig Nagar, Ghaziabad

GST No. 09AARFH7346D1Z1

2]




ﬂd V.M CONTROLS & AUTOMATION

CONTROLS We Are Authorised Channel Partner

=

y

|
i 235
a= ¢ .

i Rockwell i
Also Deals in p e e N SC%’E&'H?!‘ SIEMENS

H.D.: Plot No. 27, 28, Deepalpur Road, New Market Street No. 1, Opposite Flyover, Bahalgarh, Haryana - 131021
B.0. : Vill. Chhalera, Street No. 3. Sector-44, Noida-201301
Mob.: +91 9729621100, E-mail- admin@vmcontrols.com




i2] Sabse Pehle
Lifee Insurance

”

PaP ADATSORY

FHIR W - B

o

New labour Codes have redefined
Employer obligations on
Gratuity and Leave Encashment.
Our expertise will ensure the
compliance becomes Simple, Reliable,
and Future - ready

New Group Leave
Encashment Plah

Grc-yp Post Retirement
PnP ADVISORY Medical Benefit Scheme

Group Health Insurance plan St Keyman Insurance for Directors, CEO or Founders
for SME Employees Business Package insurance policy

F Scientific funding kattractive Returns b Benefit of Insurance protection
FIncame Tax Benefits as per Hules b Multiple options fo annunity payments.

SALIENT FEATURES:

Contact: Info@pnp-advisory.com; Mobile: 52170-50710

surance of1 Bng 2 size, profile, and undsrwriting
vl lorinla rie
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